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CONSTITUTION 


of the 
International Brotherhood of 
Teamsters 


PREAMBLE 


The International Brotherhood of Teamsters was 
formed in 1903 by representatives of independent local 
unions who had the foresight to recognize that the ability 
of each local to provide assistance to its members could be 
improved by the formation of a great labor organization 
which pooled the resources and talents of the individual 
locals. In creating the foundation for what has become the 
largest trade union in North America, those local unions 
agreed to subordinate some of their individual indepen- 
dence in order to obtain services, support, and expertise 
which none alone could provide but which all could obtain 
through coordinated action by the International Union. 


In entering this new relationship, the local unions pre- 
served their autonomy and identity and structured an In- 
ternational based upon the concept that the heart of the 
local is the membership and that the core of the Interna- 
tional must be its locals. As the local unions must reflect 
the interests of their members, so too must the Interna- 
tional Union be responsive to the needs of the locals 
which brought it into existence. The local unions and the 
International recognize that the interests of the member- 
ship are at the core of their relationship. The local unions 
and the International commit to serve the interests of the 
membership by maintaining a Union that is strong, dem- 
ocratic, and free of corruption. 


This Constitution recognizes and protects the auton- 
omy, integrity, and identity of each indispensable part of 
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this great Union—the members, the locals, and the Inter- 
national. It constitutes an agreement among equal part- 
ners who are united by and dedicated to the common goal 
of achieving social and economic justice for workers ev- 
erywhere. 


Today, as we are confronted by the challenges of a 
global economy dominated by multi-national corpora- 
tions that sweep past national borders and forage the 
globe in search of new workers and resources to exploit, 
we recognize that the future of working people and the 
future of our great Union depend on our ability to orga- 
nize the unorganized and to build alliances with workers 
throughout the world. We recognize that the struggle for 
human rights, including the fundamental right of workers 
to form and join free trade unions, implicates universal 
principles which cannot be confined by national borders. 
The welfare of our members is interrelated with the abil- 
ity of our fellow workers in the global marketplace to 
demand and obtain decent wages and working conditions 
from their employers. We pledge to support the legiti- 
mate efforts of our brother and sister workers to achieve 
the right to organize and obtain fair terms of employment. 


We reaffirm our belief that only through a strong dem- 
ocratically accountable Union can workers be protected 
and prosper and only with the allegiance of its members 
and the mutual support of united labor organizations can 
the Union survive. 


OATH OF OFFICE 


All officers of the International Union and affiliated 
bodies when installed shall be required to take the fol- 
lowing oath of office: 


MSc cast sede cake Sp eieadsrin ae Ser lis os Se , do sincerely prom- 
ise, upon my honor as a trade unionist and a Teamster, that 
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I will faithfully use all of my energies and abilities to per- 
form the duties of my office, for the ensuing term, as pre- 
scribed by the Constitution and Bylaws of this Union. As 
an officer of this great Union, I will, at all times, act solely 
in the interests of our members, devote the resources of 
our Union to furthering their needs and goals, work to 
maintain a Union that is free of corruption, to preserve and 
strengthen democratic principles in our Union, and to pro- 
tect the members’ interests in all dealings with employers. 
I will never forget that it is the members who put me here, 
and it is the members whom I will serve. I further promise 
that I will faithfully comply with and enforce the Consti- 
tution and laws of the International Union and Bylaws of 
this Union, that I will, at all times, by example, promote 
harmony and preserve the dignity of this Union. I also 
promise that at the close of my official term, I will prompt- 
ly deliver any money or property of this Union in my pos- 
session to my successor in office. 


Article | 
Name 


Section |. This organization shall be known as the 
International Brotherhood of Teamsters and shall consist 
of an unlimited number of Local Unions chartered by the 
International Brotherhood of Teamsters. 


The principal and main office of the International 
Union, as well as such other offices as in the opinion of 
the General Executive Board may be desirable, shall be 
located at such place and places as are designated by the 
General Executive Board. 


Objects 


Section 2. The objects of this International Union are 
to organize under one banner all workers engaged in in- 
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dustry; to educate them to cooperate in every movement 
which tends to benefit the organization; and to impress 
upon our membership, employers, and the public that it is 
to the advantage of all concerned that workers be orga- 
nized. The organization of our industry requires honest 
and intelligent membership, adapted to the business. We 
teach our membership the advantage, benefits, and im- 
portance of their industrial position, and we endeavor to 
build-up and perfect a labor organization in conformity 
with the highest standards of our American and Canadian 
citizenship. We seek to ensure that the contributions 
made by our members to improve their industries are rec- 
ognized and that workers receive the benefits derived 
from their labors in the form of reasonable hours, fair 
wages, improved working conditions, and respectful 
treatment by their employers. 


The objects of this International Union are also to se- 
cure improved wages, hours, working conditions, and 
other economic advantages through organization, nego- 
tiations and collective bargaining, through advancement 
of our standing in the community and in the labor move- 
ment through legal and economic means, and all other 
lawful methods; to provide educational advancement 
and training for employees, members, and officers; to 
safeguard, advance, and promote the principle of free 
collective bargaining throughout the world; to advance 
the rights of workers, farmers, and consumers, and the 
security and welfare of all the people by political, educa- 
tional, and other community activity; to engage in cul- 
tural, civic, legislative, political, fraternal, educational, 
charitable, welfare, social, and other activities which 
further the interests of this organization and its 
membership, directly or indirectly; to provide financial 
and moral assistance to other labor organizations or oth- 
er bodies having purposes and objectives in whole or in 
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part similar or related to those of this organization; to 
engage in community activities which will advance the 
interests of this organization and its members in the 
community and in the nation, directly or indirectly; to 
protect and preserve the International Union as an insti- 
tution and to perform its legal and contractual obliga- 
tions; to receive, manage, invest, expend, or otherwise 
use the funds and property of this organization to carry 
out the duties and to achieve the objectives set forth in 
this International Constitution and for such additional 
purposes and objects not inconsistent therewith as will 
further the interests of this organization and its members, 
directly or indirectly. 


The achievement of these objectives within national 
economies that are dominated by multinational corpora- 
tions and conglomerates, will require coordination of our 
activities to maximize our members’ economic strength 
through national and international bargaining, the establish- 
ment of master industry-wide agreements, and the imple- 
mentation of strategic organizing campaigns. It will require 
establishment of alliances with community groups that 
share our objectives, and whose goals we can also support. 


It is recognized that the problems with which this la- 
bor organization is accustomed to deal are not limited to 
unionism or to organization and collective bargaining 
alone, but encompass a broad spectrum of economic and 
social objectives as set forth above and as the Union may 
determine from time to time. We therefore determine and 
assert that the participation of this labor organization, in- 
dividually and with other organizations, in the pursuit 
and attainment of the objectives set forth herein is for the 
sole benefit of the organization and its members. 


In seeking to achieve these goals, we pledge to work 
with employers that share our dedication to workers’ 
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rights, as we pledge to organize workers and to assist 
them in their fight against those employers that do not. 


Section 3. This International Union is proud of its 
history of unifying a diverse group of working men and 
women from different cultures and ethnic backgrounds 
in order to advance their economic, social, and political 
interests. We are committed to the development of an 
organization which values and encourages the participa- 
tion of women, individuals of various sexual orienta- 
tions, and members of racial, cultural, and ethnic groups 
in the policymaking and leadership roles at all levels of 
the International Union and its affiliated bodies. In fur- 
therance of its commitment to the participation of its di- 
verse membership, the International Union will develop 
educational programs that emphasize the importance of 
diversity for use at the national, regional, and local lev- 
els of the organization. Through education and training, 
the International Union and its affiliates will promote 
policies and practices which encourage a cross-section 
of the membership to express their ideas, participate in 
decision-making, and to gain leadership roles. 


Article II 


JURISDICTION, MEMBERSHIP AND 
ELIGIBILITY TO OFFICE 


Jurisdiction 


Section |(a). This organization has jurisdiction over 
all workers including, without limitation, teamsters, 
chauffeurs, warehousemen, and helpers; all who are 
employed on or around horses, harness, carriages, auto- 
mobiles, trucks, trailers, aircraft, and all other vehicles 
hauling, carrying, or conveying freight, merchandise, 
or materials; automotive sales, service, and mainte- 
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nance employees; garage workers and service station 
employees; warehousemen of all kinds employed in 
warehouse work, stockmen, shipping room employees, 
and loaders, that is, persons engaged in loading or un- 
loading freight, merchandise, or other materials on, to, 
or from any type of vehicle; all classes of dairy em- 
ployees, inside and outside, including salesmen, brew- 
ery and soft drink workers; workers employed in ice 
cream plants; all other workers employed in the manu- 
facture, processing, sale, and distribution of food, milk, 
dairy, and other products; all truck terminal employees; 
cannery workers; all craft or classes of airline and rail 
employees, including locomotive engineers, trainmen, 
rail traffic controllers, and maintenance of way work- 
ers; office, technical, and professional employees; 
health care employees; agricultural employees; public 
employees; all classifications of employees in the 
graphic communications industry; law enforcement 
personnel and industrial employees. 


Membership 


Section 2(a). Any person shall be eligible to member- 
ship in this organization upon compliance with the re- 
quirements of this Constitution and the rulings of the Gen- 
eral Executive Board. Each person upon becoming a 
member thereby pledges their honor; to faithfully observe 
the Constitution and laws of the International Brother- 
hood of Teamsters, and the Bylaws and laws of the Local 
Union; to comply with all rules and regulations for the 
government of the International Union and the Local 
Union; to faithfully perform all duties as assigned to the 
best of his or her ability and skill; to conduct himself or 
herself at all times in such a manner as not to bring re- 
proach upon the Union; to take an affirmative part in the 
business and activities of the Union and accept and dis- 
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charge their responsibilities during any authorized strike 
or lockout; that they will not divulge to nonmembers the 
private business of the Union unless authorized to reveal 
the same; to never knowingly harm a fellow member; to 
never discriminate against a fellow worker on account of 
race, color, religion, sex, age, physical or mental disabili- 
ty, sexual orientation, gender identity, national origin or 
any other legally protected group or class; to refrain from 
any conduct that would interfere with the Union’s perfor- 
mance of its legal or contractual obligations; and at all 
times to bear true and faithful allegiance to the Interna- 
tional Brotherhood of Teamsters and the Local Union. 


Union Fiduciary’s Code of Ethics 


Section 2(b). Any member who serves as a fiduciary 
of an employee benefit plan covering members or em- 
ployees of the International or any of its subordinate bod- 
ies shall pledge to follow the following Code of Ethics 
with respect to his or her service as a fiduciary to the plan: 


(1). The fiduciary shall faithfully serve the best interests 
of the participants and beneficiaries of the plan in 
accordance with the requirements of applicable law. 


(2). The fiduciary shall exercise his or her duties with 
respect to the plan with the care, skill, prudence, 
and diligence under the circumstances that a pru- 
dent person familiar with such matters would use 
acting under similar circumstances. 


(3). Neither the fiduciary nor any member of the fidu- 
ciary’s family shall profit personally from his or 
her position in the plan, other than through bene- 
fits payable under the generally applicable rules 
of the plan or reasonable compensation payable 
by the plan for services rendered to the plan, 
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(4). 


(5). 


(6). 


(7). 


(8). 


which services are necessary for the establish- 
ment or operation of the plan. 


A full-time paid officer or employee of a Local 
Union who is a fiduciary of an employee benefit 
plan shall not receive compensation from the plan if 
he or she receives full-time pay from the Local 
Union; provided, however, that nothing herein shall 
prevent the Local Union from receiving reimburse- 
ment of the fiduciary’s employment-related expens- 
es from the plan for services rendered to the plan by 
the fiduciary who is paid by the Local Union. 


The fiduciary shall ensure that the Local Union or 
other subordinate body pays its fair share for any 
services or facilities it shares with the plan, in- 
cluding, but without limitation, office space, cler- 
ical and administrative staff, telephone, and other 
office equipment and supplies. 


The fiduciary shall take the reasonable steps, con- 
sistent with his or her obligations under applica- 
ble law, to ensure that all employers who are re- 
quired to contribute to the plan under a collective 
bargaining agreement fully comply with their re- 
porting and contribution obligations. 


The fiduciary shall not cause the plan to incur un- 
reasonable administrative or other expenses not 
necessary for the establishment or operation of 
the plan, in accordance with established law. 


The fiduciary shall cooperate with Union negoti- 
ating committees by responding to requests from 
any Chair or Co-Chair of a negotiating committee 
for information and assistance needed for bar- 
gaining, to the extent not inconsistent with his or 
her fiduciary obligations to the plan. 
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(c). Persons who own, lease, or operate a team or vehicle 
and/or perform any other work may be eligible for member- 
ship in this International Union. If, however, any Local 
Union can prove to the satisfaction of the General President 
that the membership of such individuals would be detrimen- 
tal to the welfare of the Local Union, it may present such 
facts to the General President for authority to refuse to ac- 
cept such persons as members. The General President shall 
consider all the facts and circumstances and render a deci- 
sion in the matter, subject to appeal to the General Executive 
Board, which shall be binding on the Local Union. 


(d). Membership shall also be available to so-called 
“vendors” and “owner-equipment drivers.” A “vendor” is 
a person who purchases products and sells the same on his 
or her own behalf. An “owner-equipment driver” is a per- 
son who, in connection with employment, uses equipment 
sold or leased by the employer or equipment which has 
been purchased independently but which is used in whole 
or in part in the service of his or her employer. When such 
persons apply for membership in the International Union, 
the Local Union and the International Union shall have 
the right and authority as a condition precedent to mem- 
bership to approve or disapprove any contract pertaining 
to such form or similar form of employment. 


(e). All contracts hereafter renewed or entered into 
pertaining to such form or similar form of employment 
shall likewise be subject to such approval or disapproval 
of the Local Union and International Union. If, in the 
judgment of the Local Union or International Union, such 
employment contract will constitute a reduction in the 
union wage scale then prevailing for such service without 
“owner equipment,” the same shall not be approved by 
the Local Union, and such persons shall be ineligible to 
membership or, if members, shall cease to work under 
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such conditions or be subject to suspension or expulsion 
by the Local Union or International Union. 


(f). Recognizing the ever changing nature of work and 
the economic trends that are redefining the employer-em- 
ployee relationship, and with the objective of organizing 
and protecting all workers under one banner as set forth in 
Section 2 of this Article, the General Executive Board is 
authorized to adopt and issue guidelines and standards re- 
garding the acquisition and retention of membership by 
workers who may benefit through association with the 
workers represented by this Union. In exercising this dis- 
cretion, the General Executive Board is empowered when 
necessity arises, to change, alter, and amend any provision 
of paragraphs (b) through (d) inclusive of this section. 


(g). Local Unions and other subordinate bodies are 
authorized, through duly adopted Bylaws and with the 
approval of the General President, to place such specific 
limitations as the circumstances warrant on the right of 
members who hold supervisory positions to participate in 
the affairs of their organizations, but such members shall 
not be permitted to hold office, unless permitted by feder- 
al, state, local, or provincial law. 


(h). Neither the International Union, nor any Local 
Union or other subordinate body, shall exclude or expel 
from membership or otherwise discriminate against any in- 
dividual, or cause or attempt to cause any employer to dis- 
criminate against any individual, because of their race, col- 
or, religion, sex, age, physical or mental disability, national 
origin, sexual orientation, gender identity or any other le- 
gally protected group or class. Nor shall the International 
Union, or any Local Union or other subordinate body, limit, 
segregate, or classify its membership, or classify or fail or 
refuse to refer for employment any individual in any way 
which would deprive or tend to deprive any individual of 
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employment opportunities or would limit such employment 
opportunities or otherwise adversely affect their status as an 
employee or as an applicant for employment because of 
such individual’s race, color, religion, sex, age, physical or 
mental disability, national origin, sexual orientation, gender 
identity or any other legally protected group or class. 


(i). No member seeking to resign from membership in 
any Local Union may do so except by submitting such 
resignation in writing to the Secretary-Treasurer of the 
Local Union. Any member who resigns before paying all 
dues, assessments, fines, and other financial obligations 
owing to any subordinate body shall be obligated to pay 
such obligations to the former Local Union. All members 
acknowledge that any obligations owing at the time of 
resignation shall be collectible by the Local Union in any 
appropriate forum. This shall not relieve any member of 
any obligation to comply with any other provision of this 
Constitution regarding acquisition or maintenance of 
membership in good standing. 


Section 3(a). No person who knowingly associates 
(as that term has been defined in prior decisions or disci- 
plinary charges under Article XIX) with any member or 
associate of any organized crime family or any other 
criminal group, or who actively advocates the overthrow 
of a federal, state, or provincial government by force or 
violence, or is a member of any party or group and knows 
of and actively advocates its purpose to overthrow a fed- 
eral, state, or provincial government by force or violence, 
shall be allowed to hold membership in the International 
Union or any of its subordinate bodies. If any such person 
obtains Union membership, or after having been admit- 
ted to Union membership knowingly associates with any 
member or associate of organized crime or any other 
criminal group or advocates the overthrow of a federal, 
state, or provincial government by force or violence, or 
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becomes a member of a party or group and knows of and 
actively advocates its purpose to overthrow a federal, 
state, or provincial government by force or violence, they 
shall be expelled from membership upon the filing of 
charges and the conduct of a trial in accordance with the 
applicable procedures set forth in Article XIX. 


(b). The action of the Local Union Executive Board is 
final and binding, with the understanding that either party 
has the right to appeal in accordance with this Constitu- 
tion, subject to the following provision: if, in the opinion 
of the General President, the above Section has not been 
complied with in principle and intent by the Local Union 
or its executive officers, the General President or desig- 
nee, shall be empowered to reopen and review the case 
and, if it is deemed it advisable, the case may be trans- 
ferred to the General Executive Board. If the General Ex- 
ecutive Board returns a decision of guilty, the decision 
shall be final and binding. 


Eligibility to Office 


Section 4(a)(1). To be eligible for election to any office 
in a Local Union, a member must be in continuous good 
standing in the Local Union in which he or she is a member 
and in which office is sought, and actively employed at the 
craft within the jurisdiction of such Local Union, for a peri- 
od of twenty-four (24) consecutive months prior to the 
month of nomination for said office, and must be eligible to 
hold the office if elected. “Continuous good standing” 
means compliance with the provisions of Article X, Section 
5, concerning the payment of dues for a period of twen- 
ty-four (24) consecutive months, together with no interrup- 
tions in active membership in the Local Union for which 
office is sought because of suspensions, expulsions, with- 
drawals, transfers, or failure to pay fines or assessments. 
Provided, however, that if a member on withdrawal depos- 
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its the card in the month immediately following the month 
for which it was effective and pays dues for both months in 
a timely manner as provided in Article X, Section 5(c), such 
period of withdrawal shall not be considered a break in con- 
tinuous good standing in the Local Union. 


Failure of a Local Union to issue a withdrawal card 
shall not be conclusive proof that a nominee was actively 
employed at the craft within the jurisdiction of the Local 
Union during the required twenty-four (24) month period 
prior to nomination if a challenge is made based on evi- 
dence to the contrary, in which event a determination 
shall be made on the facts presented. Periods of unem- 
ployment during the twenty-four (24) month period pre- 
ceding the nomination shall not be considered a break in 
active employment at the craft within the jurisdiction of 
the Local Union if the nominee was actively seeking and 
available for employment in the craft, and not working 
outside the craft during such periods of unemployment. 


(2). A Local Union in its Bylaws may require that a 
member, to be eligible for election to any office in the Local 
Union, must have attended a minimum number of the regu- 
lar or divisional meetings of the Local Union, but not to 
exceed fifty percent (50%) during the twenty-four (24) con- 
secutive months prior to nomination. Any Local Union in 
which a meeting attendance requirement is in effect shall 
keep accurate records reflecting those members who are in 
attendance at each meeting and shall enact, after proper no- 
tice to its members, either a bylaw amendment or an appro- 
priate motion exempting from the attendance requirement 
any member who, because of illness, regular employment, 
or other good cause, is unable to attend a meeting. Any ex- 
emption system shall be uniformly and fairly applied. 


(3). To be eligible for election to any office in the In- 
ternational Union, or a subordinate body other than a Lo- 


14 


Art. Il, Sec. 4 


cal Union, a member must be in compliance with Article 
II, Section 4(a)(1) and 4(a)(2), if applicable, prior to 
nomination for said office. 


(4)(a). The requirement of continuous good standing 
and working in the jurisdiction and the obligation to take 
a transfer card or an honorable withdrawal card, as pro- 
vided in this Constitution, shall not be applicable to any 
officer, employee, or member during a leave of absence 
granted to such officer, employee, or member with the 
approval of the Local Union Executive Board. Members 
in areserve component of the military or National Guard 
who are called to active service lasting more than thirty 
(30) days but not more than twenty-four (24) consecu- 
tive months, shall be considered to be on Union ap- 
proved leave of absence without any further action by 
the Local Union Executive Board. During such leave, 
the member shall not be obligated to pay dues beginning 
with the month in which the member commences active 
duty, and the Secretary-Treasurer shall mark the member 
as exempt, notwithstanding the requirements of Article 
XXIII, Section 7. The member shall notify the Local 
Union that he or she has been released from active ser- 
vice within thirty (30) days and will be responsible for 
paying dues beginning with the month following the 
month of release. In the event the member remains in 
active service after twenty-four (24) months, the mem- 
ber must pay dues for the month following the expiration 
of the twenty-four (24) month period in order to remain 
in good standing. During the period of approved leave 
or for a maximum of twenty-four (24) months of active 
service, the Local Union may not issue a withdrawal 
card without the member’s request, notwithstanding any 
provision of Article XVIII, Section 6 or 7. 


(b). In newly chartered Local Unions which have 
been in existence for less than twenty-four (24) months, 
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a candidate for Local Union office must be a member 
and in continuous good standing in such Local Union 
and must have worked under its jurisdiction as a member 
for at least half of the period of time since the Local 
Union was separately chartered by the International 
Union. The same rule shall apply to members of an in- 
dependent union, or a union formerly affiliated with an 
international union other than the International Brother- 
hood of Teamsters, that merges with an existing Local 
Union less than twenty-four (24) months prior to the 
next election of officers, provided the dues rates of the 
new members have been established in compliance with 
Article X, Section 3(d). 


(c). In newly chartered Local Unions, chartered as a 
result of split-off or merger, a candidate must be a mem- 
ber of the newly chartered Local Union, must have 
worked in the jurisdiction for a total period of two (2) 
years, and for a total period of twenty-four (24) consecu- 
tive months prior to nomination must be in continuous 
good standing on a cumulative basis in the newly char- 
tered Local Union and the Local Union from which the 
newly chartered Local Union was split-off or with which 
the newly chartered Local Union was merged. 


(d). To be eligible for election to any office in a Lo- 
cal Union a member who has been involuntarily trans- 
ferred from one Local Union to another Local Union 
must have worked at the craft as a member under the 
jurisdiction of the Local Union from which he or she 
has been transferred, and must have been so employed 
and in continuous good standing on a cumulative basis 
in both Local Unions for a total of twenty-four (24) con- 
secutive months prior to nomination. 


(ec). All officers and employees of the International 
Union and of any affiliate (excepting licensed, profes- 
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sional personnel employed as such) shall be considered 
as meeting the requirement of working at the craft within 
the jurisdiction for the purpose of retaining active mem- 
bership and to be eligible for election to office in a Local 
Union in which he or she is a member or the Internation- 
al Union or any subordinate body or as a delegate to In- 
ternational Conventions. However, officers who are not 
full-time employees of an affiliate, who are not other- 
wise employed at the craft, and who do not receive a 
salary for performing work for the affiliate in addition to 
their duties under the Bylaws, shall not be considered to 
satisfy the working at the craft requirement by virtue of 
being an officer. 


(f). The eligibility requirements of subparagraphs 
(a) (1) and (2) of this Section 4 shall apply to elected 
members of Local Union Executive Boards, elected 
Business Agents of Local Unions, delegates to Central 
Bodies or other subordinate bodies of this International 
Union, and delegates to all conventions of labor and to 
the Conventions of the International Brotherhood of 
Teamsters. 


(g). Elected officers of the International Union, Local 
Unions and other subordinate bodies shall be delegates to 
such subordinate bodies, and to conventions of such other 
subordinate bodies by virtue of their office and in accor- 
dance with applicable provisions of this Constitution and 
the Bylaws of such other subordinate bodies. 


(h). The General President, upon good cause shown, 
may waive any or all of the eligibility requirements in 
this Section 4 in connection with an election being con- 
ducted in a Trusteed Local Union as a preliminary step to 
the release of the Local Union from Trusteeship, pursuant 
to the provisions of Article VI, Section 5(i). 


17 


Art. Ill, Sec. 1-2 


Article III 
CONVENTION AND REPRESENTATION 
Conventions 


Section 1. The International Convention shall be the 
supreme governing authority of the International Union 
and shall have the plenary power to regulate and direct 
the policies, affairs, and organization of the Interna- 
tional Union. 


The Convention of the International Brotherhood of 
Teamsters shall be held every five (5) years at such time 
and place as may be designated by the General Executive 
Board upon the recommendation of the General Presi- 
dent. The General Secretary-Treasurer shall issue a Call 
for the Convention not less than ninety (90) calendar 
days prior to the date of meeting, unless otherwise direct- 
ed by the General Executive Board. In the event of an 
emergency as determined by the General Executive 
Board which prevents the holding of a Convention in ac- 
cordance with the provisions herein set forth, the same 
shall be held as soon thereafter as possible, in accordance 
with the intent and spirit of this Constitution. 


Any challenge to the Call of the Convention, the 
method of delegate selection, or the Convention proce- 
dures prescribed in such Call, must be filed in writing 
with the General President within fifteen (15) days of is- 
suance of the Convention Call. 


Basis of Representation 


Section 2. Each Local Union having one thousand 
(1000) members or less shall be entitled to one (1) dele- 
gate, and one (1) delegate for each additional seven 
hundred fifty (750) members or major fraction thereof, 
but in no case shall a delegate have more than one (1) 
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vote, even though he or she may also be a delegate from 
the International Union or from more than one subordi- 
nate body. No proxy vote will be allowed. (See also Ar- 
ticle VII, Section 5.) Each Local Union shall be required 
to send all of the delegates to which it is entitled to the 
Convention unless the General Secretary-Treasurer has 
attested to the financial inability of the Local Union to 
send a full delegation and thereafter the Local Union’s 
membership has voted to send less than a full comple- 
ment of delegates. If the Local Union is permitted and 
has voted to send to the Convention less than a full com- 
plement of delegates, the delegate who attained the 
greatest number of votes in the election conducted in 
accordance with Section 5 of this Article shall have first 
priority, with the remaining delegates ordered by de- 
scending votes received. In the event two or more can- 
didates for delegate have received the same number of 
votes, the order of priority shall be determined by lot. 
Nothing shall prevent a delegate from attending the 
Convention at their own expense. 


Requisites for Representation 


Section 3(a). Except as provided in Section 3(c), no 
Local Union shall be entitled to representation in the 
Convention that has not been chartered, affiliated, and in 
good standing for a total of six (6) months prior to the 
opening of the Convention. 


(b). No Local Union shall be entitled to representa- 
tion in the Convention which, at the time of the Call of 
the Convention, is six (6) months or more in arrears in 
moneys due to the International Union or to any subordi- 
nate body thereof with which such Local Union is affili- 
ated, or which, if less than six (6) months in arrears, has 
not paid all such arrearages in full at least three (3) days 
prior to the opening of the Convention, excepting those 
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moneys due for the last month, which amounts must be 
paid by the beginning of the Convention. If the circum- 
stances warrant, the General Executive Board may waive 
any of the foregoing requirements on a nondiscriminato- 
ry basis. 


(c). The General Executive Board is empowered to 
grant full representation to any Local Union which has 
been affiliated with the International Union for less than 
six (6) months when such Local Union was formerly an 
independent Local Union or was formerly affiliated with 
an international union other than the International Broth- 
erhood of Teamsters, or was chartered as a result of split- 
off or merger. 


Expenses of Delegates 


Section 4. Each subordinate body shall pay the ex- 
penses of its delegates authorized to attend the Interna- 
tional Convention under Section 2 of this Article. Local 
Unions may make arrangements for such payment of ex- 
penses by agreement with other subordinate bodies. All 
such authorized delegates from a Local Union shall be 
provided with the same expenses. 


Election of Delegates and Alternates 


Section 5(a)(1). Delegates to any International Con- 
vention in which any International Union officers are 
nominated or elected shall be chosen by secret ballot 
vote of the membership in accordance with Article XXII 
and applicable law relating to the nomination and elec- 
tion of union officers. During the month of July of the 
year preceding the Convention, the General Secre- 
tary-Treasurer shall notify each Local Union of the num- 
ber of delegates that it may be entitled to send to the 
Convention, in accordance with the procedures set forth 
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in Article VII, Section 5. Local Unions having regularly 
scheduled officer elections during the fall of the year 
preceding the Convention may elect delegates and alter- 
nate delegates at the same time as officers are elected, 
provided that separate secret ballots are utilized for the 
delegates and alternate delegate election. Candidates for 
Local Union office may also run for delegate or alternate 
delegate. All Local Unions not conducting delegate and 
alternate delegate elections in connection with their reg- 
ular officer elections shall conduct separate secret ballot 
elections for those positions. Nomination meetings for 
delegates and alternate delegates shall be conducted not 
more than six (6) months nor less than four (4) months 
prior to the month in which the Convention is held. Se- 
cret ballot elections shall be held not less than thirty (30) 
days after the nomination meeting. 


Section 5(a)(2). Subject to Paragraphs 19 and 20 of 
the Final Order and Agreement entered in United States 
v. International Brotherhood of Teamsters, 88 Civ. 4486 
(S.D.N.Y.)(LAP), the General Executive Board shall 
adopt Election Rules to govern the election of Local 
Union delegates to any International Convention at 
which candidates for International Union office are nom- 
inated, and for the election of International Union offi- 
cers. The Rules for any election conducted prior to 2021 
shall not differ in any material way from the Rules that 
governed the 2011 International Officer and Delegate 
Election, provided, however, that non-material changes 
to those Rules may be made as necessary to accommo- 
date the new election cycle. The Rules shall provide for 
the appointment of an independent election supervisor, 
who shall conduct and supervise such elections of dele- 
gates to the International Convention, the nomination of 
candidates for International office at the Convention and 
the election of International officers. The General Exec- 
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utive Board shall establish and maintain standards suffi- 
cient to ensure that the independent election supervisor 
shall be experienced, effective, and completely indepen- 
dent of the Union, and free from any actual or apparent 
conflict of interest, as provided in Paragraph 13 of the 
Final Order and Agreement. The Rules governing the In- 
ternational Union delegate and officer elections shall be 
designed to ensure a fair, free, and democratic election, 
shall be fully consistent with the provisions of this Con- 
stitution requiring the election of delegates and Interna- 
tional Union officers by direct membership vote, and 
ensure that every member shall have the right to vote for 
or otherwise support the candidate or candidates of their 
choice, without being subject to penalty, discipline or 
improper interference or reprisal of any kind by the 
Union or any member thereof. 


Section 5(a)(3). Local Unions in Trusteeship may 
send delegates to the Convention only if a secret ballot 
election is conducted in accordance with Article XXII. 
The General Executive Board may exercise its authori- 
ty under Article II, Section 4(h) in connection with any 
such election conducted for delegates or alternate dele- 
gates. 


Section 5(a)(4). Delegates to the Convention meet to 
legislate on matters affecting the entire International 
Union and they are not bound to follow instructions of 
their particular Local Unions relative to their voting. 
They are entitled to base their judgments and their votes 
upon facts and considerations presented to them at such 
conventions-material which may not have been previous- 
ly within the knowledge of themselves or the member- 
ship of the Locals which they represent. Therefore, in- 
structions and directions by Local Unions to their 
delegates relating to voting on matters which come be- 
fore the Convention shall be advisory only. 
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(b). Unless the International Officer and Delegate 
Elections Rules provide otherwise, any pre-election pro- 
test or protest concerning the eligibility of any candidate 
for delegate or alternate delegate shall be processed in 
accordance with Article XXII, Section 5(a). Any 
post-election protest concerning the conduct of any elec- 
tion of delegates or alternates shall be processed in accor- 
dance with Article XXII, Section 5(b), except that ap- 
peals from decisions of Joint Councils shall be filed with 
the Credentials Committee no later than forty-eight (48) 
hours after receipt of such decisions. 


(c). Each elected delegate or alternate must meet the 
same eligibility requirements as are imposed for election 
to Local Union office. This, however, must not be con- 
strued so as to bar the eligibility of salaried officers of 
Local Unions or officers of the International Union. All 
International officers shall be entitled to all the privileg- 
es of regularly credentialed delegates, but shall not be 
permitted to nominate or vote for officers at the Conven- 
tion unless they have been elected as delegates in secret 
ballot delegate elections held by a Local Union; provid- 
ed that this shall not be construed to make eligible for 
International office any member who is not otherwise 
eligible through having worked within the jurisdiction 
for such a length of time as to have made them eligible 
for International office as is provided in this Constitu- 
tion. This amendment shall take effect upon conclusion 
of the 2001 Convention. 


(d). Joint Councils and State Conferences are entitled 
to one (1) delegate each, to be selected by the Executive 
Board of the Joint Council or State Conference from del- 
egates who have been elected as Local Union officers by 
secret ballot. Such delegates from Joint Councils and 
State Conferences shall not be permitted to nominate or 
vote for officers at the Convention. 
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Credentials 


Section 6. Upon receipt of the Convention Call and 
after the election of delegates and alternates, the Secre- 
tary-Treasurer of each Local Union shall forward the 
names of the delegates and alternates and a copy of their 
record of dues payment to the General Secretary-Treasur- 
er. Each delegate shall present credentials properly signed 
by the President or Secretary-Treasurer or, if both are un- 
available, by any elected officer. The delegate shall also 
present evidence establishing that he or she is a member 
in good standing and entitled to a seat in the Convention. 
The General Secretary-Treasurer shall publish a list of 
delegates at least sixty (60) days prior to the start of the 
Convention, which list shall be available to each candi- 
date for International office. 


Credentials Committee 


Section 7(a). The General President shall, following 
the election of delegates preceding each Convention, ap- 
point from the delegates-elect a committee of not less 
than seven (7) to act as a Credentials Committee. No del- 
egate whose election is subject to challenge shall be ap- 
pointed. Said Committee shall meet at the place of hold- 
ing the Convention at least five (5) days prior to the 
opening of the Convention. The General President or 
designee and the General Secretary-Treasurer shall also 
be members of said Committee. To this Committee shall 
be referred all credentials and all appeals regarding any 
challenges to any delegate’s credentials. This Committee 
shall have a partial or complete report in writing ready for 
the Convention when it opens. All hearings of the Cre- 
dentials Committee shall be held in the Convention city 
or, at the discretion of the Committee, by telephone con- 
ference call. The Committee shall have access to all re- 
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cords necessary to resolve appeals concerning delegate 
elections which have been referred in accordance with 
Section 5(b) of this Article. Appeals from decisions of the 
Credentials Committee shall be taken to the Convention 
for final and binding decision. 


(b). At the Convention, it shall be the duty of the Cre- 
dentials Committee to examine credentials and to make 
decisions on challenges. It shall be presumed that all del- 
egates who have submitted credentials in the form re- 
quired to the General Secretary-Treasurer or to the Cre- 
dentials Committee and whose election is not the subject 
of a pending challenge or appeal have been properly se- 
lected as delegates from their subordinate body. Such del- 
egates may vote upon the acceptance or rejection of the 
Credentials Committee’s report, in whole or in part, and 
on other matters which come before the Convention. No 
delegate whose election is the subject of an appeal to the 
Convention shall vote on any matter coming before the 
Convention until the appeal is resolved. Only those dele- 
gates who are present and seated at the time the report of 
the Credentials Committee is submitted may vote upon 
the acceptance or the rejection of such report. (The proce- 
dures in Section 7(a) and (b) for resolving challenges to 
delegates may be superseded by the Rules for the Interna- 
tional Union Delegate and Officer Election. 


(c). The appointed members shall receive as compen- 
sation for their extra services such expenses and remu- 
neration as the General Executive Board may determine. 


Constitution and Other Committees 


Section 8. The General President is authorized to ap- 
point from the membership a Constitution Committee 
which shall prepare proposed amendments to the Interna- 
tional Constitution for submission to the Convention. The 


25 


Art. Ill, Sec. 8-9 


General President is also authorized to appoint such other 
committees from the membership as the General President 
may determine will facilitate the work of the Convention. 
The appointed members shall receive as compensation for 
their extra services such expenses and remuneration as the 
General Executive Board may determine. 


Amendments to Constitution; Resolutions 


Section 9(a). Thirty (30) days prior to each Conven- 
tion, Local Unions, Local Union officers, members in 
good standing, or the general officers shall have the right 
to send to the General President proposed amendments or 
additions to the Constitution, or resolutions, which shall 
be submitted to the Constitution Committee when it 
meets. This shall not deprive delegates to the Convention 
of their right to propose amendments or additions to the 
Constitution during the Convention or to submit resolu- 
tions or amend resolutions during the Convention in ac- 
cordance with the Rules governing the Convention. How- 
ever, in all instances a proposed amendment or addition to 
the Constitution, or a resolution or amendment to a reso- 
lution shall be referred to the Constitution Committee. 
The International Union and the United States of America 
intend the provisions set forth in the Final Agreement and 
Order entered in United States v. International Brother- 
hood of Teamsters, et al., 88 Civ. 4486 (S.D.N.Y.) (LAP), 
to govern future International Union practices in those 
areas. To the extent the International Union wishes to 
make any changes, constitutional or otherwise, in those 
provisions, to become effective after the completion of the 
2016 election of International Officers, the International 
Union shall give prior written notice to the United States 
of America through the Office of the United States Attor- 
ney for the Southern District of New York. In the event the 
delegates to the Convention adopt any proposed amend- 
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ments to the Constitution governing such matters, the In- 
ternational Union shall notify the United States Attorney 
for the Southern District of New York. If the United 
States of America then objects to the proposed change(s) 
as inconsistent with the terms and objectives of the Final 
Agreement and Order, the United States Attorney for the 
Southern District of New York may apply to the United 
States District Court for the Southern District of New 
York for an order nullifying any such amendment. 


(b). Amendments to the Constitution and all other ac- 
tion of the Convention shall be adopted by a majority 
vote of the delegates present, seated, and voting at the 
time of submission of the amendment or other proposed 
action to the Convention. Amendments shall become ef- 
fective immediately upon their adoption unless otherwise 
specified in any particular amendment adopted by the 
Convention or unless such change has been nullified by 
the United States District Court for the Southern District 
of New York after a proceeding initiated under Para- 
graphs A(10) or 38 of the Final Agreement and Order in 
United States v. International Brotherhood of Teamsters 
et al., 88 Civ. 4486 (S.D.N.Y.) (LAP). 


(c). The General Executive Board shall have the pow- 
er, following Convention adoption of amendments to this 
Constitution, but prior to printing thereof, to make such 
typographical, grammatical, and punctuation corrections, 
rearrangements and renumbering of articles and sections, 
or otherwise, including the supplying or remedying of in- 
advertent omissions or errors, as are necessary to carry 
out the spirit and intent of any amendments so adopted. 


(d). The General President, subject to the Rules of the 
Convention as approved by the delegates, shall determine 
and may change the order of business at the Convention 
at any time. 
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(e). The time within which certain actions must be 
taken as set forth in this Article, other than the time of 
holding the International Convention, may be waived by 
the General President and General Secretary-Treasurer 
upon good cause shown, with a right of appeal to the 
General Executive Board. 


Quorum 


Section 10. A quorum shall consist of the delegates 
present and seated at any session of the Convention. A 
session of the Convention is the period following the call 
to order in the morning until the luncheon recess, or the 
period following the luncheon recess to adjournment for 
dinner, or the period following the dinner recess, as the 
case may be. 


Article lV 
OFFICERS, DELEGATES AND ELECTIONS 
International Officers 


Section l(a). The officers of the International Broth- 
erhood of Teamsters shall consist of a General President, 
General Secretary-Treasurer (hereinafter referred to as 
Executive Officers), the President of Teamsters Canada, 
the number of other Vice Presidents-International Repre- 
sentatives (hereinafter referred to as Vice Presidents) cal- 
culated in accordance with Section (b) of this Article, and 
three (3) Trustees-International Representatives (herein- 
after referred to as Trustees). The General President, the 
General Secretary-Treasurer, President of Teamsters 
Canada, and the other Vice Presidents provided for by 
Section (b) shall constitute the General Executive Board. 


(b). There shall be seven (7) Vice Presidents At- 
Large. There shall also be Regional Vice Presidents from 
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the Eastern Region, Central Region, Southern Region, 
Western Region, and Teamsters Canada. One of the Re- 
gional Vice Presidents from Teamsters Canada shall be 
President of Teamsters Canada. The number of Regional 
Vice Presidents shall be determined on the basis that 
each Region shall be entitled to at least two (2) Regional 
Vice Presidents and one (1) additional Regional Vice 
President for each 100,000 members, or major fraction 
thereof, in excess of 200,000 members. The number of 
Regional Vice Presidents established by application of 
this subsection shall be in addition to the President of 
Teamsters Canada. 


For purposes of determining the number of Vice Pres- 
idents from each Region, the General Secretary-Treasur- 
er shall calculate the average membership of each Re- 
gion for the two-year period ending in the month of 
September, preceding the Convention. Immediately 
upon making that determination, the General Secre- 
tary-Treasurer shall notify the Local Unions within each 
Region of the number of Regional Vice Presidents and 
shall publish such determination in the next issue of the 
International Teamster. 


(c). The term of office of all International Union offi- 
cers shall be five (5) years, or the interval between regu- 
lar Conventions, whichever is the longer, and until their 
successor is qualified and sworn, subject however to the 
provisions of Article IX, Section 7. 


Election of Officers 


Section 2(a). At the International Convention, dele- 
gates shall nominate candidates for International Union 
Vice President by motion made in open Convention by a 
delegate and seconded by another delegate. No candi- 
date shall make or second their own nomination. Candi- 
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dates must accept floor nominations no later than at the 
time made, either in person or in writing. To qualify for 
the ballot as a candidate for Vice President, a candidate 
who has been nominated from the floor of the Conven- 
tion must, thereafter, receive at least five (5%) percent of 
the votes cast by the delegates from the Region in which 
the candidate is running or, in the case of at-large posi- 
tions, by the delegate body as a whole. Such voting shall 
be conducted by secret ballot. In calculating the number 
of votes necessary for nomination for the ballot, any 
fraction shall be rounded to the next whole number. No 
member shall be a candidate for nomination to more than 
one (1) Vice President office. 


(b). Candidates for the three (3) Trustee positions 
shall be nominated by motion made in open Convention 
by a delegate and seconded by another delegate. No can- 
didate shall make or second their own nomination. Can- 
didates must accept nomination no later than at the time 
made, either in person or in writing. To qualify for the 
ballot as a candidate for Trustee, a candidate who has 
been nominated from the floor of the Convention must, 
thereafter, receive at least five (5%) percent of the votes 
cast by the delegates to the Convention. Such voting 
shall be conducted by secret ballot. In calculating the 
number of votes necessary for nomination for the ballot, 
any fraction shall be rounded to the next whole number. 
Trustees shall be elected at the same time and in the same 
manner as the other International Officers. The three (3) 
candidates receiving the highest number of votes shall be 
declared elected. 


(c). After the nomination of International Vice Presi- 
dents and Trustees, delegates shall nominate candidates 
for General President and General Secretary-Treasurer. 
Nominations shall be made in open Convention by a del- 
egate and seconded by another delegate. No candidate 
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shall make or second their own nomination. Candidates 
must accept floor nomination no later than at the time 
made, either in person or in writing. To qualify for the 
ballot as a candidate for General President or General Sec- 
retary-Treasurer, a candidate who has been nominated 
from the floor of the Convention must, thereafter, receive 
at least five (5%) percent of the votes cast by the delegates 
to the Convention. Such voting shall be conducted by se- 
cret ballot. In calculating the number of votes necessary 
for nomination for the ballot, any fraction shall be round- 
ed to the next whole number. No member may accept 
floor nomination for the office of General President and 
for the office of General Secretary-Treasurer. 


(d). Candidates must accept nomination resulting 
from the secret ballot nomination vote in person at the 
start of the regular business of the morning session of the 
fifth day of the Convention, or if absent, by written ac- 
ceptance filed at least one day prior to the close of the 
Convention. No member shall accept secret ballot nomi- 
nation for more than one (1) International Union office. 


(e). Where the number of floor nominations does not 
exceed the number of positions open for elections, there 
shall be no necessity for any further nominations or elec- 
tion process with respect to such floor nominee(s), and 
such nominee(s) shall be declared duly elected. Where 
the number of nominations resulting from the secret bal- 
lot nomination vote does not exceed the number of posi- 
tions open for election, there shall be no necessity for the 
election of such nominee(s) and such nominee(s) shall be 
declared duly elected. 


(f). Each candidate nominated from the floor shall be 
entitled to an observer at each nomination balloting site. 
A candidate may not be an observer at a polling place 
where his or her name appears on the ballot. The secret 
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balloting shall be conducted pursuant to the duly adopted 
Election Rules. Candidates and their observers shall have 
the right to witness the ballot tabulation. The results of 
the secret ballot nominating elections shall be reported to 
the Chairman of the Convention, who shall announce the 
results to the delegates. Objections to the nomination of 
any officer(s) shall be made immediately upon the an- 
nouncement of the results. Objections shall be made to 
the Convention and shall specify the alleged violation 
and the manner in which the outcome of the nomination 
may have been affected. Objections shall be resolved by 
majority vote of the delegates. 


(g). Officers who may have been declared elected un- 
der Section 2(e), shall be certified on the last day of the 
Convention but shall not assume their official duties until 
the expiration of the terms of the incumbent officers, 
upon the certification of the results of the rank-and-file 
election of the General Executive Board. 


Section 3(a). No less than four (4) months and no 
more than six (6) months after the Convention, candi- 
dates nominated for the ballot for the offices of General 
President, General Secretary-Treasurer, Vice Presidents, 
and International Trustees shall be elected by direct 
rank-and-file voting by members in good standing. All 
voting shall be by secret ballot. All eligible members 
shall be entitled to vote for General President, General 
Secretary-Treasurer, Vice Presidents At-Large, and In- 
ternational Trustees. Eligible members shall also be enti- 
tled to vote for their respective Regional Vice Presidents. 


(b). The candidates for General President, General 
Secretary-Treasurer, and Vice Presidents At-Large, re- 
spectively, receiving the highest number of votes shall be 
declared elected. The candidates receiving the highest 
number of votes for Eastern, Western, Southern, Canadi- 
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an, and Central Region Vice Presidents, respectively, 
shall be declared elected. The three (3) candidates receiv- 
ing the highest number of votes for International Trustee 
shall be declared elected. In the event of a tie vote that 
determines election to any office, there shall be a rerun 
election between the tied candidates. 


(c). All direct rank-and-file voting by secret ballot 
described above shall be by mail ballot in accordance 
with Department of Labor regulations. 


Section 4. No candidate for election shall accept or 
use any contributions or other things of value received 
from any employers, representative of an employer, 
foundation, trust, or any similar entity. Nothing herein 
shall be interpreted to prohibit receipt of contributions 
from fellow employees and members of this International 
Union. Violation of this provision shall be grounds for 
removal from office. 


Delegates to Conventions and Other Meetings; 
Expenses; Unit Rule 


Section 5. All delegates representing the International 
Union at conventions or meetings of any other labor or- 
ganization or federation of labor organizations, national 
or international, shall be appointed by the General Presi- 
dent and shall perform such functions as the General 
President may prescribe. 


All expenses and allowances of the above delegates 
shall be paid by the International Union, the amount to be 
determined by the General President. 


The unit rule shall prevail in all votes cast among the 
delegates representing the International Union at such 
conventions and meetings. 
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Article V 
SALARIES AND EXPENSES OF OFFICERS 


Section 1(a). The salary of the General President shall 
be two hundred twenty-five thousand dollars ($225,000) 
per year. The salary of the General Secretary-Treasurer 
shall be two hundred thousand dollars ($200,000) per 
year. All expenses of the General President and General 
Secretary-Treasurer shall be paid by the International 
Union. The salaries of the Vice Presidents-International 
Representatives shall be seventy-five thousand dollars 
($75,000) per year as compensation for attending board 
meetings and for representing the interests of the Interna- 
tional Union. The salaries of the three (3) Trustees-Inter- 
national Representatives shall be seventy-five thousand 
dollars ($75,000) per year as compensation for perform- 
ing their duties as officers and for representing the inter- 
ests of the International Union. 


When engaged in other duties under orders from the 
General President, the Vice Presidents-International Rep- 
resentatives, and Trustees-International Representatives 
may receive additional compensation and expenses as 
determined by the General President. 


Except for the General President and General Secre- 
tary-Treasurer, the provisions for compensation and al- 
lowances contained in this entire Article shall be in addi- 
tion to any compensation and allowances which may be 
received from subordinate bodies. The General President 
and General Secretary-Treasurer may not receive com- 
pensation, allowances, or fringe benefits from any subor- 
dinate body. Nor shall the total salary of any Vice Presi- 
dent-International Representative or Trustee-International 
Representative exceed that of the General President. Pro- 
vided, however, that any International Officer, Interna- 
tional Representative, General Organizer, or Internation- 
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al Auditor employed at the time of the 1991 Convention 
shall not have their current salary reduced by operation of 
this Section. 


(b). In addition to the above, effective July 1, 1992, 
and every July | thereafter, all International Union offi- 
cers shall receive an annual cost of living increase which 
shall be equal to the percentage increase in the Consumer 
Price Index, U.S., All Items (1982-84 = 100) or CPI-W, 
published by the U.S. Department of Labor, between the 
index figure of May 1991 (published June 1991) and suc- 
ceeding Mays (published succeeding Junes) and the in- 
dex figure for May 1992 (published June 1992) and suc- 
ceeding Mays (published succeeding Junes). The 
increases provided by this subsection shall not increase 
the base salaries for newly elected officers set forth in 
subsection 1(a). 


(c). The person holding the position of Executive As- 
sistant to the General President, while working under or- 
ders of the General President, shall be paid a salary, al- 
lowances, and expenses fixed by the General President. 


(d). International Representatives shall be appointed 
by the General President and shall receive a salary as de- 
termined by the General President and reported to the 
General Executive Board. International Auditors shall be 
appointed by the General Secretary-Treasurer and shall 
receive a salary as determined by the General Secre- 
tary-Treasurer and reported to the General Executive 
Board. The total salary of any International Representa- 
tive or International Auditor shall not exceed that of the 
General President. International Auditors appointed after 
the 1991 Convention shall not receive compensation or 
allowances from any subordinate body. 


(e). The Vice Presidents, Trustees, Executive Of- 
ficers, Executive Assistant to the General President, Ex- 
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ecutive Assistant to the General Secretary-Treasurer, 
International Representatives, International Auditors, 
and the General Organizers of the International Union, 
except as otherwise provided herein, shall be allowed 
ten dollars ($10.00) per diem as an incidental allow- 
ance. All General Organizers, International Representa- 
tives, and International Auditors shall be allowed the 
sum of five hundred fifty dollars ($550.00) per month as 
an automobile allowance. All Executive Officers, Gen- 
eral Organizers, International Representatives, Interna- 
tional Auditors, and others working outside their home 
city, or when traveling in the interest of the organiza- 
tion, shall receive their fare in addition to the above- 
named sum to and from their destination. In addition, 
they shall receive a reasonable sum for lodging which, 
in the United States, shall not exceed one hundred fifty 
percent (150%) of the federal maximum lodging allow- 
ance for each city. Such lodging reimbursement shall be 
evidenced by receipts. In addition, a meal allowance of 
one hundred dollars ($100.00) shall be paid for each day 
for which a lodging reimbursement is warranted. Pro- 
vided, however, that the automobile and lodging allow- 
ances shall be adjusted on an annual basis in the manner 
set forth in subsection 1(b) of this Article. On special 
assignments or where special circumstances require, al- 
lowances and expenses shall be as determined by the 
General President. Allowances and expenses paid by the 
International Union shall be in lieu of any similar pay- 
ment by a subordinate body or affiliate. 

(f). All salaries of, or powers to establish them for, 
general officers shall be determined by the Convention 
prior to the election of officers. 

The General Executive Board may provide such ac- 
commodations by purchase, lease, or otherwise, as it be- 
lieves desirable for the housing of officers and employees 
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while on official union business, and require the use 
thereof. 


(g). The General President shall also have the author- 
ity to establish the conditions of employment and fringe 
benefits for persons hired in accordance with subsections 
(c) and (d) of this Article. All of the foregoing shall be 
subject to the disapproval of the General Executive 
Board, but such disapproval shall not be retroactive. 


Travel Provisions 


Section 2. The General President may travel within 
North America and abroad for the purpose of promoting 
the interests and welfare of the International Union and 
the making of diplomatic contacts with other organiza- 
tions and institutions. The General Executive Board shall 
provide for all expenses and allowances of the General 
President when performing the services mentioned herein. 


All the provisions of this Section shall be applicable to 
the General Secretary-Treasurer. 


Article VI 
GENERAL PRESIDENT— DUTIES AND POWERS 
General Duties 


Section 1(a). The General President shall preside at 
the Convention of the International Brotherhood of Team- 
sters and conduct the same in conformity with this Consti- 
tution. The General President shall have the deciding vote 
in case of a tie on any question that is being voted on by 
the Convention and shall act to the best of his or her abil- 
ity in furthering the interests of the organization. The Gen- 
eral President shall fill any vacancy among the officers of 
the International Union, subject to the approval of a ma- 
jority of the General Executive Board. 
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(b). The General President shall have general supervi- 
sion over the affairs of the International Union, which 
shall be conducted in accordance with the Constitution 
and subject at all times to review and approval of the 
General Executive Board. 


(c). The General President and the other general offi- 
cers may hold office in subordinate bodies and render 
services thereto. However, neither the General President 
nor General Secretary-Treasurer shall receive any com- 
pensation, allowances, or fringe benefits from any such 
subordinate bodies. 


(d). The General President may accept a call to serve 
by the government of the United States; and if such call is 
made and he or she believes that it is in the best interests 
of the International Union to accept, the position and re- 
muneration as now outlined in the Constitution shall not 
be interfered with and shall continue. 


(e). The General President may, without the approval 
of the General Executive Board, appoint a member of the 
International Union as Executive Assistant to the General 
President, who shall receive a salary for the term of the 
appointment as set forth in Article V, Section 1(c). 


(f). The General President may appoint and designate 
a member of the Union as a Personal Representative who 
shall act on behalf of the General President as the Gener- 
al President may determine, including the right to attend 
meetings, interview members, and review the records of 
any subordinate body of the International Union. 


(g). The General President shall be empowered to ap- 
point and fix the salaries of one (1) or more Assistants to the 
General President to carry on the work if deemed necessary. 


(h). The General President shall have the authority at 
his or her discretion to direct that a mail referendum vote, 
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or a supervised secret ballot vote or a secret ballot vote by 
membership in meeting assembled, be held by the mem- 
bership of any Local Union or subordinate body, or the 
membership in any division or craft of any Local Union 
or subordinate body, or the membership at any place of 
employment or under any specific contract, or on any 
other similar basis on any matter, issue or proposition 
when, in the General President’s opinion, the welfare of 
such membership or the subordinate body or the Local 
Union or the International Union will be served thereby. 


Judicial Powers 


Section 2(a). The General President shall have au- 
thority to interpret the Constitution and laws of the Inter- 
national Union, including the authority to interpret the 
Bylaws of subordinate bodies, and to decide all questions 
of law thereunder between meetings of the General Exec- 
utive Board. The General President shall have authority, 
unless some other procedure is expressly provided in this 
Constitution, to settle and determine all grievances and 
disputes submitted by Joint Councils, Local Unions and 
other subordinate bodies, or members, between meetings 
of the General Executive Board. All interpretations ren- 
dered under this Article shall be subject to appeal to the 
General Executive Board and, thereafter, to the next Con- 
vention in the manner and to the extent prescribed in this 
Constitution. When any action is taken as provided here- 
in between meetings of the General Executive Board 
such action shall be reported to the next meeting of the 
General Executive Board for its approval, reversal, or 
modification, if an appeal has been taken. 


(b). When the General President makes a decision or 
orders a subordinate body to observe the laws, and the 
subordinate body refuses, the subordinate body shall be 
subject to suspension or revocation of charter by the Gen- 
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eral Executive Board or imposition of Trusteeship by the 
General President. This provision shall also apply to de- 
cisions and orders of the General Executive Board. 


Arbitration 


Section 3. In any controversy with an employer not 
covered by a Local Union agreement, the Local Union 
shall make all reasonable efforts to settle the same 
through negotiation and, if it fails, through a fair arbitra- 
tion tribunal. If an employer offers to arbitrate, it shall 
be optional with the Local Union to accept or reject 
such arbitration. However, if the Local Union rejects 
arbitration and the matter is brought to the attention of 
the General President, the officers or representatives of 
the Local Union shall be asked to appear to explain their 
reasons for refusal. If the General President is satisfied 
that the Local Union is not justified in refusing arbitra- 
tion, then the General President shall submit the matter 
to the General Executive Board, and if the General Ex- 
ecutive Board is of the opinion that the Local Union 
should arbitrate, it may so decide; whereupon the Local 
Union shall proceed to carry out the decision of the 
General Executive Board. 


Approval of Bylaws of Local Unions 


Section 4(a). Bylaws of Local Unions and other subor- 
dinate bodies, and amendments thereto, shall be effective 
upon approval by the General President. The General Pres- 
ident shall have the authority to approve amendment(s) 
retroactive to the date on which the amendment(s) were 
initially adopted by the Local Union’s membership. How- 
ever, such retroactive approval shall not be granted where 
the effect of such action would be to excuse an action taken 
without adequate authorization as required by the Bylaws 
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approved by the membership. In no event shall Bylaws, or 
amendments thereto, be approved to a date before they 
were properly adopted. Retroactive approval shall not be 
granted unless the Bylaws or amendment is submitted to 
the General President for approval promptly after its adop- 
tion by the membership. Nor shall retroactive approval be 
granted if the effect is to excuse an action that was not 
lawful, or was not properly authorized in accordance with 
the Bylaws as approved by the subordinate body, at the 
time the action was taken. If the General President fails to 
approve the Bylaws or amendments thereto, the matter 
may be referred by the subordinate body to the General 
Executive Board for its determination. 


(b). Local Unions shall not adopt Bylaws or take any 
action which would impair their ability to meet their finan- 
cial obligations to the International Union and its subordi- 
nate bodies or interfere with the discharge of their obliga- 
tions to their members in the negotiation and administration 
of collective bargaining agreements and in conducting the 
affairs of the Local Union as a solvent organization. 


Power of General President to Appoint 
Trustees; Duties and Obligations of 
Local Unions Under Trusteeship 


Section 5(a). If the General President has or receives 
information which leads him or her to believe that any of 
the officers of a Local Union or other subordinate body 
are dishonest or incompetent, or that such organization is 
not being conducted in accordance with the Constitution 
and laws of the International Union or for the benefit of 
the membership, or is being conducted in such a manner 
as to jeopardize the interests of the International Union or 
its subordinate bodies, or if the General President believes 
that such action is necessary for the purpose of correcting 
corruption or financial malpractice, assuring the perfor- 
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mance of collective bargaining agreements or other duties 
of a bargaining representative, restoring democratic pro- 
cedures or preventing any action which is disruptive of, or 
interferes with the performance of obligations of other 
members or Local Unions under collective bargaining 
agreements, or otherwise carrying out legitimate objects 
of the subordinate body, the General President may ap- 
point a temporary Trustee to take charge and control of the 
affairs of such Local Union or other subordinate body; 
provided, however, that before the appointment of such 
temporary Trustee, the General President shall set a time 
and place for a hearing for the purpose of determining 
whether such temporary Trustee shall be appointed; and 
further provided that where, in the judgment of the Gener- 
al President, an emergency situation exists within the Lo- 
cal Union or other subordinate body, the temporary Trust- 
ee may be appointed prior to such hearing, but such 
hearing shall then commence within thirty (30) days and 
decision made within sixty (60) days after furnishing of 
the transcript of testimony; and further provided that in all 
cases the Local Union or other subordinate body shall be 
advised of the reason for the appointment. Adequate no- 
tice at least ten (10) days prior to the date of the hearing 
shall be given to the Local Union or other subordinate 
body involved. In the case of all hearings conducted prior 
to or after the establishment of a Trusteeship, the General 
President shall designate a panel composed of uninvolved 
members of the International Brotherhood of Teamsters, 
at least one (1) of whom shall be from the area involved. 
The General President may appoint an employee of the 
International Union to such panel. Such representatives 
shall make their recommendations to the General Presi- 
dent orally or in writing within sixty (60) days after the 
furnishing of the transcript of testimony, and the decision 
in the case shall be made by the General President him- 
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self, which decision shall be made within fifteen (15) days 
after such recommendations are received, and the deci- 
sion shall be promptly transmitted to the Local Union or 
other subordinate body. Appeals, if any, from determina- 
tions following such hearings shall be taken directly to the 
General Executive Board. Appeals, if any, from the deci- 
sion of the General Executive Board shall be taken to the 
Convention by only the Local Union or subordinate body 
affected. Procedures on appeals under this Section, inso- 
far as is consistent with this Section, shall be governed by 
the provisions of Article XIX. The International Union 
shall not be responsible for any actions or activities of a 
Local Union or other subordinate body under Trusteeship 
unless such actions or activities have been directed or au- 
thorized by the Trustee. 


The General Executive Board may modify or add to 
the procedures established herein for the purpose of as- 
suring compliance with any applicable law. 


The time requirements set forth in this Section shall 
not be mandatory but are only directory. 


(b). The Trustee shall be authorized and empowered 
to take full charge of the affairs of the Local Union or 
other subordinate body, to remove any or all officers and 
appoint temporary officers at any time during the Trust- 
eeship, and to take such other action as in his or her judg- 
ment is necessary for the preservation of the Local Union 
or other subordinate body and its interests. The terms of 
office of officers so removed shall terminate as of the date 
of removal. 


The Trustee shall report from time to time on the af- 
fairs and transactions of the Local Union or other subor- 
dinate body to the General President. The Trustee shall be 
subject to the supervision of the General President. The 
General President may remove Trustees at any time and 
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may appoint successor Trustees. The General President 
may also appoint an administrative assistant to the Trust- 
ee to assist such Trustee in managing the day-to-day op- 
erations of the Trusteed Local Union. 


(c). The removed officers shall turn over all moneys, 
books, and properties of the Local Union or other subor- 
dinate body to the Trustee, who must render a receipt for 
the same. 


(d). Temporary officers and Trustees must be members 
in good standing of Local Unions in good standing. They 
must give bonds for the faithful discharge of their duties, 
satisfactory to whoever appointed them, which shall not 
be less than the amount of money they are apt to handle. 


(e). The Trustee shall take possession of all the 
funds, books, papers, and other properties of the Local 
Union or other subordinate body and tender a receipt 
for same. The Trustee shall pay all outstanding claims, 
properly proved, if funds are sufficient. If the funds are 
not sufficient the Trustee shall settle the most worthy 
claims, as judgment dictates, unless otherwise provided 
for in this Constitution. In the event the charter of the 
Local Union or other subordinate body is suspended or 
revoked, all its funds, books, papers, and other proper- 
ties shall be forwarded to the General Secretary-Trea- 
surer, who shall hold them for the purpose of reorgani- 
zation. If no reorganization occurs within a period of 
two (2) years, such funds shall be transferred to the 
general fund. 

(f). In all cases of Trusteeships, the Trustee shall 
make a report to the General President at intervals of no 
more than every six (6) months, which report shall con- 
tain recommendations with respect to whether the Trust- 
eeship shall be continued or terminated. 


The first (1st) such report shall be made within six (6) 
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months after the date of the decision following the hear- 
ing on the appointment of a Trustee. 


(g). Additionally, the Local Union, or other subordi- 
nate body, in regular or special membership meeting, by 
a majority vote, may petition the General President for 
the restoration of self-government, provided that no such 
petition shall be presented at intervals of less than six (6) 
months starting with the date of the decision following 
the first hearing on the appointment of the Trustee. 


(h). When a Local Union or other subordinate body 
petitions for restoration of self-government as herein pro- 
vided, it shall be accorded a hearing which shall be com- 
menced within thirty (30) days and a decision made with- 
in sixty (60) days after the receipt of the transcript, which 
hearing shall be held in the same manner as provided in 
Section 5(a) of this Article relative to hearings on initial 
appointment of Trustees. 


(i). When it is determined by the General President or 
the General Executive Board that self-government be re- 
stored, the Trustee shall direct an election at such time as 
he or she may designate, any other provision of this Con- 
stitution or Local Union rules or Bylaws to the contrary 
notwithstanding. The Trustee shall not install the officers 
elected at such election until directed to do so by the Gen- 
eral President. Upon such installation the Trusteeship 
shall terminate and the Trustee shall return all remaining 
funds, property, books, and papers to the appropriate offi- 
cers of the Local Union or other subordinate body. Subse- 
quent to the release of the Local from Trusteeship a ter- 
minal audit shall be prepared. The term of office of the 
newly elected officers shall be for not more than three (3) 
years in the case of a Local Union, or four (4) years in the 
case of any other subordinate body, and the next election 
for officers shall take place in compliance with the provi- 
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sions of Article XXII, Section 4 in the October, Novem- 
ber, or December closest to and preceding the expiration 
of the three-year or four-year period, as the case may be 
following the initial election. 


(j). During any Trusteeship, the affairs of the Local 
Union shall be administered in accordance with the ex- 
isting Bylaws of the Local Union, to the extent those 
provisions are consistent with the Constitution and do 
not prevent the Trustee from accomplishing the objec- 
tives of the Trusteeship. The General President shall 
have the authority to approve a recommendation of the 
Trustee that a provision of the Local Union Bylaws be 
suspended in order to redress the problems that caused 
the Trusteeship. 


Removal of International Representatives 


Section 6. The General President, when in the best 
interests of the International Union, is hereby empowered 
to remove any International Representative. 


Official Journal 


Section 7. The official Journal shall be published 
under the supervision of an editorial staff of not less 
than two (2) members selected by the General President 
and approved by the General Executive Board, such 
staff to work under the direction of the General Presi- 
dent, but to be responsible to and guided in its policies 
by the General Executive Board. A copy of the Journal 
shall be sent directly to each member in accordance 
with Article XXIII, Section 6. Copies may be sent to 
any person, organization, or institution at the discretion 
of the General President. The General President shall be 
empowered to employ such help as needed to carry on 
this work. 
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Vacancy in Office of President 


Section 8(a). In case of the death, resignation, or 
removal of the General President, the General Secre- 
tary-Treasurer shall immediately assume the office, 
powers, and duties of the General President for the bal- 
ance of the unexpired term, provided that the General 
Secretary-Treasurer was elected to that office, or to any 
other office on the General Executive Board which was 
subject to union-wide membership vote, in the most re- 
cent union-wide election conducted pursuant to Article 
IV, Section 2. In the event the General Secretary-Trea- 
surer has not been so elected, the at large Vice Presi- 
dent who received the greatest number of votes in the 
most recent union-wide election conducted pursuant to 
Article IV, Section 2, shall become General President. 
The General Executive Board shall have the authority 
to fill by appointment any vacancy resulting from such 
succession. 


(b). In the event that the General President is tempo- 
rarily unavailable during any period or periods of time, 
the General Secretary-Treasurer shall exercise all of the 
powers and duties of the office of the General President 
during such period or periods of temporary unavailabil- 
ity, except for the powers to appoint and remove which, 
during such period or periods, shall not be exercised 
without the prior approval of the General Executive 
Board. 


(c). In the event that the General President is unable 
to discharge the powers and duties of the office for a pe- 
riod of six (6) months, the General Secretary-Treasurer 
shall convene a meeting of the General Executive Board 
for the purpose of determining if the General President is 
permanently unable to discharge the powers and duties of 
the office. Upon a determination by the General Execu- 
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tive Board that the General President is permanently un- 
able to discharge the powers and duties of the office, the 
General Executive Board shall declare a vacancy in the 
office of the General President which shall be filled in 
accordance with Section 8(a) of this Article. 


The resulting vacancy on the General Executive 
Board shall be filled as provided by the Constitution. 


Section 9. The General President shall have the au- 
thority to make expenditures from the general fund in 
amounts not exceeding $25,000 for any single transac- 
tion for lobbying and other political purposes, including 
contributions to candidates for state, provincial, and local 
offices if such contributions are not prohibited by state, 
provincial, or local law. Expenditures exceeding $25,000 
for any single transaction shall be subject to prior approv- 
al by the General Executive Board. 


Section 10. There is hereby created the positions of 
General President Emeritus for life which is to be filled 
by James R. Hoffa and James P. Hoffa. In addition, any- 
thing in this Constitution to the contrary notwithstanding, 
James R. Hoffa and James P. Hoffa are hereby granted, 
conferred, and guaranteed good standing membership in 
their Local Unions and the International Union for the 
rest of their lifetimes, for all purposes, and with all rights 
and privileges appertaining to such membership as with 
any other member in good standing without distinction or 
discrimination upon the payment of the established dues. 


They shall receive no remuneration or compensation 
as President Emeritus. The positions of General President 
Emeritus shall not be considered a constitutional office, 
but rather a specific honor conferred upon James R. Hoffa 
and James P. Hoffa in appreciation of their many years of 
devoted and tireless service to the interests of the Interna- 
tional Brotherhood of Teamsters and its members. 
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Article VII 


GENERAL SECRETARY-TREASURER— 
DUTIES AND POWERS 


General Duties 


Section 1. The General Secretary-Treasurer shall be 
custodian of all of the properties, funds, securities, and as- 
sets of the International Brotherhood of Teamsters wherev- 
er located. The General Secretary-Treasurer shall conduct 
all financial correspondence involving or affecting the In- 
ternational Union and all financial correspondence be- 
tween the International Union and any affiliate or subordi- 
nate body of the International Union, and his or her 
signature shall, as a ministerial act, be required on all in- 
struments, documents, deeds, or other papers of any nature 
whatsoever requiring or involving the investment of any of 
the funds of the International Union. The General Secre- 
tary-Treasurer shall keep a correct record of the proceed- 
ings of the Conventions of the International Union and of 
each meeting of the General Executive Board, preserve all 
important documents, papers, letters received, and copies 
of all important letters involving the International Union 
and which pertain to the functions and responsibilities of 
the Office of the General Secretary-Treasurer. He or she 
shall supply each delegate to the Convention of the Inter- 
national Union with a copy of the correct record of the 
proceedings of any such Convention as soon as is practica- 
ble following the Convention and shall supply each mem- 
ber of the General Executive Board with a correct copy of 
the minutes of each meeting of the General Executive 
Board as soon as is practicable following the meeting. 


Section 2(a). The General Secretary-Treasurer shall 
have primary responsibility for the payment from the 
general fund of all financial obligations, commitments, 
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and expenditures of the International Union. Requests or 
requirements for payments from the general fund shall be 
submitted to the General Secretary-Treasurer and shall be 
supported by written authorization in the form of state- 
ment, bill, invoice, voucher, disbursement authorization, 
or similar written instrument. All such requests or re- 
quirements for payment from the general fund as indicat- 
ed above shall, prior to payment, be reviewed and ap- 
proved as to the validity of such claim by the General 
President and as to the adequacy of supporting data by 
the General President and the General Secretary-Treasur- 
er or by representatives duly appointed by each, provided 
such representatives are appropriately bonded. Following 
approval as set forth above, the General Secretary-Trea- 
surer shall make payment by check under his or her indi- 
vidual signature for the following classes of financial 
obligations of the International Union: 


(1). Routine or recurring expenditures incurred in the 
operation of the General President’s and the Gen- 
eral Secretary-Treasurer’s offices such as general 
office expenses, administrative and clerical sala- 
ries, building maintenance expenses, salaries or 
compensation of officers, organizers and other rep- 
resentatives or staff members of the International 
Union, including expenses of such individuals as 
authorized by the International Constitution, real 
and personal property taxes, and other types of 
taxes, interest payments, and all other similar reg- 
ularly recurring expenses of the International 
Union, provided that the General Executive Board 
shall first have given general authorization for pay- 
ment of such type of financial obligations. 


(2). Expenditures such as out-of-work benefits, or ad- 
vances or payments to Trade Conferences or Di- 
visions, Local Unions or Joint Councils, and oth- 
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er similar specific expenditures all of which have, 
prior to payment thereof, been specifically autho- 
rized by the General Executive Board or this 
Constitution. 


(b). All expenditures from the general fund, other 
than those provided in 2(a) above, relating to the opera- 
tion of the International Union, including, but not limited 
to, expenditures to further the Objects of this Internation- 
al Union as set forth in Article I, Section 2 herein, shall be 
approved by the General President and the General Sec- 
retary-Treasurer. Checks in payment of such expendi- 
tures shall be signed by the General President and the 
General Secretary-Treasurer. In the event of disagree- 
ment between the General President and the General Sec- 
retary-Treasurer concerning the making of any payment, 
the matter shall be submitted to the General Executive 
Board for determination, which determination shall be 
final and binding. 


(c). The General President and General Secretary- 
Treasurer and all other representatives or employees of 
the International Union who handle any funds of the In- 
ternational Union or subordinate body thereof or are in- 
volved in the making of any expenditures from the gener- 
al funds shall be bonded in an amount sufficient to protect 
the International Union. 


(d). In the event that the General Secretary-Treasur- 
er is temporarily unavailable during any period or peri- 
ods of time, the General President shall exercise all of 
the powers and duties of the office of the General Secre- 
tary-Treasurer during such period or periods of tempo- 
rary unavailability, except for the powers to appoint and 
remove which, during such period or periods, shall not 
be exercised without the prior approval of the General 
Executive Board. 
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(e). In the event of the incapacity or unavailability of 
any person authorized by this Constitution to sign checks 
or documents, the General Executive Board shall desig- 
nate another person to exercise such authority. This provi- 
sion shall also apply to situations resulting from the opera- 
tion of Article VI, Section 8 and Article VII, Section 2(d). 


(f). The General Secretary-Treasurer may, without the 
approval of the General Executive Board, appoint and fix 
the salaries of an Executive Assistant to the General Sec- 
retary-Treasurer and one (1) or more Assistants to the 
General Secretary-Treasurer to carry out the work if 
deemed necessary. The conditions of employment and 
fringe benefits for persons hired in these capacities shall 
be the same as those established by the General President 
in accordance with Article V, Section 1(g). 


Issuance of Charter 


Section 3. All charter applications must be signed by 
no less than seven (7) prospective members employed 
within the jurisdiction of the International Union, and be- 
fore final issuance, must be approved by the General 
President, the General Secretary-Treasurer, and the Gen- 
eral Executive Board. 


All Local Union charter applications must initially be 
submitted to the Joint Council or to the State or Multi-State 
Conference (if there is no Joint Council) having jurisdiction 
in the area, which shall then forward such application to the 
General Secretary-Treasurer with an indication of whether 
such application has the approval or disapproval of such 
body. All other charter applications shall be submitted di- 
rectly to the General Secretary-Treasurer. The General Sec- 
retary-Treasurer shall submit all charter applications to the 
General Executive Board. In determining whether to issue 
a Local Union charter, the General President, the General 
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Secretary-Treasurer, and the General Executive Board shall 
take into consideration, but shall not be bound by the posi- 
tion of the Joint Council or State or Multi-State Conference 
in the matter. If the General President, the General Secre- 
tary-Treasurer, and the General Executive Board approve 
the issuance of a charter, the General President and the 
General Secretary-Treasurer shall sign, and the General 
Secretary-Treasurer shall issue and deliver, the charter to 
the organization for which application for charter has been 
made. Such charter shall be revoked unless within thirty 
(30) days after the election of officers of the organization, 
the contract set forth below has been signed by the Presi- 
dent and Secretary-Treasurer of such organization and re- 
turned to the General Secretary-Treasurer. Applications for 
revisions of existing charters shall be processed in accor- 
dance with the procedures outlined in this Section. 


Charters may be issued to a Local Union, the territori- 
al jurisdiction of which shall not be limited to any partic- 
ular geographic area, upon such terms and under such 
conditions as the General Executive Board shall consider 
appropriate, notwithstanding any other provisions of this 
Constitution. 


Affiliation with, and the issuance of a charter by, the 
International Union and compliance with all the provi- 
sions and requirements of this International Constitution 
are in no way conditioned upon the affiliation or non-af- 
filiation of the International Union with any other organi- 
zation either at the time of the issuance of a charter or 
subsequent thereto. 


The General Executive Board shall have the authority 
to change the jurisdiction granted or set forth in the char- 
ter at any time in its sole discretion. 


The following Charter Contract and the rights, du- 
ties, and obligations set forth therein are a part of this 


53 


Art. VII, Sec. 3 


Constitution as though set forth in a separate Article 
herein: 


CHARTER CONTRACT 


Know all men by these presents, that I, 0.0... eee 
Wie bocedwasseusteunedeetsxiesncaeudeevesersisuse seer , Secretary-Treasurer of 
Local Union (Joint Council or other subordinate body) 
sacdsleesgeaeeee , located at ................., being authorized 
to act for said Local Union (Joint Council or other sub- 
ordinate body), in consideration of the General Secre- 
tary-Treasurer’s issuing a charter to said Local Union 
(Joint Council or other subordinate body) hereby 
agree: that said charter shall remain the property of the 
International Brotherhood of Teamsters and in consid- 
eration of the premises herein stated, when the charter 
is framed, the frame shall immediately become the 
property of the International Brotherhood of Team- 
sters; that said Local Union (Joint Council or other 
subordinate body) shall have custody of said charter 
until it is demanded by some person authorized to 
make such demand in accordance with the Internation- 
al Constitution, and the charter and frame shall then be 
delivered to the person so authorized to demand and 
procure the same; and that any person so authorized 
may enter any premises occupied by the said Local 
Union (Joint Council or other subordinate body) or 
any of its members and take possession of and remove 
the said charter. 


I do further recognize and acknowledge on behalf of 
Local Wim OM wxsevens ccedttesseccherces (Joint Council or other 
subordinate body) that the name and all rights and priv- 
ileges hereunder are granted this Local Union (Joint 
Council or other subordinate body) by the International 
Union, and that all books, documents, contracts, name, 
moneys, funds, and property of any nature and descrip- 
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tion which may be obtained, accumulated, and main- 
tained by this Local Union (Joint Council or other subor- 
dinate body) will result, be obtained, accumulated or 
maintained by the granting of this charter and the rights 
and privileges thereunder; and that therefore, in the 
event this charter is revoked, or this Local Union be- 
comes defunct, all books, documents, contracts, name, 
moneys, funds, and property shall belong to and shall be 
delivered over to the International Union by it to be re- 
tained, as provided for in Article X, Sections 13 and 14 
of the Constitution, until the charter is reinstated or a 
successor Local Union (Joint Council or other subordi- 
nate body) or Local Unions (Joint Councils or other sub- 
ordinate bodies) are chartered. 


I do further agree in behalf of Local Union ............... 
(Joint Council or other subordinate body) that it will 
abide by the provisions of the International Constitution 
and amendments thereto, all of which are incorporated 
herein by reference. 


By Its Secretary-Treasurer 


Financial Report 


Section 4(a). The General Secretary-Treasurer shall 
issue annually a financial report summarizing the assets 
and liabilities of the International Union and stating the 
net worth of that organization and the receipts and dis- 
bursements together with a Certified Public Accountant’s 
statement as set forth in Section 1 of Article VII. Such a 
report shall be published annually in the official Journal 
of the International Union. At any time a financial report 
is requested by the General Executive Board, the General 
Secretary-Treasurer shall furnish such a report consisting 
of a statement of assets, liabilities, and net worth of the 
International Union. 
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(b). The General Secretary-Treasurer shall furnish the 
Secretary of each subordinate body with a roster which 
shall be kept current at least semi-annually, showing the 
International officers, Local Unions, Joint Councils, Trade 
Conferences, and Divisions of the International Union. 


Method of Determining Representation 


Section 5(a). The General Secretary-Treasurer shall 
make an initial determination of the number of dele- 
gates which a Local Union may be entitled to send to 
the Convention by averaging the per capita tax paid on 
members by said Local Union for a two-year period 
ending eighteen (18) months prior to the first day of the 
month in which the Convention is convened. However, 
in cases of the split-off of Local Unions occurring 
during the two-year period, the per capita averaging for 
each Local Union involved shall be based upon the pe- 
riod beginning with the date of the split-off and ending 
eighteen (18) months preceding the first day of the 
month in which the Convention is convened. Where the 
split-off occurs within eight (8) months of the opening 
day of the Convention, and the General Executive 
Board, pursuant to Article III, Section 3(c), has deter- 
mined that the newly chartered Local Union is entitled 
to full representation at the Convention, the per capita 
averaging for both Local Unions shall be based upon the 
period from the date of split-off through the month im- 
mediately preceding the Convention Call. In the event it 
is not possible to hold the Convention at the time pre- 
scribed by Article II, Section 1, because of an emergen- 
cy, the additional per capita tax payments involved shall 
be taken into consideration in computing the average 
monthly membership for the determination of the num- 
ber of delegates to which the Local Union shall be enti- 
tled. (See also Article II, Section 2.) 
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(b). The General Secretary-Treasurer shall make a 
final determination of the number of delegates that a 
Local Union shall be entitled to send to the Convention 
by averaging the per capita tax paid on members by 
said Local Union for a two-year period ending three (3) 
months prior to the first day of the month in which the 
Convention is convened. However, in cases of the 
split-off of Local Unions occurring during the two-year 
period, the per capita averaging for each Local Union 
involved shall be based upon the period beginning with 
the date of the split-off and ending three (3) months 
preceding the first day of the month in which the Con- 
vention is convened. Where the split-off occurs within 
eight (8) months of the opening day of the Convention, 
and the General Executive Board, pursuant to Article 
III, Section 3(c), has determined that the newly char- 
tered Local Union is entitled to full representation at 
the Convention, the per capita averaging for both Local 
Unions shall be based upon the period from the date of 
split-off through the third month immediately preced- 
ing the month of the Convention. 


Finances 


Section 6(a). The General Secretary-Treasurer shall 
receive moneys due from all sources and in the case of 
subordinate bodies shall give a receipt therefor. All mon- 
eys shall be placed in banks, depositories, or vaults ap- 
proved by the General Executive Board in the name of 
the International Brotherhood of Teamsters. 


(b). At least twenty-five percent (25%) of the assets of 
the International Union (exclusive of real estate, build- 
ings, and furnishings) shall be maintained in inter- 
est-bearing bank accounts and short-term investments as 
directed by the General Executive Board. 
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International Auditors and Audits 


Section 7(a). The books of all Local Unions, Joint 
Councils and other subordinate bodies may be audited to 
the extent prescribed by the General Executive Board at 
least once between Conventions by an International Union 
Auditor, or by a Chartered or Certified Public Accountant, 
as directed by the General Executive Board, under the su- 
pervision of the General Secretary-Treasurer. For that pur- 
pose, the General Secretary-Treasurer shall appoint Inter- 
national Auditors, and their salaries, per diem, and expenses 
shall be fixed in accordance with the provisions of Article 
V, Section 1(d), (e), and (g) the number of such Auditors to 
be determined by the General Executive Board. The Gener- 
al Secretary-Treasurer, when he or she deems it for the best 
interest of the International Union, is hereby empowered to 
remove any International Auditor with the approval of a 
majority of the General Executive Board. 


(b). All subordinate bodies and joint operations, 
whether they be within this International Union or with 
other international unions, which receive any donations, 
advances, matching funds, or special payments of any 
nature from the International Union shall keep full finan- 
cial records respecting same and the manner in which 
they are expended. 


The books of every subordinate body shall be audit- 
ed by a Chartered or Certified Public Accountant at 
least once a year. The books of joint organizing funds 
may be audited by a Chartered or Certified Public Ac- 
countant at the discretion of the General Secre- 
tary-Treasurer. Copies of all annual or terminal audit 
reports, whether prepared by an International Auditor 
or a Chartered or Certified Public Accountant, shall be 
forwarded to the General Secretary-Treasurer. Copies 
of reports prepared by International Auditors concern- 
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ing affiliates in Canada shall also be sent to the Presi- 
dent of Teamsters Canada. Also, all subordinate bodies 
must send to the General Secretary-Treasurer copies of 
all financial reports setting forth a statement of assets 
and liabilities and a statement of receipts and disburse- 
ments which are required by law. 


Notification of Local Unions in Arrears 


Section 8. It shall be the duty of the General Secre- 
tary-Treasurer to notify the Secretary-Treasurer, the 
President, and the three (3) Trustees of the Local Union 
when said Local Union becomes in arrears for per cap- 
ita tax. 


Seals, Stamps and Supplies 


Section 9(a). The General Secretary-Treasurer shall 
procure all seals and supplies and furnish same to all Lo- 
cal Unions desiring them. It shall become compulsory 
upon all Local Unions to procure from the International 
Union, with the exception of letter paper and envelopes, 
all supplies carried by the International Union, as listed 
from time to time on International Union order blanks 
furnished for that purpose. 


(b). Individual members of Local Unions shall not 
have the power to duplicate the buttons or paraphernalia 
issued by the International Union. Permission may be 
granted by the General Secretary-Treasurer to subordi- 
nate bodies to procure other minor International supplies 
in their several localities. 


Other Duties 


Section 10. The General Secretary-Treasurer shall 
perform such other duties as are required by this Consti- 
tution. 
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Section 11. There is hereby created the honorary po- 
sition of General Secretary-Treasurer Emeritus for life 
which is to be filled by C. Thomas Keegel. He shall re- 
ceive no remuneration or compensation as General Sec- 
retary-Treasurer Emeritus. The position of General Sec- 
retary-Treasurer Emeritus shall not be considered a 
constitutional office, but rather a specific honor conferred 
upon C. Thomas Keegel in appreciation of his many 
years of devoted and tireless service to the interests of the 
International Brotherhood of Teamsters and its members. 


Article VIII 
TRUSTEES AUDIT COMMITTEE 


Section 1. There shall be an Audit Committee consist- 
ing of the International Trustees and an independent ac- 
counting professional selected by the Trustees with the 
approval of the General Executive Board. The indepen- 
dent accounting professional shall not otherwise be em- 
ployed by the International Union; shall not perform other 
work for the International Union; and shall not be affiliated 
with a firm that performs work for the International Union. 
The independent accounting professional shall be paid rea- 
sonable fees and expenses as approved by the General Ex- 
ecutive Board. These fees and expenses shall include the 
assistance of subordinates necessary and appropriate to 
assist the independent accounting professional, as deter- 
mined by the Audit Committee. The Audit Committee 
shall have the right to engage legal and additional account- 
ing assistance at reasonable expense with the approval of 
the General Executive Board. The Trustees will be afford- 
ed training necessary and appropriate to allow them to ful- 
fill their obligations as Audit Committee members. 


Section 2. The Audit Committee shall be responsible 
for reviewing the International Union’s books and re- 
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cords on a quarterly basis and shall report its findings di- 
rectly to the General Executive Board. The review shall 
include the books and records of all properties, facilities, 
and accounts under the control of the International Union 
and/or the General Secretary-Treasurer. The Audit Com- 
mittee shall have the right to examine and copy all books 
and records necessary to perform its review. 


The Audit Committee shall be responsible for review- 
ing the work and duties of the Union’s Internal Audit De- 
partment. The Audit Committee shall communicate reg- 
ularly with the Union’s outside auditor, shall review the 
work of the outside auditor and shall insure that the out- 
side auditor is properly performing its functions on be- 
half of the Union. The Audit Committee shall investigate 
any complaints involving the International Union’s finan- 
cial matters or other alleged violations of the Union’s in- 
ternal code of conduct and shall report its findings to the 
General Executive Board. The General Executive Board 
shall adopt an Audit Committee Charter to more fully 
specify the duties of the Audit Committee and an internal 
code of conduct for International Union officers, employ- 
ees, and agents. The General Executive Board shall have 
the authority to amend the Charter and the internal code 
of conduct from time to time. 


Section 3. The Trustees shall have the right to at- 
tend all meetings of the General Executive Board and 
shall be allowed to participate in the meetings as deter- 
mined by the General President, except that they shall 
not have the right to vote. 


Fiscal Year 


Section 4. The fiscal years of the International and 
subordinate bodies shall commence on the first (1st) of 
January. 
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Article |X 


GENERAL EXECUTIVE BOARD— 
DUTIES AND POWERS 


General 


Section 1. Such powers, duties, and authority as are not 
otherwise delegated to the General President and General 
Secretary-Treasurer of the International Union shall be ex- 
ercised, acted upon, and determined by the General Exec- 
utive Board. The General Executive Board shall have the 
authority to interpret and apply the Constitution and laws 
of the International Union and to decide all questions of 
law thereunder subject to appeal to the next Convention. 
The General Executive Board shall have governing author- 
ity over the International Union and its subordinate bodies 
to the end of upholding the laws and policies of the Broth- 
erhood as expressed in this Constitution. 


Revocation and Suspension 


Section 2(a). Unless otherwise provided in this Con- 
stitution, the General President or the General Secre- 
tary-Treasurer, when it is deemed necessary to suspend or 
revoke a charter, shall immediately notify the members 
of the General Executive Board for their approval of 
same. Such action shall not be taken without notice to 
and hearing for the affiliate involved. 


(b). Any Local Union suspended by the General Ex- 
ecutive Board shall lose, for the period of its suspension, 
all privileges of the International Union. 


Power to Debar From Membership 


Section 3(a). In the case of the revocation or forfei- 
ture of a charter of a Local Union, the members thereof, 
without loss of continuous good standing, may be trans- 
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ferred to another Local Union in the area or such Local 
Union may be reorganized and such members may be 
transferred thereto. Upon such transfer the General Exec- 
utive Board shall have the power, following notice and a 
hearing, to exclude from membership in the new Local 
Union persons who were in any way responsible for the 
revocation or forfeiture of the charter or who the General 
Executive Board has reason to believe are disloyal to the 
International Union or who may cause disruption in the 
newly organized Local Union. 


(b). With respect to new applicants to any Local 
Union, the General Executive Board shall have power 
to deny membership in the International Union to any 
such applicant when it believes the interest of a Local 
Union or the International Union will be best served by 
so doing. 


Trial of Member Assaulting General Officer, 
International Representative, or 
International Auditor 


Section 4. Any member or number of members of a 
Local Union assaulting or injuring a general officer, In- 
ternational Representative, or International Auditor, shall 
be tried and, if found guilty, punished by the General Ex- 
ecutive Board on such charge in the same manner as 
hereinafter provided for other trials and punishments by 
the General Executive Board. If found not guilty, the 
member’s expenses to the place of the General Executive 
Board meeting shall be paid by the International Union. 
If found guilty, the member shall be disciplined as the 
judgment of the General Executive Board dictates and 
the member’s expenses shall not be paid. If the member 
desires not to attend the trial, the member may submit the 
answer or defense in writing to the Board. 
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Meetings of General Executive Board 


Section 5. The General Executive Board shall hold 
quarterly meetings at such specific time and place as shall 
be determined by the General President. At the discretion 
of the General President a quarterly meeting may be held 
within one (1) month after the end of the quarter. Upon 
the written request of a majority of the General Executive 
Board to the General President, it shall be the duty of the 
General President to call a meeting of the General Exec- 
utive Board within thirty (30) days. A majority of the 
members of the General Executive Board shall constitute 
a quorum for the transaction of its business. 


Action When Not in Formal Session 


Section 6. In all matters requiring action by the 
General Executive Board, and when the General Exec- 
utive Board is not in formal session, the General Exec- 
utive Board may act by telegram, letter, TITAN com- 
munications, electronic mail, or long distance 
telephone. When the General President requires action 
by the General Executive Board, it may be obtained by 
telegraphing, writing, TITAN or electronic mailing, or 
telephoning to the members of the General Executive 
Board, and such members may take action on the mat- 
ter brought to their attention in the same manner; pro- 
vided, however, that whenever action is sought by any 
of the foregoing methods, all members of the General 
Executive Board shall be polled. Such action so taken 
by a majority of the members of the General Executive 
Board shall constitute action of the General Executive 
Board as though the General Executive Board were in 
formal session; provided, however, that any such action 
shall be confirmed at the next formal session of the 
General Executive Board. 
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Special Conventions 


Section 7. Except where required by Article XXVI, 
Section 3, Special Conventions may be called only when 
two-thirds (2/3) of all of the members of the General Ex- 
ecutive Board deem it necessary. The General Executive 
Board shall establish the rules and procedures for the 
calling and holding of Special Conventions, including 
the right to determine the issues that may be considered 
by the delegates. The General Executive Board shall 
identify such issues in the Notice calling a Special Con- 
vention, if appropriate. 


If such Special Convention is called more than 
twelve (12) months before the next regular Convention, 
such Special Convention shall have the power to change 
any provision of the Constitution (subject to the provi- 
sions of Article III, Section 9 and any limitation deter- 
mined by the General Executive Board pursuant to the 
previous paragraph) except the provision dealing with 
the terms of office for officers set forth in Article IV, 
Section 1(d) and the provisions of Article V dealing 
with salaries and expenses of officers. The delegates to 
any such Special Convention shall be those members 
who were delegates to the most recent Convention of 
the International Union. 


However, if such Special Convention is called within 
twelve (12) months of the next regular Convention, such 
Special Convention shall be in place and instead of the 
next regular Convention, and shall have the power to 
take all actions that could be taken at a regularly consti- 
tuted Convention. In such event, the delegates shall be 
elected in the manner set forth in Article III, Section 5 of 
this Constitution. 


International Union officers, and one (1) delegate 
from each Joint Council and State Conference who has 


65 


Art. IX, Sec. 7-9 


been appointed pursuant to Article III, Section S5(d), 
shall be delegates to any Special Convention and shall 
be entitled to all of the privileges of regularly creden- 
tialed delegates, but shall not be permitted to nominate 
or vote for officers at the Special Convention unless 
they have been elected as delegates, pursuant to Article 
III, Section 5. 


Employment of Clerical, Technical and 
Professional Assistance 


Section 8. The General President and General Secre- 
tary-Treasurer, respectively, shall have the power to em- 
ploy or retain such clerical, technical, and professional 
assistance for their respective departments as each may 
from time to time determine. Such persons shall be paid 
reasonable salaries or professional fees from the general 
fund; salaries shall be appropriately classified so as to 
provide for uniformity of compensation for the general 
type of work in both departments. 


The Executive Officers shall also have the authority to 
establish the conditions of employment and fringe bene- 
fits for such persons. All of the foregoing shall be subject 
to the disapproval of the General Executive Board, but 
such disapproval shall not be retroactive. 


Legal Expenses 


Section 9(a). The International Union is authorized to 
pay all the expenses for investigating services, employ- 
ment of all counsel and other necessary expenditures in 
any cause, matter, case, or cases where an officer, repre- 
sentative, employee, agent, or one charged with acting on 
behalf of the International Union and/or its affiliates is 
charged with any violation or violations of any law or is 
sued in any civil actions (1) if a majority of the General 
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Executive Board in its sole discretion determines that 
said charges or lawsuits (a) are unfounded, or (b) are po- 
litically motivated, or (c) were filed in bad faith in an at- 
tempt to embarrass or destroy the Union or the Union 
officer or representative, or (2) if a majority of the Gener- 
al Executive Board in its sole discretion determines that 
the expenditures should be made. 


(b). The provisions set forth in subsection (a) above 
shall also apply to such expenditures made by all affili- 
ates other than Local Unions if the appropriate governing 
body of the affiliate in its sole discretion determines that 
the expenditures should be made. 


(c). A Local Union is authorized to pay any and all 
the above expenditures in any cause, matter, case, or 
cases where an officer, representative, employee, agent, 
or one charged with acting on behalf of the Local Union 
is charged with any violation or violations of any law or 
is sued in any civil action or actions (1) if a majority of 
the Local Union Executive Board in its sole discretion, 
subject to the approval of a majority of the members 
present and voting at a regular meeting (or a majority of 
all the members present and voting at all the regular, 
craft, or divisional monthly meetings held in lieu of a 
single monthly regular meeting) determines that said 
charges or lawsuits (a) are unfounded, or (b) are politi- 
cally motivated, or (c) were filed in bad faith in an at- 
tempt to embarrass or destroy the Union or the Union 
officer or representative, or (2) if a majority of the Local 
Union Executive Board in its sole discretion subject to 
the approval of a majority of the members present and 
voting at a regular meeting (or a majority of all the 
members present and voting at all the regular, craft, or 
divisional monthly meetings held in lieu of a single 
monthly regular meeting) determines that the expendi- 
tures should be made. 
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Retirement and Other Plans 


Section 10. The General Executive Board shall have 
the authority to adopt, maintain, or amend any pension or 
health and welfare trust agreement or plan (other than 
plans established by Local Unions, Joint Councils, or 
other subordinate bodies) which it deems to be in the in- 
terest of the officers and employees of the International 
Union or subordinate bodies, and the families of said of- 
ficers and employees, provided that no vested rights of a 
participant shall be impaired. The General Executive 
Board may also adopt other benefit plans permitted by 
law such as, but not limited to, prepaid legal services. 


Mergers 


Section 11. All mergers of subordinate bodies shall be 
subject to approval by the General Executive Board, and 
no such merger shall be effectuated until such approval 
has been obtained. In the event the Executive Boards of 
two or more subordinate bodies agree to merge, the merg- 
ing Local Union shall conduct a vote of its membership, 
after reasonable notice, to approve the merger proposal. 
Upon ratification of the merger agreement by the mem- 
bers of the merging Local Union, the involved Local 
Unions shall notify the General Secretary-Treasurer of the 
merger proposal and provide a copy of the merger agree- 
ment, if any. The General Secretary-Treasurer shall notify 
the involved Joint Council of the proposed merger and 
solicit its recommendation prior to submitting the merger 
request to the General Executive Board for its approval. 


The General Executive Board shall also have the 
power to merge Local Unions and other subordinate 
bodies. In exercising its discretion, the General Exec- 
utive Board shall specify the terms and conditions of 
the merger, taking into consideration such circumstanc- 
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es as the financial conditions, jurisdiction, location, and 
such other factors as appear appropriate in connection 
with the Local Unions and other subordinate bodies in- 
volved. In the event the General Executive Board de- 
termines that it would be in the best interest of the In- 
ternational Union and the members of the involved 
subordinate bodies to merge two or more Local Unions, 
the General Executive Board shall conduct a referen- 
dum vote of the members of the Local Union that may 
be merged; provided, however, that the Local Union is 
currently capable of servicing the membership and 
fulfilling its obligations as the bargaining representa- 
tive. No vote need be conducted if a Local Union is not 
capable of performing its representational functions, 
due to its financial conditions or where an emergency 
situation exists within the Local Union. In those 
circumstances, the General Secretary-Treasurer shall 
attest to a Local Union’s adverse financial condition 
and/or the emergency situation that requires merger 
and report such to the General Executive Board. The 
General Secretary-Treasurer may report such situation 
to the involved Joint Council and solicit its recommen- 
dation. The General Executive Board shall approve 
any such merger prior to its effectuation. 


Affiliations and Other Agreements 


Section 12. The General Executive Board shall 
have full power and exclusive authority to enter into 
jurisdictional, no-raid, and mutual assistance agree- 
ments and arrangements with other labor organizations 
on behalf of the International Union for the purpose of 
effecting the absorption, amalgamation, merger, or af- 
filiation of, or coordination with, other labor organiza- 
tions with the International Union; and the General Ex- 
ecutive Board shall have authority to take any and all 
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action, without limitation, as it deems necessary to ef- 
fectuate such authority. 


The General Executive Board shall also have full 
power and exclusive authority to enter into agreements 
and arrangements on behalf of the International Union 
for the purpose of effectuating the affiliation of the Inter- 
national Union or its coordination with any other national 
or international organization or federation of labor orga- 
nizations, committees, or multi-union conferences and 
also for the purpose of creating and/or participating in 
any federation of labor organizations. 


Agreements entered into by the General Executive 
Board that effectuate the absorption, amalgamation, 
merger, or affiliation of another labor organization shall 
prevail and control over the provisions of this Constitu- 
tion and shall not be subject to modification or nullifica- 
tion by subsequent action of any Convention. This para- 
graph shall not be construed to exempt any labor 
organization that is absorbed, amalgamated, merged, or 
affiliated with the International Union from any obliga- 
tions imposed by law or by judicial decree. 


Union Insignia 


Section 13. The General Executive Board shall have 
full control over all marks, labels, and other insignia of 
the International Union, including the right to retake and 
repossess such marks, labels, and insignia and to change 
the provisions, terms, and conditions of all agreements 
relating to the use, printing, and issuance of marks, la- 
bels, and other insignia. The General Executive Board 
shall also have the right to assign from time to time any 
International officer to act on its behalf with respect to all 
marks, labels, and other insignia. All subordinate affili- 
ates shall be subject to the orders of the General Execu- 
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tive Board, or its designated International officer, re- 
specting the use, printing and issuance of marks, labels, 
or other insignia. 


Article X 


REVENUES, BONDING, EXAMINATION AND 
AUDITS OF SUBORDINATE BODIES, 
AND DISPOSITION OF ASSETS 


Revenue 


Section 1. The normal operating income of the Inter- 
national Brotherhood of Teamsters shall be derived as 
follows: 


(a). Charter fee, which includes charter, seal, and all 
other organization supplies, two hundred fifty dollars 
($250.00). 


(b). Sale of other supplies. 


(c). Initiation and reinitiation fees and per capita 
tax. 


Assessments For Emergencies 


Section 2. Whenever the net assets of the Inter- 
national Union, except the Washington, D.C. real prop- 
erties, run below twenty million dollars ($20,000 000.00) 
the General Executive Board shall levy an assessment 
of one dollar ($1.00) per member per month on all Local 
Unions, until such net assets reach twenty-five million 
dollars ($25,000,000.00). Any Local Union failing to 
pay the assessment shall not be entitled to any benefits 
of the International Union. After being properly noti- 
fied and given a reasonable length of time, if the Local 
Union further refuses to pay the assessment, said Local 
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Union shall be suspended. Any Local Union failing to 
pay the assessment shall not be represented at the Inter- 
national Convention. 


Payment of Initiation Fees, Reinitiation Fees 
and Per Capita Tax 


Section 3(a). Each Local Union shall pay to the Gen- 
eral Secretary-Treasurer the sum of two dollars and fifty 
cents ($2.50) or an amount equal to fifteen percent (15%) 
of the amount of initiation fee or reinitiation fee collect- 
ed, whichever is greater. This provision shall be effective 
for initiation or reinitiation fees collected on or after Oc- 
tober 1, 2001, and the amounts set forth shall be remitted 
to the General Secretary-Treasurer beginning with the 
November 2001 per capita payment. 


(b). Effective with the per capita payment for the 
month of July 2002, payable in August 2002, each Lo- 
cal Union shall pay to the General Secretary-Treasurer 
a per capita tax based upon the dues rates calculated in 
accordance with subsection (d) of this Section, as fol- 
lows: 


(i) per capita tax shall be paid on all members whose 
hourly earnings rate is eleven dollars ($11.00) or less, re- 
gardless of the industry in which they are employed, at 
the rate of five dollars ($5.00) per month; 


(ii) per capita tax shall be paid on all members em- 
ployed in the public sector who do not have the legal 
right to strike and whose hourly earnings rate is more 
than eleven dollars ($11.00), at the rate of twenty-two 
percent (22%) of the amount of monthly dues collected 
calculated at two and one quarter (2.25) times the hourly 
earnings rate; 


(iii) per capita tax shall be paid on all other mem- 
bers whose hourly earnings rate is more than eleven 
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dollars ($11.00), with the exception of Local Unions in 
Canada, at the rate of twenty-two percent (22%) of the 
amount of monthly dues collected calculated at the 
minimum rates established in subsection (d) of this 
Section; per capita tax on members of Local Unions in 
Canada whose hourly earnings rate is more than eleven 
dollars ($11.00) shall be paid at the rate of sixteen and 
one-half percent (16.5%) of the amount of monthly 
dues collected at two and one-half times the hourly 
earnings rate. 


In no event shall the amount of per capita tax paid 
on any member be greater than: (i) the sum of five 
dollars ($5.00) plus the amount by which the member’s 
dues has increased by application of the minimum dues 
formulas set forth in subsection (d) of this Section or 
(ii) twenty-two percent (22%) of the minimum dues 
calculated by multiplying two and one-half times (2.5) 
times the member’s hourly earnings rate, whichever is 
less. 


The per capita tax received by the International 
Union shall be allocated on an annual basis as follows: 
fifteen percent (15%) shall be allocated to the Strike and 
Defense Fund, as provided by Article XII, Section 
14(a); and ten percent (10%) shall be allocated to the 
Organizing Assistance Fund, as provided by Article 
XIII, Section 4. 


The per capita tax is payable for the current month not 
later than the twentieth (20th) day of the succeeding 
month unless otherwise determined by the General Exec- 
utive Board in extreme hardship cases. 


Per capita tax must be paid not only on dues-paying 
members but also on all persons paying agency shop fees, 
periodic, and other service fees to the Local Union. 
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Persistent failure of a Local Union to comply with this 
subsection shall subject the Local Union to charges by 
the General Executive Board only. 


(c). The General Secretary-Treasurer shall receipt for 
all initiation fees and per capita tax. 


(d). Effective July 1, 1986, dues of members of the 
International Union, payable through their respective Lo- 
cal Unions, shall not be less than five dollars ($5.00) per 
month. Employees in bargaining units which are orga- 
nized after July 1, 1986, and who become members after 
that date and whose hourly earnings rates are less than six 
dollars ($6.00) per hour shall pay dues equal to one time 
their hourly earnings rate, but no less than five dollars 
($5.00) per month. Members whose hourly earnings rates 
are six dollars ($6.00) per hour, but no more than eleven 
dollars ($11.00) per hour, shall pay dues equal to two 
times their hourly earnings rate per month. 


Effective July 1, 2002, the current rate of dues for all 
members whose hourly earnings rate is more than eleven 
dollars ($11.00) shall be adjusted, based upon the hourly 
earnings rate or hourly flight pay at base rate or monthly 
guarantee in effect on that date, as follows: 


(i) dues for members employed in an industry in 
which there is a legal right to strike, other than members 
employed as flight attendants or pilots in the airline in- 
dustry, shall be increased by one-half times the hourly 
earnings rate; thereby establishing a minimum dues rate 
of two and one-half (2.5) times the hourly earnings rate; 


(ii) dues for all members employed in the public sec- 
tor who are not entitled legally to strike shall be increased 
by one-quarter times the hourly earnings rate; thereby 
establishing a minimum dues rate of two and one-quarter 
(2.25) times the hourly earnings rate; 
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(iii) dues for members employed as flight attendants 
shall be increased to achieve minimum dues of 1.125 
times the hourly flight pay at base rate; and 


(iv) dues for members employed as airline pilots shall 
be increased to achieve minimum dues of 1.56% of the 
monthly guaranteed salary. 


All future dues adjustments shall be calculated based 
upon the member’s hourly earnings rate, flight pay at 
base rate, or monthly guaranteed salary. The dues rates 
shall be adjusted in order to maintain a minimum dues 
rate based upon the formulas set forth above. Dues shall 
be adjusted whenever an increase in hourly earnings, 
flight pay at base rate, or monthly guaranteed salary is 
provided in a collective bargaining agreement, to become 
effective the first day of the second calendar month fol- 
lowing the month in which the increase is implemented. 
If a contractual wage increase is not implemented on the 
date provided in the collective bargaining agreement but 
is subsequently implemented on a retroactive basis, any 
resulting dues increase shall be implemented as provided 
above. The monthly dues of salaried officers, Business 
Agents, and organizers employed by the Local Union on 
a full-time basis, shall be equal to the highest rate of dues 
paid by any member of the Local Union. 


Nothing herein contained shall be construed to pro- 
hibit any Local Union from adopting a dues scale higher 
than the one provided herein, either by continuance of 
established dues formulas or by Local Union action in 
accordance with applicable law. 


The General Executive Board shall have the authority 
to waive any of the foregoing increases in extreme hard- 
ship cases. 

The hourly earnings are the hourly wage rate plus 
lump sum payments where such payments are in lieu of 
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hourly wage increases and commissions where applica- 
ble, exclusive of overtime, premium pay, or fringe bene- 
fits. When calculating the rate of monthly dues based 
upon the formula set forth above, the hourly earnings shall 
be multiplied and rounded to the nearest whole dollar. 


Questions relating to the determination of the “hourly 
earnings” and problems which arise generally over the 
interpretation of this subsection shall be resolved by the 
General Secretary-Treasurer with the approval of the 
General Executive Board. 


(e). No Local Union shall pay a per capita tax to any 
subordinate body for any member of a bargaining unit 
which was organized after July 1, 1986, and whose dues 
rate is six dollars ($6.00) per month or less. 


Preferred Payment of Per Capita Tax 


Section 4. All per capita tax due the International 
Union and chartered subordinate bodies shall have prior- 
ity over any other bills or obligations of the Local Union. 
The order of priority shall be as follows: (1) International 
Union; (2) Joint Councils; (3) State Conferences; and (4) 
other chartered subordinate bodies. 


For a Local Union or any other subordinate body to be 
in good standing with the International Union and other 
subordinate bodies with which it is affiliated, it must be 
current in the payment of its per capita tax and other ob- 
ligations owing to the International Union and to all other 
subordinate bodies with which it is affiliated; provided 
that the good standing status of an affiliate may be re- 
stored if the outstanding obligation is deferred or waived 
by the body to which the obligation is owed, subject to 
the approval of the General Executive Board. 
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Payment of Dues and Fees and 
Receipt Therefor 


Section 5(a). Any member paying an initiation fee, 
monthly dues, assessments, or reinitiation fees shall be 
provided with a receipt by the Local Union in a manner 
prescribed by the General Secretary-Treasurer as ap- 
proved by the General Executive Board. 


No other system of receipting for initiation fees, 
monthly dues, assessments, or reinitiation fees will be 
recognized by the International Union. 


(b). Every member when requested to do so by a 
proper representative of the International Union or subor- 
dinate body shall be required to present evidence estab- 
lishing membership in good standing. 


(c). All members paying dues to Local Unions must 
pay them on or before the last business day of the current 
month. Membership dues to Local Unions are due on or 
before the first day of the month and must be paid on or 
before the last business day of that month. Any member 
failing to pay dues at such time shall not be in good stand- 
ing for such month but may restore such good standing 
for such month for the purpose of attending meetings, 
nominating, voting, and participating in affairs of the Lo- 
cal Union by the payment of the delinquent dues prior to 
said meeting. Payment of such dues after their due date 
shall not restore good standing status for such month or 
months in computing the continuous good standing status 
required by Article II, Section 4 of this Constitution as a 
condition of eligibility for office. However, a member on 
dues checkoff whose employer fails to make a proper de- 
duction during any month in which the member has earn- 
ings from work performed during the month from which 
the dues could have been deducted, or has earnings from 
which the employer normally makes a dues deduction 
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pursuant to the contract or established practice, shall not 
lose good standing status for that month. In such an event, 
the Local Union shall notify the member of the employ- 
er’s failure and payment shall be made by the member 
within thirty (30) days of said notice in order to retain 
good standing status. 


Any member who shall be three (3) months in arrears 
in the payment of dues, fines, assessments, or other 
charges, shall automatically stand suspended at the end of 
the third (3rd) month, and shall not be entitled to any 
rights or privileges of membership. Local Unions may 
provide suspension, expulsion, or other penalty for a less- 
er period of arrearage. Any member who has been auto- 
matically suspended for failure to pay dues and other 
charges shall be under a continuing obligation to pay 
dues during the period of the suspension. Payment of 
dues shall not restore good standing status if fines and 
other charges due are not paid. In addition to requiring 
the payment of delinquent dues, the Local Union may 
adopt a Bylaw provision requiring the payment of a reini- 
tiation fee for entitlement to the rights and privileges of 
membership. The Local Union Executive Board shall 
have the power to waive, or reduce, on a non-discrimina- 
tory basis the payment of delinquent dues, assessments, 
and/or reinitiation fees. Per capita tax shall be paid on all 
delinquent dues and/or reinitiation fees collected. 


(d). A Local Union may provide in its Bylaws for the 
payment of quarterly dues, provided such Bylaws are ap- 
proved by the General President of the International 
Union. In any instance where a Local Union has provided 
for the payment of quarterly dues under this Section, a 
member, to be in good standing for each month of the 
quarter, must pay dues for each quarter on or before the 
last business day of the first month of the quarter. 
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(e). A Local Union by Bylaw amendment may waive 
the obligation of shop stewards to pay dues, provided that 
the waiver shall in no way affect the eligibility of such 
shop stewards to run for office or their entitlement to any 
other rights or benefits, and further provided that per cap- 
ita taxes due to the International Union and subordinate 
bodies shall be paid by the Local Union. 


(f). The General Executive Board shall have the au- 
thority to waive dues and fees owed to any Local Union 
where it determines that such action is necessary to re- 
solve an administrative problem or is otherwise in the 
best interest of the International Union. 


Order for Supplies 


Section 6. All orders for supplies must be made sepa- 
rately on the supply order blank, and payment must be 
sent directly to the General Secretary-Treasurer by check 
or other authorized form of payment. 


Bonding 


Section 7(a). All officers, Business Agents, and others 
who handle funds and property of subordinate bodies 
shall be suitably bonded. The original bonds shall be re- 
tained in the files of the subordinate bodies, and copies 
shall be promptly forwarded to the office of the General 
Secretary-Treasurer. The General Secretary-Treasurer 
may direct an increase or decrease in the amount of bonds 
when deemed necessary or advisable. 


(b). The General President or the General Executive 
Board is empowered to suspend or revoke the charter of 
any affiliate or to place any affiliate in Trusteeship for 
failure to comply with the provisions of this Section. 
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Filing of Monthly Reports by 
Local Union Trustees 


Section 8(a). If a Local Union has not provided for 
the payment of quarterly dues by a majority of its mem- 
bers, the books of the Local Union must be examined 
monthly by the Local Union Trustees and the Trustees 
shall make a monthly report of such examination on 
forms prescribed by the General Secretary-Treasurer. If a 
Local Union has provided for the payment of quarterly 
dues by a majority of its members, the books of the Local 
Union must be examined at least quarterly by the Local 
Union Trustees, who shall make a quarterly report of 
such examination on forms prescribed by the General 
Secretary-Treasurer. The reports shall be forwarded to 
the office of the General Secretary-Treasurer by the Local 
Union Secretary-Treasurer and copies of the reports shall 
be maintained for the period of time required by law. 


(b). The Trustees must sign the books of the Local 
Union if the Trustees have found them correct and the 
bank balances verified. In the event that a Trustee de- 
clines to sign the books, the Trustee must state in writing 
to the Local Union Secretary-Treasurer and to the Gener- 
al Secretary-Treasurer his or her reasons for declining to 
do so. In the event of the unavailability of a Local Union 
Trustee, the remaining Trustees or Trustee shall make the 
monthly examination of books and the monthly report. 


Deposit of Money 


Section 9. Subordinate bodies are autonomous and 
may keep their money deposited in their names in such 
accounts and depositories as they deem appropriate. The 
subordinate bodies may also invest in property, real and 
personal; provided, however, that all investments will be 
such as may be made by fiduciaries under the laws of the 
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Commonwealth of Massachusetts. When disbursements 
of subordinate bodies are made by check, the check shall 
bear the signature of at least two (2) elected officers in the 
manner provided by the Bylaws of the subordinate body; 
when disbursements are made by cash they shall be veri- 
fied by receipt or other evidence of payment. 


Subordinate bodies may provide for direct and indi- 
rect loans for such purposes and with such security, if 
any, as they deem appropriate and with such arrange- 
ments for repayment as they deem appropriate. 


Audit of Books of Subordinate Bodies 


Section 10(a). The General President or General Sec- 
retary-Treasurer may cause the audit or examination of 
the books of any subordinate body at any time to the ex- 
tent that they may determine, such audit to be conducted 
by any person so designated. 


(b). Officers of a subordinate body shall give for exam- 
ination to the representative delegated to conduct the audit, 
all books, bills, receipts, vouchers and records, bonds, se- 
curities, or other evidences of ownership to property or 
investments of the subordinate body whenever requested. 


(c). Any officer of a subordinate body refusing to turn 
over the books, bills, vouchers, or records to the delegated 
officer shall be subject to discipline under the provisions of 
Article XIX, and shall be liable to expulsion by the Gener- 
al Executive Board. (See also Article VII, Section 7.) 


(d). If the representative delegated to audit the books 
discovers any dishonesty or incompetency in the officers 
which warrants notification of the General President and 
General Secretary-Treasurer, he or she shall do so and 
they shall take whatever action they deem advisable. The 
representatives auditing books shall make a report to the 
General President and General Secretary-Treasurer and 
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shall have full power to investigate and examine all as- 
sets of the subordinate body wherever located including 
the right to obtain a certified balance sheet from the bank. 


Arrearage in Per Capita Tax 


Section 11. Where the books of a Local Union have 
been examined and audited and arrearages to the Interna- 
tional Union or to any subordinate body thereof for per 
capita tax are found, the same must be paid immediately. 


Penalty for Arrearage 


Section 12. Should a Local Union become six (6) 
months in arrears for per capita tax to the International 
Union or any subordinate body, the General Executive 
Board shall, after proper notice and hearing, either re- 
voke or suspend the charter, or direct merger or division 
of the delinquent Local. The General Secretary-Treasurer 
shall notify all Local Unions when two (2) months in ar- 
rears, but failure to receive such notice shall not prevent 
the suspension of the Local Union, should it become 
three (3) months in arrears. A Local Union which be- 
comes three (3) months in arrears or has been suspended 
for failure to comply with an order of the General Execu- 
tive Board, shall have a continuing obligation to pay per 
capita tax during such period of suspension. 


Return of Funds, Books and Property 
Upon Revocation or Dissolution 


Section 13. When the charter of a subordinate body is 
revoked, the subordinate body or its officers shall be re- 
quired to turn over all books, documents, property, and 
funds to the General President or a representative, or to 
the General Secretary-Treasurer of the International 
Union, and should a subordinate body secede, disaffili- 
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ate, or dissolve or be dissolved, or be suspended, or for- 
feit its charter, then all books, documents, property, and 
funds shall likewise be turned over to the General Presi- 
dent or a representative, or to the General Secretary-Trea- 
surer to be held until such time as the subordinate body 
may be reinstated or reorganized. If no reinstatement or 
reorganization occurs within a period of two (2) years 
such funds shall be transferred to the general fund. How- 
ever, in no event shall the International Union without its 
consent become liable for the obligations of a subordi- 
nate body which has seceded, disaffiliated, dissolved or 
been dissolved, or has been suspended, merged, or has 
forfeited its charter. 


Expenses Incurred in Recovering Property 
and Funds; Reorganization 


Section 14. Whenever a subordinate body secedes, dis- 
affiliates, or dissolves, or its charter is suspended or re- 
voked, and demand is made upon such organization or its 
officers to deliver to the General President or authorized 
representative the records, property, and funds of such or- 
ganization, and such demand is refused, then all expenses, 
of whatever nature, incurred by the International Union in 
recovering such records, property, and funds, shall be a 
lawful charge upon the property and funds involved, and 
on recovery thereof, the International Union shall reim- 
burse itself from the property and funds recovered. All 
property and funds shall be held by the International Union 
until reorganization has been effected and shall be returned 
to the subordinate body when the same has been reorga- 
nized. If no reorganization is effected within a two (2) year 
period, then all property and funds of such subordinate 
body shall become the property and funds of the Interna- 
tional Union. Reorganization shall be effected by and un- 
der the direction of the International Union. 
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Waiver of Per Capita Tax and Fees 


Section 15. In any situation involving new organiza- 
tion, reorganization, new affiliation, merger, or revocation 
of charter, the General Executive Board is authorized to 
waive payment of per capita tax and any other fees owing 
to the International Union by a subordinate body, and any 
initiation fees, dues, or other fees owing to a Local Union 
by any member or other person prospectively and/or ret- 
roactively, whenever the Board determines that such 
waiver is in the best interest of the International Union. 


The General Executive Board shall have the power to 
waive the payment of any fees to the International Union 
or any subordinate body to implement any arrangement 
with any other international union providing for the 
transfer of members or the acceptance of members who 
may be on withdrawal card status. 


Article XI 
FINANCE COMMITTEE DUTIES 


Section |. There shall be a Finance Committee con- 
sisting of seven (7) members of the General Executive 
Board, namely, the General President, the General Secre- 
tary-Treasurer, and five (5) Vice Presidents selected by 
the General Executive Board. A quorum of the Finance 
Committee shall consist of any five (5) members thereof. 
The General Executive Board shall have the power to re- 
move any selected member of the Finance Committee by 
a majority vote. It shall be the general function of the Fi- 
nance Committee, by majority vote, to pass upon and ap- 
prove all investments of the funds of the International 
Union, and no investment of such funds can be made 
without such approval. It shall, however, be the specific 
function of the General President and the General Secre- 
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tary-Treasurer to make all investments of the funds of the 
International Union, subject to the subsequent approval 
of the Finance Committee, and the General Secre- 
tary-Treasurer shall at all times keep the General Execu- 
tive Board advised of all such investments. 


All investments will be such as may be made by fidu- 
ciaries by the laws of the Commonwealth of Massa- 
chusetts. 


Securities purchased shall be kept in a safety deposit 
box or boxes or held in safekeeping by a bank or banks 
approved by the General Executive Board. 


Section 2. Each member of the Finance Committee 
shall be bonded in such sum and in such manner as the 
General Executive Board shall require. 


Section 3. The General Executive Board shall be em- 
powered, when it deems it necessary for the maintenance, 
protection, and preservation of the labor movement, to 
make loans or advances to other labor organizations. No 
other loan of any nature whatsoever shall be made from 
funds of the International Union except upon approval of 
the General Executive Board. 


Article Xl 


CONTRACT RATIFICATION, WAGE SCALES 
DISPUTES OVER JURISDICTION 


Ratification of Collective Bargaining Agreements and 
Strike Authorization Votes 


Preamble. The following provisions apply to all mem- 
bership votes on all proposed collective bargaining agree- 
ments and strike authorization votes regardless of whether 
for a single Local Union agreement under Section | or an 
Area, Multi-Area, Multi-Employer, National, Compa- 
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ny-wide or Industry-wide Contract negotiated under Sec- 
tion 2 of this Article. 


(a) The information accompanying the contract ratifi- 
cation ballot or strike authorization shall clearly inform 
the members of the consequences of their vote. 


(b) All contracts must be approved by a majority vote 
of the members who have cast a ballot. 


(c) No strike shall be called unless a majority of the 
affected members eligible to vote and voting approve a 
separate strike authorization, except as provided in sub- 
section 1(b)(1) or 2(f). 


(d) In no circumstance shall the Local Union Exec- 
utive Board, master negotiating committee, the General 
President, the General Executive Board or any other 
representative of the International Union have authority 
to declare a rejected Local Union contract or master 
agreement, as defined in Article XII, Section 2(a), be- 
low, binding and effective, or accept, implement or oth- 
erwise impose such rejected agreement unless it is ap- 
proved by a majority of the votes cast by the involved 
and affected members. 


Ratification of Local Union Agreements 


Section l(a). When any difficulty or dispute arises 
between the members of any Local Union and their em- 
ployers, it shall be the duty of the officers of such Local 
Union to use every possible means of achieving a settle- 
ment or resolution of the difficulty or dispute through the 
processes of collective bargaining. 


(b). Members shall have the right to ratify the collec- 
tive bargaining agreement negotiated by their Local 
Union with their employer, subject to the provisions of 
Sections 3 and 11 of this Article. All negotiating commit- 
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tees established and tasked with negotiating collective 
bargaining agreements between a Local Union and em- 
ployers shall include rank-and-file members who work 
under such agreement or, with respect to a first contract, 
who are members of the bargaining unit that will be cov- 
ered by such agreement and who have signed applications 
for membership. Rank and file members shall have the 
right to fully participate as members of such committee. 
Agreements shall be accepted only if approved by a ma- 
jority vote of those members involved in negotiations and 
voting. In the event the members reject a proposed agree- 
ment, further negotiations shall be conducted. During ne- 
gotiations, the Local Union Executive Board may order a 
secret ballot vote to be taken to determine whether the 
affected members authorize a strike or to obtain the mem- 
bers’ views on an employer proposal. If such interim votes 
are conducted before the Executive Board has determined 
that the employer has made a final offer, a majority of the 
members voting shall determine the question voted upon. 


The Local Union Executive Board shall determine 
whether an employer has made a final offer of settlement, 
regardless of the employer’s characterization. When the 
Local Union Executive Board has determined that an offer 
is “final”, such offer must be submitted to the involved 
membership for a secret ballot vote as hereinafter provided: 


(1) If at least one-half of the members eligible to vote 
cast valid ballots, then a cumulative majority of 
those voting in favor of the final offer shall result 
in acceptance of such offer; and a cumulative ma- 
jority of those voting against acceptance of the 
final offer shall authorize a strike without any ad- 
ditional vote being necessary for such strike au- 
thorization. In the event of a tie vote on either a 
motion to accept a final offer or to strike, the Lo- 
cal Union Executive Board shall conduct a sec- 
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(2) 


(3) 


(c). 


ond vote. If the result of the second vote is a tie, 
the proposed agreement shall be considered re- 
jected and the Local Executive Board shall con- 
duct a separate strike vote. 


If less than half of the eligible members cast valid 
ballots, then a majority of those voting in favor of 
the final offer shall result in acceptance of such 
offer. A cumulative majority of those voting 
against acceptance of the final offer shall result in 
a rejection of such offer and authorize further ne- 
gotiations. The Local Union Executive Board 
may also conduct a separate strike authorization 
vote as it deems appropriate. If a majority of the 
affected voting members vote in favor of such 
strike authorization, the Local Union Executive 
Board shall have the discretion to call a strike at 
any time and under such terms and conditions as 
it may determine, recognizing that applicable law 
may require additional conditions to be satisfied 
before a lawful strike may be conducted. 


In the event further negotiations result in a new 
proposed agreement, the Local Union shall sub- 
mit the settlement to ratification vote as set forth 
above. If approved by a majority of the eligible 
members voting, the contract shall be accepted. 
If the proposal is again rejected and the Local has 
previously conducted a separate strike vote under 
subsection (2), the Local Union Executive Board 
shall have the discretion to call a strike. If no 
strike vote has been conducted, the Local shall 
conduct a separate strike vote. 


Once a strike has been authorized, the Local 


Union Executive Board shall have the discretion to call a 
strike at such time and under such terms and conditions 
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as it may determine, recognizing that applicable law may 
require additional conditions to be satisfied before a law- 
ful strike may be conducted. 


Any question arising from the application or interpre- 
tation of this Section shall be decided by the General 
President whose decision shall be final. 


Area, Multi-Area, Multi-Employer, National, 
Company- Wide or Industry-Wide Contracts 


Section 2(a). If a majority of the affiliated Local Unions 
vote to participate in area, multi-area, national, multi-em- 
ployer, company-wide, or industry-wide negotiations for an 
area, multi-area, national, multi-employer, company-wide, 
or industry-wide agreement (hereinafter “master agree- 
ment”), all involved affiliated Local Unions shall comprise 
a multi-union unit, be bound by such vote, must participate 
in such master agreement bargaining and shall be bound by 
the agreement approved as provided below. As used in this 
Article, a “master agreement” includes provisions applica- 
ble to all members of the multi-union bargaining unit and 
all of such agreement’s special riders, supplements, or 
agreements applicable to one or more Local Unions. 


Upon completion of negotiations by any committee 
designated as hereinafter set forth to engage in negotia- 
tions of a master agreement, such agreement shall be sub- 
mitted to the membership involved in such negotiations 
for their approval or rejection as the final offer in accor- 
dance with Section 2(e) herein. Any multi-union bargain- 
ing committee established pursuant to this provision 
serves as a limited bargaining representative of the Local 
Unions involved. Such bargaining committee is not an 
agent of the International Union. 


(b). If a majority of the votes cast by the involved 
membership approve the provisions of the master agree- 
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ment applicable to the entire bargaining unit, those provi- 
sions shall become binding upon all Local Unions in- 
volved and their members. If one or more special riders, 
supplements, or agreements applicable to one or more 
Local Unions is rejected by a majority of the members 
covered by those agreements and voting, that segment of 
the master agreement shall not be considered ratified. All 
other segments that have been approved by a majority 
vote of the involved members shall be considered to have 
been approved and not subject to any further vote. The 
master agreement shall become binding and effective 
only upon the approval of the provisions applicable to the 
entire bargaining unit as well as all of the special riders, 
supplements and agreements applicable to one or more 
Local Unions, except as provided in subsection 2(c). 


Local Unions which are parties to such agreements 
may not withdraw from such bargaining unit except upon 
six (6) months’ notice and for good cause shown to the 
satisfaction of the appropriate Committee, and approved 
by the General Executive Board of the International 
Union. The involved master committee shall have the 
right to relinquish entirely, or modify, in whole or in part, 
its authority as an agent for one or more of the involved 
Local Unions with respect to one or more employers in- 
volved, under such circumstances and conditions and for 
such reasons as it, in its sole judgment, may determine, 
subject to appeal to the General Executive Board by any 
affiliate affected adversely by such action. 


If any Local Union believes that a master agreement 
proposal will deprive its involved members of better ex- 
isting conditions of general application to all such in- 
volved members of the Local Union, it may appeal to 
the General Executive Board, which must give an an- 
swer to the appeal before the contract approval votes are 
sent out to the involved members. The General Execu- 
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tive Board shall have the final authority to determine 
whether such alleged better general conditions shall be 
continued or shall yield to the overall gains of the pro- 
posed master agreements. Unless mutually agreed to, no 
Local Union shall suffer any economic loss. Any such 
appeal must be filed by the Local Union prior to the 
mailing of the proposed agreement to the involved 
members for ratification. The term “economic loss” re- 
fers to wages, health and welfare and pension benefits, 
or other conditions of employment which directly im- 
pact any member’s earnings. 


(c). Where special riders, supplements, or agreements 
applicable to one or more Local Unions are separately 
negotiated and agreed to providing for wages, hours, 
fringe benefits, or working conditions, such special riders 
or supplements shall first be approved by the master ne- 
gotiating committee before being submitted to the affect- 
ed members for a vote in accordance with the provisions 
of Article XII, Section 1(b). In the event such a special 
rider or supplement is not approved by the affected mem- 
bers, and the master agreement is ratified, the supplemen- 
tal negotiating committee shall meet with the master ne- 
gotiating committee to identify the issues which resulted 
in the rejection of the special rider or supplement. The 
master negotiating committee shall assist the supplemen- 
tal negotiating committee when bargaining resumes with 
the employer in an effort to resolve the issues. In the 
event the parties cannot reach a negotiated settlement, the 
master negotiating committee shall have the authority to 
determine the appropriate action to be taken, including 
authorizing a strike. Where further bargaining results in a 
revised tentative agreement, the proposal shall be submit- 
ted to the affected members for another vote in accor- 
dance with the provisions of Article XII, Section 1(b). In 
the event the members reject that revised tentative agree- 
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ment, the master committee shall return to bargaining and 
attempt to address the remaining issues. If a new tentative 
agreement is reached, it shall be submitted to the affected 
members for another vote. In the event no new tentative 
agreement is reached, or if the members reject the new 
tentative agreement, the master committee shall conduct 
a separate strike authorization vote among the members 
covered by the special rider or supplement. The separate 
strike vote cannot be combined with the vote on any re- 
vised agreement. 


If the affected members fail to authorize a strike utiliz- 
ing the standards set forth in Section 1(b) of this Article, 
or refuse to strike if one is authorized by the affected 
members and is called by the master negotiating commit- 
tee, the master negotiating committee and involved spe- 
cial rider, supplement, other agreement negotiating com- 
mittee shall meet jointly with the General Executive 
Board, or a subcommittee thereof appointed by the Gen- 
eral President, to determine how to resolve the underly- 
ing collective bargaining matter, except that they shall 
not have authority to declare the master agreement or any 
part or segment thereof in effect until the entire master 
agreement, including all special riders, supplements and 
other agreements applicable to one or more Local Unions, 
is ratified by a majority of the affected members. If the 
affected members authorize a strike, the master negotiat- 
ing committee shall have authority to determine the time 
and manner in which such action shall be initiated and 
shall monitor the effectiveness of the strike once it has 
commenced. Once a strike has been authorized by the 
separate vote of the members covered by the special rider 
or supplement and a strike commenced, the chair of the 
master negotiating committee shall monitor the strike and 
evaluate its impact on members not covered by the spe- 
cial rider or supplement. 
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Once a strike has commenced, the special rider or sup- 
plement shall not take effect without approval by a ma- 
jority of the votes cast by the affected members. No spe- 
cial supplement or rider may contain provisions which 
are inferior to comparable provisions in the master agree- 
ment of which the supplement or rider is a part. 


When a master agreement negotiated under the provi- 
sions of this Article provides for a reopener and re-nego- 
tiation, or is voluntarily reopened during its stated term, 
the above voting procedure shall apply to ratification of 
the new terms, if any, and Section 2(e) shall apply to 
strike votes. 


If amendments to local or area supplements or riders 
to a master agreement are voluntarily negotiated during 
the term of such agreement, such amendments must be 
approved by a majority vote of the members involved 
and affected by the amendments, regardless of job classi- 
fication, voting by secret ballot. Eligibility to vote shall 
be determined and directed by the subcommittee or com- 
mittees which negotiated the rider or supplement or the 
master negotiating committee, subject to appeal to the 
General President. Such amendment or rider also must be 
approved in such manner as may be specified in the mas- 
ter agreement. 


(d). In the event any Local Union, Trade Conference 
or Division, or Committee negotiates an agreement which 
involves, affects, or relates to operations of the employer 
or employers within the jurisdiction of other Local 
Unions, Trade Conferences or Divisions, or Committees, 
notice of intent to execute such agreement shall be given 
to the Trade Conferences or Divisions, Committees, or 
Local Unions involved in such other jurisdiction, who 
may, within ten (10) days thereafter, protest the applica- 
tion of such agreement in their area. Failure to file such 
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protest after notice is given shall be considered a waiver 
of any objections to such agreement, but shall not be con- 
sidered an acceptance of such agreement as a substitute 
for or in variance of, existing agreements to which the 
other Local Union are parties. 


In the event of protest, and if the parties cannot adjust 
the same, the matter shall be submitted to the General Ex- 
ecutive Board for its determination, and no such agreement 
shall become finally effective as to such Local Unions until 
the determination by the General Executive Board. 


All provisions of Sections 2(b), (c) and (d) of this Ar- 
ticle shall be equally applicable to company-wide negoti- 
ations and agreements negotiated on an area, multi-em- 
ployer, multi-state, multi-area, or national basis. 


(e). Those affiliates of the International Brotherhood 
of Teamsters which are named by the General President 
for such purpose, shall designate such number of repre- 
sentatives of such organizations as shall be established by 
the General President to comprise the negotiating com- 
mittees which shall represent those affiliates and/or their 
constituent bodies in establishing the procedures for, and 
the negotiations of, master agreements, and for submis- 
sion of such negotiated master agreements to the mem- 
bership involved by the proposed agreement for approval 
or rejection, and to do all things necessary to implement 
the enforcement of such agreements and compliance by 
Local Unions with the provisions of this Article and the 
procedures established thereunder. 


In circumstances where the General President deems 
it necessary, the General President shall have the author- 
ity to appoint the Union Chairperson of any joint arbitra- 
tion and grievance panel provided for by master agree- 
ments, including any master agreement supplements, 
riders or other related agreements, addenda, or any other 
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agreements established pursuant to and/or made part of 
any master agreement. In such circumstances, the Gener- 
al President, in his discretion, may consider recommen- 
dations for such positions made by Local Unions and 
other affiliates whose members are covered by any such 
agreement. The General President, as such and in his ca- 
pacity as Chairperson of any national negotiating com- 
mittee, is authorized to do all things necessary to imple- 
ment this provision. 


Local Unions and other affiliates with members cov- 
ered by master and supplemental agreements may recom- 
mend representatives to the General President to consider 
for appointment to any negotiating committee constituted 
in connection with such agreements. The General Presi- 
dent shall appoint the representatives to all committees 
that negotiate master and supplemental agreements, and 
shall appoint the Chairperson in circumstances where the 
General President deems it necessary. All such negotiat- 
ing committees shall include rank-and-file Teamster 
members who work under the agreements the committees 
are tasked to negotiate. 


Such negotiating committee may order, during negotia- 
tions, a secret ballot strike vote to be taken on such basis as 
it shall determine. Votes may be held or facilitated by the 
use of electronic video conferencing, at the discretion of 
the negotiating committee. Such vote shall be conducted in 
the manner as provided in accordance with this Section. 


When in the judgment of the negotiating committee 
the involved employer has made a final offer of settle- 
ment, such negotiating committee shall have the authori- 
ty, with the approval of the General Executive Board, to 
conduct agreement ratification votes and strike votes on 
such area, multi-area, multi-employer, national, compa- 
ny-wide, industry-wide, or Local Union basis as the com- 
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mittee shall determine, except that no such final offer 
shall be considered to be a contract offer subject to ratifi- 
cation by the membership until it has been reviewed by 
the Local Unions which are the bargaining representa- 
tives of the involved members. In the event a strike is 
authorized, the said committee shall have the authority, 
with the approval of the General Executive Board, to di- 
rect that the strike be conducted on such area, multi-area, 
multi-employer, national, company-wide, industry-wide, 
Local Union, or such other selective basis as the commit- 
tee shall determine. In accordance with the provisions set 
forth in Section 2(b), above, results of ratification or re- 
jection votes with respect to master agreements shall be 
determined by all involved voting members on a cumula- 
tive basis of all votes cast as follows: 


(1) If at least one half of the members eligible to vote 
cast valid ballots, then a cumulative majority of 
those voting in favor of the final offer shall result 
in acceptance of such offer; and a cumulative ma- 
jority of those voting against acceptance of the 
final offer shall authorize a strike without any ad- 
ditional vote being necessary for such strike au- 
thorization. A tie vote shall be resolved as provid- 
ed in Section 1(b)(1) of this Article. 


(2) If less than half of the eligible members cast valid 
ballots, then a cumulative majority of votes cast 
by the involved members voting in favor of the 
final offer shall result in acceptance of such offer. 
A cumulative majority of votes cast by the in- 
volved members voting against acceptance of the 
final offer shall result in a rejection of such offer. 
In such circumstance, the master negotiating 
committee shall be authorized to act consistent 
with the provisions set forth in Section 2(b), 
above. Such actions may include conducting ad- 
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ditional negotiations with the involved employ- 
er(s), as well as conducting a separate strike au- 
thorization vote as and when it deems appropriate. 


Once a strike is called, a contract thereafter may be 
accepted by a majority vote of the involved members vot- 
ing in the manner directed by the bargaining committee. 
Any question arising from the application or interpreta- 
tion of this Section shall be decided by the General Pres- 
ident, whose decision shall be final. 


(f). If an employer whose employees are represented 
in, or affected by bargaining for a master agreement 
makes a proposal which, in the opinion of the negotiat- 
ing committee, or its duly authorized subcommittee, is 
not acceptable because not reasonably consistent with, 
or such employer insists on terms and conditions which 
are unacceptably inferior to, the standards set forth in a 
master agreement already approved as a result of votes 
conducted under this Section among all involved em- 
ployees, including that employer’s own involved em- 
ployees, the negotiating committee, as agent of the Local 
Unions involved, may reject such proposal as contrary to 
the best interests of all involved employees. Such nego- 
tiating committee may, with the approval of the General 
Executive Board, authorize a strike of such employer’s 
involved employees to maintain existing standards, at- 
tain approved standards, or to protest unfair labor prac- 
tices of such employer, without any additional vote. 


Strike votes shall not be required in any case where a 
collective bargaining agreement then in existence autho- 
rizes such strike for the purpose of enforcing the terms of 
such agreement. Nor shall a strike vote be required in 
support of demands that an employer agree to the terms 
and conditions of an agreement already negotiated and 
approved on a state, multi-state, multi-employer, nation- 
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al, company-wide, or area basis of which unit such em- 
ployer is a member. In such case, the negotiating commit- 
tee, subject to the approval of the General President, may 
call the strike in support of its position, and may also, 
with the approval of the General President, terminate 
such strike without a vote. 


If it should appear to the negotiating committee that 
the process of ratifying by mail referendum ballot a final 
offer of settlement of a proposed master agreement in- 
volving more than one Local Union while a strike is in 
progress, which final offer carries a recommendation for 
acceptance by the negotiating committee, shall take a pe- 
riod of time which would impose unnecessary hardships 
on the strikers, the negotiating committee, with the ap- 
proval of the General Executive Board, may direct the 
temporary suspension of such strike until the vote on ac- 
ceptance or rejection is completed. If the final offer of 
settlement is rejected, the negotiating committee, with 
the approval of the General Executive Board, may order 
the resumption of such strike without a vote. 


The negotiating committee shall also have the author- 
ity, with the approval of the General Executive Board, to 
temporarily suspend or terminate a strike on such area, 
multi-area, multi-employer, company-wide, indus- 
try-wide, national, Local Union, or such other selective 
basis as the Committee shall determine, without the vote 
of the involved employees and although no agreement 
may have been reached. 


(g). The General President, with the approval of the 
General Executive Board, shall also have the authority to 
take the actions set forth in the above Sections 2(e) and 
(f) when it shall appear to him that such action is neces- 
sary, subject to the limitations set forth in this Article XII. 
If such action, but only as permitted by this Article XII is 
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taken by the General President, with the approval of the 
General Executive Board, it shall supersede any authority 
of the negotiating committee. 


All employers negotiating agreements with multi- 
union, area, multi-area, or national conferences, trade divi- 
sions or committees established hereunder, or with subor- 
dinate bodies, shall be provided with a copy of this Article 
at the time negotiations are started so they will have notice 
of the approval necessary for a binding agreement. 


Section 3. An area, multi-area, national, multi-em- 
ployer, company-wide, or industry-wide agreement cov- 
ering members in the building and construction industry 
shall be ratified by majority vote of the Local Unions 
having and exercising jurisdiction over the work covered 
by the agreement, with designated representatives of said 
Local Unions casting the vote of their respective Local 
Unions. If a majority of the Local Unions voting through 
such representatives approves such agreement, it shall 
become binding and effective upon all Local Unions in- 
volved and their members. When in the judgment of a 
majority of the representatives of the involved Local 
Unions, an employer has made a final offer of settlement, 
such offer must be submitted to the representatives of the 
involved Local Unions and can be rejected by a majority 
of the representatives of the involved Local Unions vot- 
ing or responding to a referendum mail ballot. Such a re- 
jection shall constitute authorization for a strike. 


Section 4. Prior to a Local Union becoming involved 
ina strike, boycott, lawsuit, or any serious difficulty, such 
Local Union shall immediately notify the Joint Council 
of which it is a member of any contemplated action, set- 
ting forth the action contemplated and the nature of the 
difficulty. The Joint Council shall then take steps to ap- 
prove or disapprove such contemplated action. The Joint 
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Council shall notify the General President of the steps it 
has taken in respect to such contemplated action. The 
General President is authorized to approve, disapprove, 
or modify the action of the Joint Council. Approval, dis- 
approval, or modification of the action of the Joint Coun- 
cil, Local Union, or a master negotiating committee by 
the General President shall not operate to impose any lia- 
bility on the International Union or its officers or to make 
them parties to any such action. The International Union 
does not assume any liability of any nature to any person 
or persons simply by reason of such approval, disapprov- 
al, or modification. In taking any action under this Article 
the International Union is not required and does not un- 
dertake to inquire into or pass upon the legality of any 
strike, work stoppage, or lockout under contracts or ap- 
plicable state, provincial, or federal law and assumes no 
responsibility in this respect. 


Section 5. The General President and the General 
Secretary-Treasurer may expend any funds of the Inter- 
national Union in payment of any and all expenses and to 
provide such services of the International Union, without 
limitation, deemed by them, in their sole discretion, to be 
appropriate to accomplish the negotiation, administra- 
tion, and enforcement of master agreements by the repre- 
sentatives of the affiliated organizations involved. 


Section 6. The General Executive Board is empow- 
ered to amend, delete, or add to this Article if at any time 
it believes such action will be in the interests of the Inter- 
national Union or its subordinate bodies, except that it 
shall not have the authority to amend this Article to per- 
mit it to declare a master agreement, including such 
agreement’s special riders, supplements or any other 
agreements, binding and effective unless such agreement 
is approved by a majority of the votes cast by the affected 
and involved members. 
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Protection of Standards 


Section 7 (a). Two (2) copies of proposed collective 
bargaining agreements with a company in an industry in 
which there is an area standard established by pre-exist- 
ing agreements, or amendments thereto, shall be submit- 
ted to the Joint Council for approval before submission to 
the employer or members for ratification. The Joint 
Council may also direct any affiliate to submit two (2) 
copies of any proposed collective bargaining agreement 
for review, under such condition as the Joint Council de- 
termines. If no Joint Council exists, proposals shall be 
submitted to the State Conference for its approval. In 
those cases where the proposed agreement is for opera- 
tions which are already subject to an area-wide agree- 
ment, or a prospective area-wide agreement is already 
planned, the proposed agreement shall be submitted to 
the Director of the appropriate Trade Conference or Divi- 
sion for approval before submission to the employer or 
members for ratification. 


(b) Where multiple Local Unions have negotiated 
contracts with a company that collectively establish a 
standard for wages, conditions of employment or protec- 
tion of employee rights, a Local Union negotiating a con- 
tract with that company shall submit a copy of a proposed 
contract to the Director of the appropriate Trade Confer- 
ence or Division for approval before submission to the 
members for ratification. The Director shall determine 
whether acceptance of the proposed contract will adverse- 
ly affect the conditions established by the existing collec- 
tive bargaining agreements, or imperil the ability of other 
affiliated Local Unions to maintain the existing contractu- 
al conditions. In the event the Director determines that a 
proposed collective bargaining agreement would have 
such an adverse effect on existing contracts or affiliates, 
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the Director shall notify the General President and may 
direct the Local Union to refrain from submitting the pro- 
posed agreement to the members for ratification. 


(c) Local Unions shall advise the employer in writing 
of the provisions of this Section at the start of bargaining. 


Section 8. Subordinate bodies shall send to the Eco- 
nomics and Contracts Department of the International 
Union copies of all completed collective bargaining 
agreements, or amendments or extensions thereof, within 
sixty (60) days of execution together with a list of names 
and locations of employers and the number of employees 
covered by such agreements. 


Each subordinate body shall, as of January | of each 
year, submit to the Economics and Contracts Department 
of the International Union a list of agreements in effect, 
showing the name of the employer or employers parties 
thereto, location or locations, and the expiration date. 


Section 9. Approval or disapproval by the Interna- 
tional Union, Trade Conference or Division, or Joint 
Council of wage scales or other agreements is not intend- 
ed to impose any liability on such organization or its offi- 
cers; and such organization and its officers do not assume 
any liability of any nature to any person or persons for 
such approval or disapproval. 


Section 10. In such instances where the General Pres- 
ident receives information of the proposed execution of an 
agreement which affects the interests of either the mem- 
bers involved or any other members of the International 
Union by providing working conditions or earnings less 
than those prevailing in the area, or with a particular com- 
pany, or otherwise erodes the protections of employee 
rights embodied in existing collective bargaining agree- 
ments as set forth in Section 7(b), he or she shall have the 
power to direct the subordinate body to refrain from exe- 
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cuting such agreement, and in such circumstances no pro- 
posed agreements shall become valid and binding unless 
specifically approved by the General President. When 
such action is contemplated or taken, the employers in- 
volved shall be promptly notified of the necessity of spe- 
cific approval by the General President before the agree- 
ment involved may become valid and binding. A decision 
by the General President pursuant to this Section may be 
appealed to the General Executive Board by the Local 
Union that has negotiated the proposed agreement. 


The General Executive Board shall also have the power 
to take such disciplinary action as it deems necessary, after 
proper notice according to this Constitution, against either 
the Local Union or its officers, including without limita- 
tion, the imposition of a trusteeship or a transfer of the Lo- 
cal Union’s jurisdiction, in those cases where it finds that a 
subordinate body or its representatives have without cause 
executed agreements which adversely affect members of 
this International Union. Where the General Executive 
Board has transferred jurisdiction pursuant to this Section, 
the Local from whose jurisdiction the employer has been 
removed shall assist the Local into whose jurisdiction the 
employer has been transferred to obtain recognition by the 
employer and any necessary authorizations from the af- 
fected members. Failure of the Local Union from which 
jurisdiction has been transferred to cooperate with the new 
Local Union shall be considered non-compliance with the 
General Executive Board’s decision. 


Local Unions shall advise the employer in writing of 
the provisions of this Section at the start of bargaining. 


Section 11. The provisions of this Constitution requir- 
ing ratification votes of collective bargaining agreements 
shall not apply in situations involving purchases, acquisi- 
tions, transfers, or mergers where modifications in the 
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surviving collective bargaining agreement are made by 
the negotiating committee for the transitional phase of 
the transaction, not to exceed the balance of the term of 
the surviving collective bargaining agreement, in order to 
accommodate the integration of operations brought about 
by the purchase, acquisition, transfer, or merger. 


Payment of Benefits 


Section 12. The General Executive Board shall have 
the power to pay out the entire treasury of the Internation- 
al Union to a Local Union that is on strike where the Gen- 
eral Executive Board has recognized the strike as one 
properly subject to the payment of the constitutional ben- 
efits provided for herein. 


Approval of General Executive Board 


Section 13. Any Local Union going out on strike with- 
out prior recognition thereof by the General Executive 
Board (or by the General President or designee where less 
than two hundred (200) employees are involved) as being 
a strike properly subject to the payment of out-of-work 
benefits, under the provisions of this Constitution, may be 
denied financial benefits from the International Union 
provided for by this Constitution. 


Out-of-Work Benefits 


Section 14(a). There shall be established a dedicated 
Strike and Defense Fund, assets of which shall be utilized 
to support members engaged in collective action to ob- 
tain recognition, obtain and/or protect wages and benefits 
through the negotiation of collective agreements, enforce 
collective bargaining agreements, and/or members who 
have been locked out by their employers. Fifteen percent 
(15%) of the annual per capita tax paid in accordance 
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with Article X, Section 3(b), excluding the amount of per 
capita tax paid on members in Teamsters Canada and 
members employed in the public sector who do not have 
the legal right to strike, shall be transferred to the Strike 
and Defense Fund. The General Secretary-Treasurer shall 
adopt procedures for maintaining and administering the 
separate Strike and Defense Fund, subject to the approval 
of the General Executive Board. 


Out-of-work benefits in strikes recognized as properly 
subject to the payment of out-of-work benefits or relief in 
cases of lockouts, etc., shall be paid to all members not in 
arrears for dues in excess of one (1) month and otherwise 
in good standing, who are members of a Local Union not 
more than one (1) month in arrears in per capita tax, at the 
rate of five (5) times the dues rate upon which per capita 
tax is calculated, with a minimum benefit of two hundred 
dollars ($200.00) per week. Provided the assets of the 
Strike and Defense Fund are above 150 million dollars on 
the day before a strike or lockout begins, such out-of-work 
benefits will be payable beginning on the first (1st) day of 
a strike or lockout on a daily pro-rated basis. If the assets 
of the Strike and Defense Fund are below 150 million dol- 
lars on the day before a strike or lockout begins and until 
they reach 200 million dollars, such out-of-work benefits 
will be payable at the end of the eighth (8th) day of a strike 
or lockout on a daily pro-rated basis until the fourth (4th) 
day of the second (2nd) week of the strike or lockout, after 
which, in the case of a strike or lockout that continues lon- 
ger than eleven (11) days, a full week’s benefit shall be 
paid, except that in the last week of a strike or lockout 
ending before the fourth (4th) day of the week, benefits 
shall be paid on a daily pro-rated basis. A dues arrearage of 
not more than one (1) month, and current dues shall be 
deducted from the first (1st) payment of benefits and fully 
credited to the member or members so in arrears so as to 
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maintain such member or members in good standing and 
preserve his or their rights, if any, to financial benefits. All 
eligible members shall be entitled to the out-of-work ben- 
efits provided for herein for such a period of time as the 
General Executive Board shall determine. 


(b). A Local Union may adopt a Bylaw provision re- 
ducing the monthly dues of a member who is on strike for 
two (2) weeks or more during a calendar month. In no 
event may the dues be reduced below the minimum dues 
being paid to the Local Union. 


(c). The provisions of Sections 14, 15, 16, and 17 of 
this Article shall not be applicable to strikes or lockouts 
in Canada. Members of Canadian affiliates shall re- 
ceive out-of-work benefits as provided in Article XXVI 
of the Constitution and Article VII of the Bylaws of 
Teamsters Canada. 


Requirement for Payment of 
Out-of-Work Benefits 


Section 15(a). No Local Union shall receive benefits 
from the International Union unless the Local Union has 
been six (6) months in good standing; provided, that Lo- 
cal Unions chartered for a period of six (6) months or 
less prior to applying for benefits must have been in con- 
tinuous good standing from the time of their chartering 
in order to be eligible for benefits. Benefits shall be paid 
to all other member employees of the primary employer 
at all terminals or places of employment of the primary 
employer involved if such member employees shall have 
become unemployed as a direct result of a strike involv- 
ing other Teamster member employees which strike has 
been approved pursuant to Section 13, and benefits shall 
also be paid to member employees of an exclusive Con- 
tract Hauler employer if such member employees shall 
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have become unemployed as a direct result of a strike 
involving other Teamster member employees of custom- 
ers of the exclusive Contract Hauler; provided, the Gen- 
eral Executive Board or the General President was ad- 
vised of the possibility that such member employees 
might become unemployed as a direct result of such a 
strike, and provided further, the General Executive 
Board or the General President shall have approved the 
payment of benefits to such member employees at the 
time of approving the request for benefits. The General 
Secretary-Treasurer may disburse benefit payments 
through a designated representative. 


(b). A Local Union more than one (1) month in arrears 
for per capita tax or any other obligation payable to the In- 
ternational Union, Joint Council, Local Union, or any other 
subordinate body, shall not be entitled to benefits; and 
should a Local Union become three (3) months in arrears 
for per capita tax, or any other obligation as above set forth, 
it shall stand suspended and shall not be entitled to benefits 
for three (3) months after all arrears have been paid. 


(c). No member of a Local Union on strike shall be 
entitled to weekly benefits unless he or she reports to the 
proper officers of the Local Union or International Union 
as prescribed by the Executive Board, and no member 
who shall receive a week’s work (three (3) days to be 
considered a week) shall receive benefits. Any member 
refusing to work for an employer considered fair, while 
on strike, shall be debarred from all benefits. 


(d). Notwithstanding the provisions of this Constitu- 
tion, the General Executive Board (or the General Presi- 
dent if less than two hundred (200) employees are in- 
volved) may authorize the payment of out-of-work 
benefits in any case where it determines that such pay- 
ment is in the best interest of the International Union. 
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(e). Notwithstanding the provisions of this Constitu- 
tion, out-of-work benefits may be paid to employees who 
have designated the International Union or a subordinate 
body as their collective bargaining agent in connection 
with organizing campaigns, even though the employees 
have not yet become members; subject, however, to the 
condition that there is otherwise full compliance with all 
other applicable provisions of the International Constitu- 
tion concerning the payment of out-of-work benefits. 
Any out-of-work benefits paid under this subsection shall 
be paid at a minimum rate of one hundred fifty dollars 
($150.00) per week. 


(f). Prior to submission to the International Union, all 
requests for the approval of out-of-work benefits shall be 
submitted to the appropriate Joint Council, and the appro- 
priate International Vice President or International Trustee 
for their recommendation as to whether the request should 
be approved or disapproved. The recommendations of the 
Joint Council and International Vice President or Interna- 
tional Trustee shall not be binding upon the General Exec- 
utive Board, nor shall such recommendations be binding 
upon the General President in situations in which less than 
two hundred (200) employees are involved. 


Reports 


Section 16(a). Concurrent with the request for approv- 
al of benefits in the event of strike or lockout, the Local 
Union Secretary-Treasurer shall send to the General Secre- 
tary-Treasurer a list of all members that the Local Union 
has determined will be eligible for the first week’s benefits. 


(b). The Local Union Secretary-Treasurer shall im- 
mediately notify the General Secretary-Treasurer of the 
beginning date of a strike or lockout. The General Secre- 
tary-Treasurer shall, on or about the end of the second 
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(2nd) week and each succeeding week of strike or lock- 
out, forward to the Local Union Secretary-Treasurer or 
designee checks to pay each member’s weekly benefits, 
and shall also furnish the Local Union with sheets in du- 
plicate, listing all members declared eligible by the Local 
Union Secretary-Treasurer. 


(c). The Local Union Secretary-Treasurer or deputy 
shall require each member to sign on the provided list for 
the amount the member has received and shall then for- 
ward the original copy of the executed list to the General 
Secretary-Treasurer, retaining a carbon copy of the same 
in the Local Union’s files. Any additions to or deletions 
from the original list of persons eligible for benefits for 
the next week shall be separately submitted. 


(d). Receipt of properly executed lists in due time at 
the office of the General Secretary-Treasurer shall be an 
obligation of the Local Union, and subsequent payment 
to the Local Union by the International Union shall be 
contingent thereon. 


(e). The Local Union Secretary-Treasurer shall im- 
mediately notify the General Secretary-Treasurer of the 
termination date of strike or lockout. 


(f). Failure on the part of any Local Union to comply 
with the requirements set forth in this Section will be suf- 
ficient cause for discontinuance of payment of benefits to 
a Local Union. 


(g). If at any time during or after a strike the General 
Secretary-Treasurer determines that out-of-work benefits 
have been distributed in a manner inconsistent with the 
procedures established in this Article, the Local Union 
shall be liable for the return of any improperly distributed 
benefits to the International Union. 
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Termination of Benefits 


Section 17. The General President with the concur- 
rent approval of three-fourths (3/4) of the General Exec- 
utive Board, and after having given the subordinate body 
the right to appear before, or make a written submission 
to, the General Executive Board before action is taken, 
shall have the power to terminate the financial aid of the 
International Union when satisfied upon facts and infor- 
mation in their possession that the support of a strike or 
lockout should cease. 


Return of Unused Funds 


Section 18. All moneys from the International Union 
remaining unused by the Local Union at the close of the 
strike or lockout shall be returned at once to the General 
Secretary-Treasurer. 


Lockout 


Section 19. Among other circumstances, a declara- 
tion on the part of an employer, or a combination of em- 
ployers, to the effect that their employees must cease 
their connection with the International Union or cease 
work, shall be deemed a lockout. Also a lockout shall be 
deemed to exist when an employer refuses to permit the 
employees to continue at work unless such employees 
agree to a substantial and material breach of an existing 
agreement or refuses to permit work with or without 
stated reasons or conditions. In case a lockout is reported 
to the International Union, the General President, subject 
to the right of the Local Unions involved to appeal to the 
General Executive Board, shall have the authority to 
make a ruling on whether the difficulty is a bona fide 
lockout. In the event of a lockout, out-of-work benefits 
shall be paid under the same terms and conditions as set 
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forth in Article XII, Section 14, excepting that neither 
strike votes nor prior notice to the International Union 
shall be required as a condition of eligibility and such 
out-of-work benefits shall be payable at the end of the 
second week of the lockout. Out-of-work benefits shall 
be paid to all other employees of the primary employer 
at all terminals or places of employment of the primary 
employer if such member employees shall have become 
unemployed as a direct result of a lockout, as defined in 
this Section, directed against other Teamster member 
employees of the primary employer. Out-of-work bene- 
fits shall also be paid to the employees of an exclusive 
Contract Hauler employer if such member employees 
shall have become unemployed as a result of a lockout, 
as defined in this Section, directed against any other 
Teamster member employees of customers of the exclu- 
sive Contract Hauler. 


Section 20. Nothing herein contained concerning the 
manner of calling strikes or concerning the legality of 
strikes for the purpose of obtaining the payment of Inter- 
national Union out-of-work benefits shall affect the le- 
gality of the strike in respect to the employer against 
whom the Local Union instituted such strike; nor shall 
any provision contained herein concerning strike recog- 
nition for payment of out-of-work benefits be intended 
to constitute the International Union a party to such 
strike or lockout. 


In approving the payment of out-of-work benefits un- 
der any section of this Article XII the International 
Union is not required and does not undertake to inquire 
into, or pass upon, the legality of any strike, work stop- 
page, or lockout under contracts or applicable state, pro- 
vincial, or federal law and assumes no responsibility in 
this respect. 
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Disputes Over Jurisdiction 


Section 21. Where two (2) or more Local Unions are 
in dispute concerning jurisdiction, there shall be no work 
stoppage of the involved operation, but such controversy 
shall be submitted for determination to the Joint Council 
Executive Board. The Joint Council Executive Board 
shall conduct a hearing into any jurisdictional dispute in 
accordance with the provisions of Article XIX of this 
Constitution. If any party to such dispute is aggrieved by 
the decision of the Joint Council Executive Board, it may 
appeal to the General President for the appointment of a 
special committee which may be appointed for the pur- 
pose of holding a hearing and making a report and recom- 
mendations on the issues raised. Appeals from the deci- 
sion of the Joint Council must be filed within fifteen (15) 
calendar days from the date the decision is placed in the 
mail or otherwise transmitted to the interested parties. 
The committee shall make its report and recommenda- 
tions to the General Executive Board for its decision, 
which shall be final and binding. The parties shall not be 
entitled to any further hearing or appearances before the 
General Executive Board. Pending, and as a condition to, 
appeal and until such time as the General Executive 
Board makes its decision, any party taking an appeal un- 
der this Section shall comply with the decision of the 
Joint Council Executive Board unless the General Presi- 
dent or General Executive Board stays the effectiveness 
of the decision of the Joint Council Executive Board 
pending appeal. There shall be no appeal to the Conven- 
tion from the decision of the General Executive Board. 


Where two (2) or more Local Unions involved in a 
dispute concerning jurisdiction are affiliated with differ- 
ent Joint Councils, such controversy shall be submitted 
for determination to the General Executive Board. 
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In any dispute or appeal to the General Executive 
Board under this Section, the General President may ap- 
point a special committee to hold a hearing and make a 
report and recommendations to the General Executive 
Board on the issues raised. 


Every member of a Local Union, as a condition of be- 
coming and remaining a member, acknowledges the right 
of the Joint Council or General Executive Board, in re- 
solving a jurisdictional dispute, to transfer them from one 
Local Union to another. 


Any Local Union violating this Section and engaging 
in any strike or work stoppage or refusing to comply with 
the decisions so rendered in accordance with this Section, 
shall be subject to the appointment of a Trustee, revoca- 
tion of charter, or such other penalty which the General 
Executive Board may propose. 


This Section shall be applicable to any Local Union 
that does not appeal to the General Executive Board but 
fails or refuses to comply with a jurisdictional award ren- 
dered against the Local Union by the Joint Council Exec- 
utive Board. 


The General Executive Board, in its discretion, shall 
have the authority to decide jurisdictional disputes on 
the basis of written submissions without the conduct of a 
hearing. 


Any decision rendered in accordance with the proce- 
dures set forth in this Section shall take precedence over 
any arbitration award or decision of a joint grievance 
committee. 


Government Employees 


Section 22. Local Unions having members who are em- 
ployed by any government, governmental agency, or au- 
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thority shall not, in their relationship to such government, 
governmental agency, or authority, engage in any strike or 
other union activities which are prohibited by the law of 
such government, governmental agency, or authority. 


Parties to Contracts 


Section 23. No subordinate body shall purport to 
make the International Union or any other subordinate 
body a party to, or refer to it as a separate entity in, any 
collective bargaining or other agreements without the ex- 
press written consent of the authorized officers of the In- 
ternational Union or of the other subordinate body. 


Article XIII 
ASSISTANCE TO LOCAL UNIONS 
General Assistance to Local Unions 


Section 1. No Local Union shall receive financial as- 
sistance from the International Brotherhood of Teamsters 
unless the Secretary-Treasurer of said Local Union has 
been bonded in accordance with the provisions of this 
Constitution. 


Assistance from Sister Local Unions 


Section 2. All Local Unions affiliated with the Inter- 
national Brotherhood of Teamsters, soliciting financial 
aid or other monetary consideration from sister Local 
Unions, must first receive official approval and endorse- 
ment from the General President. 


Public Services Assistance Fund 


Section 3. The General Executive Board may, in its 
discretion, within the limits of the law, assist Local Unions 
representing public employees in their relationship with 
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their public employers, which assistance may include 
lawful financial support for organizing activities and the 
collective bargaining and disputes settlement processes. 
To accomplish this purpose, a fund shall be established 
which shall be known as the Public Services Assistance 
Fund. The Executive Officers, with the approval of the 
General Executive Board, shall allocate moneys for such 
Fund and shall determine the basis for disbursement. 


Organizing Assistance 


Section 4. There shall be established an Organizing 
Assistance Fund to provide resources to support organiz- 
ing activities of the International Union and affiliated 
subordinate bodies. Ten percent (10%) of the annual per 
capita tax paid pursuant to Article X, Section 3(b), exclu- 
sive of per capita tax paid on Canadian members, shall be 
allocated to the Organizing Assistance Fund. The General 
Executive Board shall establish criteria for disbursing 
funds, which shall ensure that resources are devoted to 
the organization of workers. 


Article XIV 


CHARTER MEMBERS AND 
MEETINGS OF LOCAL UNIONS 


Section 1(a). Charter members shall consist of the 
names forwarded to International Union headquarters 
with the application for charter. 


(b). The first money received from an applicant for 
membership must be applied to the payment of dues for 
the month in which the applicant is first obligated to pay 
dues. If a Local Union permits an applicant to pay an 
initiation fee on a deferred basis, the installment pay- 
ments must be allocated to first satisfy the member’s dues 
obligation. Membership for new members shall date 
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from the first month for which dues are paid, provided the 
member has signed a checkoff authorization permitting 
the initiation fee to be withheld from earnings. If no dues 
checkoff authorization is signed, membership shall date 
from the first month for which dues are paid, once full 
payment of the initiation fee is completed. All new mem- 
bers presenting themselves for initiation shall receive 
upon request a free copy of the Constitution and Local 
Union Bylaws from the Local Union. However, any al- 
leged failure to receive such copy shall not excuse a 
member from violation of any duty or obligation imposed 
by the oath of office, initiation, or membership. 


(c). A Local Union by majority vote may keep its 
charter open for a term of thirty (30) or sixty (60) days 
after receiving the same. 


Meetings 


Section 2(a). Membership meetings shall be general 
or special. 


(1). General membership meetings shall be held month- 
ly at such place and time as shall be designated by 
the Local Union Executive Board, subject to disap- 
proval by the membership, except where otherwise 
approved by the General Executive Board. The 
General Executive Board shall establish such con- 
ditions relative to the holding of meetings as in its 
judgment it deems advisable. Membership meet- 
ings may be suspended during any three (3) months 
between June and October by action of the mem- 
bership at a meeting after reasonable notice of the 
intention to vote upon such question. 


(2). Members in attendance at membership meetings 
shall have the right to express their views, argu- 
ments, or opinions upon any business properly 
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(3). 


before the meeting, subject to Local Union By- 
laws and the rules and regulations adopted by the 
Local Union Executive Board pertaining to the 
conduct of meetings, but no member in exercis- 
ing such rights shall evade or avoid responsibility 
to the organization as an institution or engage in 
or instigate any conduct which would interfere 
with the Local Union’s performance of its legal 
or contractual obligations. 


The Local Union Executive Board is authorized 
to permit membership meetings to be held on a 
division, craft, place of employment, or other 
similar basis as it shall consider appropriate con- 
sidering the special needs of the organization so 
as to permit the membership to attend meetings 
and to express their views and otherwise exercise 
their rights as members. There shall be no limita- 
tion on the right of any member to be heard at any 
such separate meeting provided herein on all 
matters which apply to the general membership, 
but such member shall be permitted to vote only 
at such separate division, craft, or place of em- 
ployment meeting to which he or she has been 
assigned. Membership meetings permitted under 
this subsection shall be subject to all of the re- 
quirements of Section 2(a)(1) and (2) above. 


When the Local Union Executive Board autho- 
rizes such meetings by division, craft, or place of 
employment, each such meeting shall be con- 
ducted by the officers of the Local Union or by 
their designees and under the same procedures 
and rules as a general membership meeting, ex- 
cepting only special meetings for limited purpos- 
es, such as voting on contracts or strikes, han- 
dling of grievances, etc. 
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(4). 


(b). 


On all matters which apply to the general mem- 
bership, the votes of the meeting of each particu- 
lar division, craft, or place of employment shall 
be totaled to determine the action of the Local 
Union in such matter. 


Members at each separate division, craft, or place of 
employment authorized to hold separate meetings 
may vote separately on initiation fees, dues, and as- 
sessments which may apply to them alone, if higher 
than the minimum applicable to the general mem- 
bership, and may, when authorized by the Local 
Union Executive Board, vote separately on approv- 
al or disapproval of, or on matters arising under, 
contracts applicable only to them, and strikes or 
other activities in which only they will participate. 


In order to conduct official business at meetings 
required by this Section, the Local Union must 
have sufficient members and/or officers in atten- 
dance to satisfy the quorum requirement in the 
Local Union Bylaws; provided, however, that a 
quorum shall not be necessary for a Local Union 
to conduct a meeting for the purpose of accepting 
nominations for officers. 


Any Local Union failing to comply with this 


Section during the twelve (12) month period immedi- 
ately preceding application for benefits or, in the case of 
a Local Union chartered for less than twelve (12) 
months, during the period following its chartering, shall 
not be entitled to any financial or other benefits from the 
International Union; provided that the General Execu- 
tive Board may, for good cause shown, waive the re- 
quirements of this Constitution in respect to the paying 
of financial or other benefits and authorize the paying of 
same. The General Executive Board may revoke the 
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charter of any Local Union failing to comply with this 
Section. 


Section 3. Every member covered by a collective 
bargaining agreement at their place of employment au- 
thorizes the Local Union to act as his or her exclusive 
bargaining representative with full and exclusive pow- 
er to execute agreements with the employer governing 
terms and conditions of employment and to act for him 
or her and have final authority in presenting, process- 
ing, and adjusting any grievance, difficulty, or dispute 
arising under any collective bargaining agreement or 
out of their employment with such employer in such 
manner as the Local Union or its officers deem to be in 
the best interests of the Local Union, all subject to Ar- 
ticle XII and other applicable provisions of the Interna- 
tional Constitution relating to such matters. The Local 
Union and its officers, business representatives, and 
agents may decline to process any grievance, com- 
plaint, difficulty, or dispute if in their reasonable judg- 
ment such grievance, complaint, or dispute lacks merit. 
The provisions of Article XII, relating to area, multi-ar- 
ea, national, company-wide, or industry-wide con- 
tracts, shall supersede any provision of this Section. 


This Section is neither intended, nor shall it be con- 
strued, to require a member who is not covered by a col- 
lective bargaining agreement to authorize a Local Union 
to act as his or her exclusive bargaining representative. 

Article XV 
JOINT COUNCILS 
Formation of Joint Councils 


Section 1(a). Whenever three (3) or more Local Unions 
are located in one (1) city they shall form a Joint Council, 
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but where there are only a few Local Unions in small cities 
or towns adjoining or adjacent to large cities, they shall 
affiliate with the Joint Council in the large cities. 


(b). In localities composed of small cities and towns, 
the General Executive Board shall decide when, where, 
and by whom Joint Councils shall be formed. Should any 
dispute arise as to the jurisdiction of a Joint Council, it 
shall be decided by the General Executive Board. 


(c). Whenever, in the judgment of the General Execu- 
tive Board, the jurisdiction of a Joint Council should cover 
a wider area, the General Executive Board may so order. 


(d). Whenever, in the judgment of the General Execu- 
tive Board, it is not feasible to have Joint Councils in a 
state or states, the General Executive Board may establish 
a State or Multi-State Joint Council with which the Local 
Unions in the state or states must affiliate. Whenever the 
words “Joint Council” appear in other sections of this 
Constitution, they shall mean Joint Council or State or 
Multi-State Joint Council and include State or Multi-State 
Conferences in all matters relating to disputes and appeals 
where there is no chartered Joint Council. 


(e). The provisions of the Constitution governing the 
hearing of disputes and appeals by Joint Councils shall 
also apply to those State or Multi-State Councils where 
there is no chartered Joint Council. 


Representation 


Section 2(a). Each Local Union shall be entitled to 
seven (7) delegates excluding its Business Agents. 


(b). The seven (7) executive officers of each Local 
Union shall constitute the delegates to the Joint Council. 
Business Agents shall be entitled to the floor but cannot 
introduce a motion or vote. 
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(c). Any delegate to the Joint Council who does not 
attend at least twenty-five percent (25%) of the regularly 
scheduled meetings of the Joint Council in any one calen- 
dar year, unless excused by a majority of the delegates of 
the Joint Council present and seated, shall be disqualified 
as a delegate to the Joint Council for the balance of the 
term of office in the Local Union. 


(d). Any complaint, protest, or charge by any dele- 
gate concerning the conduct of a Joint Council election 
shall be made to the General President in writing within 
forty-eight (48) hours setting forth the exact nature and 
specifications of the complaint, protest, or charge and the 
claim as to how it has affected the outcome of the elec- 
tion. The General President shall decide such complaint, 
protest, or charge. The decision of the General President 
may be appealed to the General Executive Board from 
whose decision there shall be no further appeal. 


Per Capita Tax 


Section 3. Local Unions shall pay to the subordinate 
bodies with which they are affiliated the monthly per cap- 
ita tax and assessments which shall be determined by the 
subordinate bodies in accordance with their Bylaws and 
such payments shall be made no later than the twentieth 
(20th) day of the succeeding month. However, no subor- 
dinate body shall collect per capita from any affiliated 
Local Union for any members in bargaining units which 
were organized after July 1, 1986, and whose dues rate is 
six dollars ($6.00) per month or less. 


Judicial Power 


Section 4. Joint Councils shall have full power to ad- 
just all questions of jurisdiction between Local Unions 
subject to the provisions of Article XII, Section 21, to try 
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cases against Local Unions, cases appealed from Local 
Unions, appeals by members, and to try individual cases 
which Local Unions refuse or neglect to try in accordance 
with the trial procedure provided for in Article XIX. 


Joint Council Bylaws 


Section 5. A Joint Council shall make such Bylaws 
as it deems proper, provided they do not conflict with 
the laws of the International Brotherhood of Team- 
sters. Such Bylaws and amendments shall be submit- 
ted to the General President for approval. As provided 
in Article VI, Section 4, Bylaws and amendments 
thereto, shall be effective upon approval by the Gener- 
al President, except where the General President deter- 
mines that it is appropriate to approve Bylaws, or 
amendments thereto, on a retroactive basis to effectu- 
ate amendments adopted in accordance with the exist- 
ing Bylaws. In no event shall Bylaws, or amendments 
thereto, be approved to a date before they were proper- 
ly adopted. Retroactive approval shall not be granted 
unless the Bylaws or amendment is submitted to the 
General President for approval promptly after its adop- 
tion by the subordinate body. Nor shall retroactive ap- 
proval be granted if the effect is to excuse an action 
that was not lawful, or was not properly authorized in 
accordance with the Bylaws as approved by the subor- 
dinate body, at the time the action was taken. If the 
General President fails to approve the Bylaws or 
amendments thereto, the matter may be referred by the 
subordinate body to the General Executive Board for 
its determination. Regardless of approval, if any con- 
flict should arise between such Bylaws or amendments 
thereto and the International Constitution or amend- 
ments thereto, the provisions of the International Con- 
stitution shall control. 
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Affiliation of Local Unions 


Section 6. All Local Unions within the jurisdiction of 
the Joint Council shall affiliate with the Joint Council, 
comply with its laws, and obey its orders. 


Section 7. The officers of the Joint Council shall con- 
sist of a President, Vice President, Recording Secretary, 
Secretary-Treasurer, and three (3) Trustees. These offi- 
cers shall constitute the Executive Board of the Joint 
Council. The Joint Council Executive Board shall meet 
no less often than quarterly. 


Only delegates to the Joint Council shall be eligible to 
serve as Joint Council officers and only Local Union dele- 
gates who have been elected in accordance with Article 
XXII shall be eligible to vote in the election of Joint Coun- 
cil officers. The officers of the Joint Council shall be elect- 
ed by secret ballot. In the event that a Joint Council officer 
ceases to serve as a Local Union officer, he or she shall 
cease to be a Joint Council officer effective as of such time. 


Article XVI 
CONFERENCES 
Establishment 


Section 1. Experience has demonstrated that State, 
Multi-State, Multi-Area or National Conferences, and 
Trade Conferences and Divisions are of value to this Inter- 
national Union and its affiliates. Therefore, Trade Confer- 
ences and Divisions shall be organized and chartered as 
subordinate bodies of the International Union for such geo- 
graphical area, industries, or companies as the General Ex- 
ecutive Board may from time to time direct. They shall 
function under the rules prescribed by the Bylaws approved 
by the General President. A Policy Committee for the Con- 
ferences shall be elected by the delegates to such Confer- 
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ences by secret ballot. The International Constitution shall 
supersede Conference Bylaws in the event of conflict. 


Conference Bylaws 


Section 2. Each Conference shall submit Bylaws ad- 
opted by it to the General President for approval, and 
such Bylaws shall not become effective until such ap- 
proval has been obtained. The General President reserves 
the right at any time to make such amendments or chang- 
es in approved Bylaws as deemed to be in the best inter- 
est of the International Union. 


All action establishing Conference dues obligations 
and assessments shall be submitted to the General Presi- 
dent for approval prior to their becoming effective. 


All Local Unions and Joint Councils must affiliate 
with and participate in the activities of the State, Multi- 
State, Multi-Area, or National Conferences, if any, hav- 
ing geographic or awarded jurisdiction over such Local 
Unions and Joint Councils. All Local Unions must pay all 
dues and assessments to such Conferences no later than 
the twentieth (20th) day of the succeeding month. 


The functions of State, Multi-State, Multi-Area, or Na- 
tional Conferences shall be set forth in their Bylaws which 
become effective upon approval by the General President. 


Article XVII 


CHARTERED MISCELLANEOUS 
LOCAL UNIONS 


Whenever there is not a sufficient number of any one 
(1) craft, a mixed Local Union may be formed. There 
shall be only one (1) Local Union of any craft chartered 
in any city, except in localities where it may be necessary, 
and in such cases the General Executive Board shall, af- 
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ter consultation with the Joint Council, have full power to 
determine the advisability of issuing a separate charter. 


The General Executive Board is authorized by major- 
ity vote to approve the issuance of a separate charter to 
any group of members of any existing Local Union or 
Local Unions. 


When a separate charter is issued to a separate group, 
the members within the jurisdiction of the newly char- 
tered Local Union must be transferred to said new Local 
Union. It shall be incumbent upon the original Local 
Union to provide the necessary funds with which the 
newly constituted Local Union shall obtain its charter, 
with a maximum equivalent to three (3) months dues per 
member for the number being transferred unless the Lo- 
cal Union determines the amount shall be more. In no 
event shall the original Local Union be required to pay 
out more than fifty percent (50%) of its assets. 


On the question of the issuance of a separate charter, 
the General Executive Board may, in its discretion, con- 
duct a referendum vote among all of the members of the 
Local Union or subordinate body or of the members in 
any division, craft, or place of employment, or under any 
specific contract, or on other similar basis as the General 
Executive Board may determine. The result of such refer- 
endum, if conducted, shall be advisory only. 


Article XVIII 
TRANSFER AND WITHDRAWAL CARDS 


Issuance of Transfer Card 


Section |. It shall be compulsory for a member to 
maintain or establish membership in the Local Union un- 
der whose jurisdiction he or she is working, subject to 
agreements approved by the General Executive Board 
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pursuant to Section 2(d) or Section 5 of this Article. How- 
ever, an employee of a Joint Council, State and Multi- 
State Conference, or the International Union shall not be 
required to transfer membership because of assignments 
outside of the jurisdiction of the Local Union of which he 
or she is a member. If a member continues to work under 
the jurisdiction of a Local Union of which he or she is not 
a member after having failed to apply for a transfer card as 
specified herein or after refusing to comply with an award 
transferring membership, either the Local Union of which 
he or she is a member or to which he or she should transfer 
may bring charges for violation of this Constitution under 
Article XIX. Refusal to issue a transfer card or to approve 
a transfer may be appealed to the General President and 
thereafter to the General Executive Board in accordance 
with the appeal procedures provided for in this Constitu- 
tion, excluding, however, appeal to the Convention. 


Section 2(a). Any member in good standing is entitled 
to obtain a transfer card from the Local Union in which 
he or she is a member in order to become a member of the 
Local Union within whose jurisdiction he or she is em- 
ployed. Every member must report to the Local Union 
into which transfer is sought upon obtaining employment 
and must present to the Local Union proper and satisfac- 
tory identification. 


The Secretary-Treasurer of the Local Union into 
which transfer is sought shall certify to the Secre- 
tary-Treasurer of the Local Union from which the mem- 
ber seeks to transfer that the member has obtained work, 
or upon issuance of a transfer card will be eligible for 
work, within that Local’s jurisdiction. Upon receipt of 
such certification, the Secretary-Treasurer of the Local 
Union from which the transfer is being requested must 
respond in writing as to the member’s status in the Local 
Union from which transfer is sought. No transfer card 
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shall be issued unless such certification and correspond- 
ing response have been issued in writing by the Secre- 
tary-Treasurer of the affected Local Union. 


(b). It shall be compulsory upon every Local Union to 
accept the transfer card of a member in good standing 
with any Local Union of the International Union, without 
any extra charge or fees; provided, however, the member 
seeking to transfer has already obtained employment 
within the jurisdiction of the Local Union; provided fur- 
ther, the member seeking to transfer shall comply with all 
rules and regulations set forth in this Constitution re- 
specting transfer and provided further, the member shall 
comply with rules and regulations of the Local Union and 
its Constitution and Bylaws. A member who has trans- 
ferred to a Local Union shall be entitled to the rights and 
privileges of membership in the Local Union in accor- 
dance with the rules and regulations of the Local Union. 


(c). The transfer card shall be deposited immediately 
with the Local Union into which transfer is sought, and 
upon such deposit the transfer shall become effective. For 
purpose of Article II, Section 4(a) and Article XXII, Sec- 
tion 4, membership in the Local Union into which trans- 
fer has been accomplished shall be considered to begin 
with the month following the month in which the transfer 
became effective. Upon transfer the member is subject to 
the rules, Bylaws, and agreements of the Local Union to 
which he or she has transferred. 


(d). Amember in good standing who requests a transfer 
card shall not be responsible for payment of dues or assess- 
ments which accrue in the Local Union from which trans- 
fer is requested after the month in which application for 
transfer is made. Thereafter, a member becomes obligated 
to the Local Union into which transfer is requested. In no 
case shall the Local Union into which the member has 
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transferred charge the member dues for the month in which 
the card was requested. The Local Union from which a 
member has been transferred shall be obliged to refund to 
such member dues paid in advance to such Local Union 
covering the period from the end of the month in which 
such member has transferred to the end of the period for 
which such dues have been paid in advance. However, the 
provisions of this Section shall not prohibit Local Unions 
representing members employed within the airline, con- 
struction, motion picture, and food processing industries, 
and such other industries as determined by the General Ex- 
ecutive Board, from entering into administrative agree- 
ments, subject to the approval of the General Executive 
Board, that recognize the problems of transferring mem- 
bers between the affected Local Unions in those industries. 


(ce). A maximum charge of fifty cents (50¢) may be 
made for each transfer card issued. Salaried officers and 
employees of the International Union and subordinate 
bodies shall not be required to transfer from their respec- 
tive Local Unions while employed by the International 
Union or the subordinate body. 


Transfer Card 
Section 3. This is to certify that 


(Name) 
is a member in good standing of Local Union .............. 
International Brotherhood of Teamsters, and has paid all 
dues and other obligations through the month of 


We recommend this member to the friendship and 
protection of all members of the International Brother- 
hood of Teamsters, wherever he or she may be, and to 
free admission, provided he or she has been a member 
not less than six (6) months in the Local Union from 
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which he or she transfers; otherwise he or she shall pay 
the difference in the initiation fee to the Local Union to 
which he or she transfers. 


(Date) 
and has tendered an initiation fee Of $ .....eeceeeeeeeeeeeeee 


This card is issued in accordance with the provision of 
Article X VIII, Section 2 of the International Constitution. 


Given under our hands and the seal of the Local Union 
IN Os cease , this ....... GayViO8 .istveadsheitcniea sci , 20... 


Section 4. A transfer card shall not be issued to a 
member who is not in good standing in the Local Union 
from which transfer is sought. Any member who is not in 
good standing shall be advised of the obligation owed to 
the Local Union from which transfer is sought. In the 
event the member seeking to transfer refuses to pay the 
obligations owed to the Local Union from which transfer 
is sought, membership in that Local Union shall be for- 
feited, and the Local Union into which transfer is sought 
may charge the initiation fee payable by new applicants 
for membership, if any. If within six (6) calendar months 
of the month in which application for transfer is made a 
member returns to the Local Union to which a financial 
obligation is owed, that Local Union may collect the out- 
standing obligation. However, after six (6) calendar 
months of membership in the Local Union to which he 
or she has transferred, the obligations to the Local Union 
from which transfer was sought shall be deemed to have 
been satisfied. 
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Employment Within Jurisdiction of 
Sister Local Union 


Section 5. When a member of a Local Union contin- 
ues to work on a full-time basis within its jurisdiction and 
also obtains employment within the jurisdiction of a sis- 
ter Local Union, he or she shall not be entitled nor re- 
quired to transfer membership, but the member shall pay 
to the sister Local Union a periodic service fee (not in 
excess of the applicable membership dues) established 
and uniformly required by it from members of other Lo- 
cal Unions working within its jurisdiction. When a mem- 
ber of a Local Union continues to work on a part-time 
basis within its jurisdiction and obtains full-time employ- 
ment within the jurisdiction of a sister Local Union, the 
member shall be required to transfer to the sister Local 
Union and to pay the periodic service fee to the former 
Local Union. This provision is subject to applicable law. 


Jurisdiction to Issue 
Honorable Withdrawal Card 


Section 6(a). Local Unions shall have jurisdiction 
over the granting and acceptance of all honorable with- 
drawal cards and shall establish rules in their Bylaws not 
inconsistent with this Constitution to govern the issuance 
and acceptance of withdrawal cards with respect to mem- 
bers working within the various crafts and industries un- 
der their jurisdiction. 


When a member becomes unemployed in the jurisdic- 
tion of the Local Union, he or she shall be issued an honor- 
able withdrawal card upon request. If no request is made, 
an honorable withdrawal card must be issued six (6) 
months after the month in which the member first becomes 
unemployed, if the member is still unemployed at that 
time. A member is not considered to be unemployed if the 
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member is on sick leave, Family Medical Leave, or work- 
er’s compensation and retains reemployment rights with 
an employer party to a collective bargaining agreement. 


Provided, however, that the above paragraph shall not 
apply to seasonal employment or where a Local Union 
has adopted procedures requiring active membership to 
utilize a job referral list. In such cases, the Local Union 
may adopt such uniform Bylaw provisions relating to the 
issuance and deposit of withdrawal cards as it deems ap- 
propriate, which shall become effective when approved 
as required by this Constitution. The member shall con- 
tinue to pay monthly dues through the month in which the 
withdrawal card, if issued, is effective. 


(b). A withdrawal card shall be issued to any member, 
including a Local Union officer, who has retired, except 
that a member who continues to work at the craft, includ- 
ing employment with the International Union, or any af- 
filiate, shall be required to retain active membership. 


(c). A Local Union may provide in its Bylaws that 
retired members who have been issued withdrawal cards 
may continue as honorary members with the privilege of 
attending meetings. In any case where a Local Union is 
required to give to a member an honorable withdrawal 
card under the terms of the International Constitution and 
its Bylaws, it may provide for the continuance of Local 
Union benefits to such inactive member under conditions 
which it may set forth, but such inactive member shall 
not be permitted to hold office or vote, and shall have 
only such right to participate in the meetings and the af- 
fairs of the Local Union as shall be uniformly permitted 
by the Local Union Executive Board. 


(d). There may be a maximum charge of fifty cents 
(50¢) to any member issued a withdrawal card, and it 
shall be the duty of the Secretary-Treasurer of the Local 
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Union receiving such charge duly to record it in the 
membership ledger. 


(e). Refusal or failure to grant an honorable withdraw- 
al card or issuing a withdrawal card in alleged violation of 
this Constitution shall be subject to appeal in accordance 
with the appeal procedure provided for by this Constitu- 
tion, excluding, however, any appeal to the Convention. 

(f). Withdrawal cards shall be issued and accepted in 
accordance with the provisions of this Section and Section 
7 and shall be issued in the form prescribed by Section 7. 


(g). The Local Union shall not charge an initiation fee 
on the deposit of a withdrawal card. 


(h). To be eligible for a withdrawal card a member 
must have paid to the Local Union issuing the withdraw- 
al card all dues and other financial obligations as a mem- 
ber, including dues for the month in which the withdraw- 
al card is effective. In no event shall the month in which 
the withdrawal card is effective be earlier than ninety 
(90) days prior to the date of issuance. The date of issu- 
ance shall be the date on which the transaction is record- 
ed on the member’s ledger card. 


(i). It shall be compulsory for any inactive member on 
withdrawal to deposit the withdrawal card immediately 
upon return to employment at the craft. The Local Union 
shall collect a month’s dues for the month in which the 
withdrawal card is deposited. In no case shall the Local 
Union, when accepting the withdrawal card charge the 
member dues for the month in which it was effective. 


Honorable Withdrawal Card 
Section 7(a). This is to certify that the bearer hereof, 


has paid all dues and demands and has withdrawn in good 
standing from membership in Local Union No. ........... 
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(b). This card entitles the bearer to reinstatement to 
good standing status in the Local Union from which this 
card was issued at any time; subject, however, to the pro- 
visions of subsection (e) of this Section, and provided the 
bearer has obtained employment at the craft. 


(c). Any member of a Local Union refusing full-time 
employment when offered or leaving employment within 
the jurisdiction or going to work at another craft or occu- 
pation outside its jurisdiction on other than a temporary 
or part-time basis shall be given an honorable withdrawal 
card and cannot remain a member. 


(d). Any inactive member out on withdrawal card, and 
desiring to return to membership in good standing, must 
first deposit the withdrawal card with the Local Union by 
which it was issued. Refusal of any Local Union to accept 
a withdrawal card shall be subject to appeal in accordance 
with the appeal procedure provided for by this Constitu- 
tion, excluding, however, any appeal to the Convention. 


(e). The Local Union must not accept a withdrawal 
card if the inactive member has committed any offense 
while out on withdrawal card which would be injurious 
to union principles. Also, if the Local Union is paying 
benefits and the inactive member has fallen into bad 
health or is liable to become a charge against the Local 
Union or International Union, acceptance of the with- 
drawal card can be refused by the Local Union. Likewise 
acceptance of a withdrawal card may be refused where 
adverse employment conditions exist. 


Given under our hands and the seal of the Local Union 
No. ...... gp this:...:day OF sc sccspsesseerieacvengesisneverevenees DOs 


cibccuueetaracauatstectsantettevandsuattecsteasiaacnvan’ , Secretary-Treasurer 


eevee sd vanadate lekastuantelsSeuedtasdesssteascosedeveseratese tes ek , President. 
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Article XIX 
TRIALS AND APPEALS 
Trials of Local Union Officers and Members 


Section 1(a). A member or officer of a Local Union 
charged by any other member of the Local Union with 
any offense constituting a violation of this Constitution 
shall, unless otherwise provided in this Constitution, be 
tried by the Local Union Executive Board. If the mem- 
ber charged or preferring the charges is a member of 
such Board, or if a member of the Local Union Execu- 
tive Board is unable to attend the hearing for any reason, 
then the principal executive officer of the Local Union 
shall appoint an uninvolved member as a substitute. If 
either the President or Secretary-Treasurer of the Local 
Union is charged or is preferring the charges, or is un- 
able to attend the hearing for any reason, the other offi- 
cer shall appoint the substitute. 


If both the President and Secretary-Treasurer of the 
Local Union are charged or are preferring the charges, 
or for any reason are unable to attend the hearing, the 
remaining members of the Local Union Executive 
Board shall appoint the substitutes. In no event shall any 
involved officer or member serve on a hearing panel, 
participate in the selection of a substitute member of a 
hearing panel, or participate in the decision making pro- 
cess of the trial body. This prohibition shall apply to any 
proceeding conducted under Article XIX or any other 
Article of this Constitution. 


Charges by, against, or involving a majority of the 
members of a Local Union Executive Board shall be filed 
with the Secretary-Treasurer of the Joint Council for trial 
by the Joint Council Executive Board. Where there is no 
chartered Joint Council, reference in this Article XIX re- 
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lating to trials and appeals by or before Joint Councils 
shall apply pursuant to Article XV to the appropriate ex- 
isting State or Multi-State Conferences. 


(b). Whenever charges are preferred against any mem- 
ber or officer of a Local Union, the charges shall be filed 
in writing in duplicate with the Secretary-Treasurer of the 
Local Union, Joint Council, or General Executive Board 
which is to try the case. Prior to notifying a member or 
officer that charges are filed, the Local Union Executive 
Board, Joint Council Executive Board, or General Execu- 
tive Board with which the charges have been filed shall 
review the charges and dismiss them if the charges have 
not been timely filed or if the act complained of does not 
constitute a violation subject to discipline under this Con- 
stitution or Bylaws of the appropriate union entity. If the 
charges are dismissed, the charging party shall be notified 
in writing and may appeal directly to the General Presi- 
dent. Appeals from the decisions of the General President 
may be filed with the General Executive Board. Any such 
appeal shall be limited to the question of whether the 
charges are properly filed. In the event such appeal is 
granted, the charges will be returned to the body with 
which they were filed for trial on the merits. 


(c). No member or officer of a Local Union shall be 
tried unless he or she shall be served by the Secre- 
tary-Treasurer or a designee, personally or by mail, with a 
written copy of such charges specifying the nature of the 
offense of which he or she is accused. Thereupon, the ac- 
cused shall be required to stand trial at the time and place 
designated, which shall not be less than ten (10) days from 
the date the charges are served upon the accused. The ac- 
cused may appear in person, and with witnesses, to an- 
swer the charges preferred against him or her. The accused 
may select only a member in good standing of the Local 
Union to represent him or her in the presentation of the 
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defense; and the charging party may select only a member 
in good standing of his or her Local Union to assist in the 
presentation of the evidence in support of the charges. The 
Local Union Executive Board shall, upon the request of 
any party that a verbatim record be made, determine the 
manner of recording the proceedings. Any request by a 
party that a verbatim record be made must be received by 
the Executive Board not later than five (5) business days 
prior to the scheduled commencement of the hearing and 
shall be honored. The Local Union Executive Board shall 
have the authority to exclude any method of verbatim re- 
cording not authorized by it. All parties shall have access 
to such recording on an equal basis. 


(d). A member of one Local Union shall have a right 
to file charges against a member of another Local Union. 
Such charges must be filed with the Executive Board of 
the Local Union of which the accused is a member. The 
Executive Board may, at its discretion, decline to process 
the charges. However, a decision of the Executive Board 
not to process the charges may be appealed in accordance 
with the provisions of Section 2. 


(e). If the charges, or any portion thereof, are sus- 
tained, then the trial body shall render judgment and im- 
pose disciplinary actions as provided for in this Constitu- 
tion. If the charges are not sustained, the same shall be 
dismissed. In order to be sustained, the charges must be 
supported by a preponderance of reliable evidence and a 
majority of the members of the panel must vote to find 
the charged party guilty. The decision of the hearing pan- 
el shall be in writing and shall set forth the reasons for the 
panel’s findings. This requirement shall apply to any 
hearing required under Article XIX. 


(f). Upon filing of such charges and if the same are of 
such magnitude and seriousness as to jeopardize the inter- 
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ests of the Local Union or International Union then, and in 
that event, the General President may, if deemed advis- 
able, immediately suspend such officer from office in the 
Local Union until a decision has been rendered in the 
case. Any officer so suspended shall have the right to file 
an appeal with the General Executive Board. Upon rever- 
sal of the suspension, the officer shall be made whole for 
all economic loss. 


(g). Charges may be preferred against a suspended 
member or an inactive member who has been issued a 
withdrawal card. Such suspended member or inactive 
member on withdrawal may utilize the appellate proce- 
dures available under this Constitution with respect to any 
charges filed against him or her; provided, however, that an 
inactive member who has voluntarily accepted a with- 
drawal card or has been suspended for failure to pay dues 
shall not have the right to file an appeal to the Convention. 
A suspended member or an inactive member on withdraw- 
al may not file charges against an active member or officer. 


(h). For purpose of this Article, the term “Local 
Union” shall include Local Divisions, General Com- 
mittees of Adjustment, and State Legislative Boards affil- 
iated with the Brotherhood of Locomotive Engineers Di- 
vision, or Local Lodges and System Federation/ Divisions 
affiliated with the Brotherhood of Maintenance of Way 
Employes Division. 


Appeals of Local Union Officers and Members 


Section 2(a). In the event disciplinary action is taken 
against the accused, he or she may take an appeal from 
the decision of the Local Union Executive Board to the 
Executive Board of the Joint Council, if one exists; other- 
wise the appeal shall be taken to the General Executive 
Board. Appeals from decisions of the Executive Boards 
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of Joint Councils may be taken to the General Executive 
Board. As to all other matters not specifically excluded 
herein, appeals from decisions of the General Executive 
Board may be taken to the next Convention. There shall 
be no further appeal from the decision of the Convention. 


All manner of appeals shall be taken within fifteen 
(15) calendar days from the date the decision is placed in 
the mail or otherwise transmitted to the interested parties. 
Appeals shall be considered to be filed on the date post- 
marked, if served by mail, or the date transmitted, if 
served by facsimile or electronic mail. 


(b). The appellant shall mail or serve by facsimile or 
electronic mail a written notice of such appeal to the Sec- 
retary of the body to which the appeal is directed. No 
specific form or formality shall be required except that 
such notice shall clearly state an appeal is being taken 
from the particular decision rendered in the particular 
case. Any party electing to appeal to the Convention, 
where such appeal is permitted, must notify the General 
Secretary-Treasurer within the time limit set forth in Sec- 
tion 2(a) of this Article. Pending any appeal, the decision 
appealed from shall remain in full force and effect. Ap- 
peals shall be heard either on the record made before the 
trial tribunal or by a retrial, at the discretion of the body 
hearing the appeal. Where an appeal is heard by a Joint 
Council or the General Executive Board as a trial or retri- 
al, a verbatim recording shall be made in a manner select- 
ed by the hearing panel. The hearing panel shall have the 
authority to exclude any method of verbatim recording 
not authorized by it. All parties shall have access to the 
hearing record on an equal basis. 


The date when an appeal will be considered by the 
appellate body may be fixed by it, but it shall proceed 
without unnecessary delay. No hearing on any appeal 
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shall be held less than ten (10) days from the date on 
which notice of the hearing has been served on the parties 
unless all parties agree to waive this requirement. Notice 
of the date when the appeal will be heard shall be served 
personally or by mail on the parties interested in the par- 
ticular case, and such parties may, at the discretion of the 
appellate body, be accorded the right to appear before the 
appellate body and present argument on the case. 


Decisions on appeals shall be rendered within sixty 
(60) days after the appeal has been heard. Decisions 
shall be by majority vote of the hearing body. Decisions 
shall be in writing and shall set forth the reasons for the 
body’s findings. 


(c). If a member of the Executive Board of the Joint 
Council is involved in a case as a party or witness or is 
unable to attend the hearing for any reason, a substitute 
shall be appointed from among the delegates to the Joint 
Council in accordance with the same procedures set 
forth in Article XIX, Section l(a), governing the ap- 
pointment of substitutes on the Local Union Executive 
Board. No member of the Joint Council Executive 
Board or delegate shall serve on a panel considering an 
appeal from a decision involving members or officers of 
his or her Local Union. 


If a member of the General Executive Board is in- 
volved in a case as a party or witness or is unable to at- 
tend the meeting at which the General Executive Board 
decides the case, the remaining members of the General 
Executive Board shall be empowered to decide the case. 


(d). Failure of any interested party in any case to ap- 
pear before any trial or appellate body at the time and 
place designated in the notice shall constitute a waiver of 
appearance and the trial shall proceed or the appeal be 
heard regardless of the absence of such party. 


139 


Art. XIX, Sec. 2-3 


If the charging party fails to appear in person before 
any trial or appellate body on the date set for trial or hear- 
ing, the charges shall be dismissed. Failure of the charging 
party to present evidence in support of the charges shall 
require dismissal of the charges. In either event, such dis- 
missal shall constitute a final adjudication from which 
there can be no appeal, and after such dismissal the ac- 
cused may not be retried on the same charges. 


(e). Any party to a case, regardless of whether such 
party is the accused or not, being aggrieved of a decision 
rendered in the case shall be entitled to the same rights of 
appeal as are hereinbefore provided for the accused. 


(f). The charging party, the accused, and the Local 
Union Executive Board may select only a member of the 
Local Union to represent them at a hearing conducted be- 
fore any appellate body. 


(g). For purpose of considering appeals from deci- 
sions from Local Divisions, General Committees of Ad- 
justment, or State Legislative Boards, the term “Joint 
Council” shall include the National Divisions of the 
Brotherhood of Locomotive Engineers Division, the 
Teamsters Canada Rail Conference or the Brotherhood of 
Maintenance of Way Employes Division. Nothing set 
forth herein shall prevent the National Division of the 
Brotherhood of Locomotive Engineers Division from 
conducting the initial trial hearing on matters within its 
jurisdiction as set forth in the Division’s Bylaws. 


Trials and Appeals of Officers of Joint Councils, 
Members of Conference Policy Committees 
and other Subordinate Bodies 


Section 3(a). Whenever charges are filed against an 
officer of a Joint Council, a member of a Conference Pol- 
icy Committee, or officer of any other subordinate body 


140 


Art. XIX, Sec. 3-4 


(other than a Local Union) for a violation committed in 
that capacity, such charges shall be filed in writing in du- 
plicate with the Secretary of that body. Trials shall be 
conducted in accordance with the procedures set forth in 
Section 1 of this Article. 


(b). All appeals from any decision of a trial body shall 
be filed with the General Executive Board and appellate 
review shall be conducted in accordance with the proce- 
dures set forth in Section 2 of this Article. 


(c). The General President shall have the authority set 
forth in Section 1(f) of this Article with respect to any 
charges filed under this Section. 


Trials and Appeals of Local Unions, 
Other Subordinate Bodies and 
Elective International Union Officers 


Section 4(a). Whenever charges are preferred against 
a Local Union or against a Joint Council, or other subor- 
dinate body, such charges shall be filed in writing in du- 
plicate with the Secretary of the trial body, and shall be 
served personally or by mail on the Secretary-Treasurer 
of the Local Union or the Joint Council or other subordi- 
nate body so charged. If the charges are against the Local 
Union the trial shall be by the Executive Board of the 
Joint Council; provided that if a Local Union is not affil- 
iated with a Joint Council due to the fact that no Joint 
Council exists with which such Local Union can affiliate, 
the trial shall be by the General Executive Board. If the 
charges are against a Joint Council or other subordinate 
body, the trial shall be before the General Executive 
Board. The provisions of this Section shall also be appli- 
cable when the Executive Board of the subordinate body 
is charged or is the charging party. In no event may a 
member of the charged Local Union or Joint Council be 
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a member of the hearing panel. Selection of substitute 
members of the hearing panel shall be in accordance with 
the procedures set forth in Section | of this Article. 


(b). A Local Union shall be accorded thirty (30) calen- 
dar days time in which to appear for trial and submit its 
defense. In the case of a Joint Council or other subordinate 
body the time of trial shall be fixed by the General Execu- 
tive Board. A verbatim record of any such trial shall be 
made in the manner selected by the hearing panel. Charges 
shall be sustained only by majority vote of the panel. De- 
cisions shall be in writing, shall set forth the reasons for 
the body’s findings, and shall be rendered within ninety 
(90) calendar days after the matter has been heard. 


(c). Appeals from decisions on charges against Local 
Unions or Local Union Executive Boards shall be taken 
to the General Executive Board and from it to the Con- 
vention. Appeals from decisions on charges against Joint 
Councils or other subordinate bodies shall be taken to the 
General Executive Board, but appeals to the Convention 
may be taken only by the Joint Council or other subordi- 
nate body involved. In all other respects the procedure on 
appeals shall be the same as provided in Section 2. 


(d). Trial of elective International Union officers 
shall be only before the General Executive Board at such 
time and place as fixed by the General Executive Board. 
The officer charged shall be found guilty only on a two- 
thirds (2/3) vote of the uninvolved members of the Gen- 
eral Executive Board who have heard the charges and 
voted in support of, or in opposition to, the charges. Ap- 
peals from the decisions of the General Executive Board 
shall be to the Convention. Charges against a majority 
of the members of the General Executive Board shall be 
filed with the Convention. 
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Charges against elective officers of the International 
Union or any subordinate body shall be limited only to 
those activities or actions occurring during their current 
term of office, and only those activities and actions oc- 
curring prior to their current term which were not then 
known generally by the membership of the International 
Union or the subordinate body in the case of an officer of 
a subordinate body. 


(e). Emergency powers provided for in Section 11 of 
this Article shall apply with the same force and effect to 
Local Unions and Joint Councils and other subordinate 
bodies. 


Original Jurisdiction of 
General Executive Board to 
Try Offenses Against International Union 


Section 5(a). Notwithstanding any other provision of 
this Constitution, the General Executive Board shall have 
jurisdiction to try individual members, officers, Local 
Unions, Joint Councils, or other subordinate bodies for 
all offenses committed against the officers of the Interna- 
tional Union or the International Union. In the event 
charges have been filed or hearings are pending before a 
subordinate body in respect to any offense over which the 
General Executive Board has assumed jurisdiction under 
this Section, the jurisdiction of such subordinate body 
shall forthwith terminate and the subordinate body shall, 
upon request of the General Executive Board, transfer all 
of its records and papers pertaining to the case to the 
General Executive Board. 


(b). In any proceeding brought under this Section, the 
accused shall be afforded the appropriate notice provided 
in either Section | or 4 of this Article. All procedures set 
forth in Section 1 of this Article regarding the replace- 
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ment of involved members of the trial panel shall be uti- 
lized to ensure an unbiased panel considers the matter. 
The accused shall be accorded all rights set forth in any 
other Section of Article XIX. 


(c). Charges shall be filed in duplicate in writing with 
the General Secretary-Treasurer or the General President. 
A copy of the charges shall be served personally or by 
mail upon the accused, together with notice of the time 
and place of trial. 


(d). If the accused are unable to be present at the 
meeting of the General Executive Board, they may pres- 
ent their case in writing. 


(e). Charges shall be sustained only by majority vote 
of the panel. Appeals from decisions of the General Exec- 
utive Board shall be to the Convention. 


Trials and Appeals Before Panels 
of Executive Boards 


Section 6. In a case where a trial or hearing on appeal 
before the General Executive Board or the Executive 
Board of any subordinate body is required under the pro- 
visions of this Constitution, such Board or the General 
President or the President of the Executive Board in- 
volved, as the case may be, may have such trial or hear- 
ing on appeal conducted before a panel appointed by the 
General President or the President of the subordinate 
body, as the case may be. However, in no event shall the 
authority to conduct a hearing be delegated to persons 
who are not members in good standing of the Internation- 
al Union. Such a panel shall consist of one or more unin- 
volved members and shall act on behalf of such Board in 
the holding of hearings and the taking of evidence. No 
member of the hearing panel or of the Board who is in- 
volved in the charges shall participate in deciding any 
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aspect of the case, as prohibited by Section 1 of this Arti- 
cle. In the event a panel is established to conduct a hear- 
ing, a verbatim record must be made. The panel shall 
make a full report in writing to the Board, including find- 
ings and recommendations for disciplinary action, if any. 
The ultimate decision of the case, however, shall be made 
by the Board itself. The parties to the appeal shall not be 
entitled to further hearing or further personal appearance 
before the General Executive Board. 


The General Executive Board, in its discretion, shall 
have the authority to decide any appeal on the basis of 
written submissions without the conduct of a hearing. 


Grounds for Charges Against Members, 
Officers and Subordinate Bodies 


Section 7(a). No member or officer shall be required 
to stand trial on charges involving the same set of facts as 
to which he or she is facing criminal or civil trial until his 
or her final court appeal has been concluded. Nor shall a 
member or officer be required to stand trial on charges 
that are substantially the same or arise under the same cir- 
cumstances as prior internal union charges against such 
member or officer, provided that a decision was rendered 
on those prior charges. Any charge based upon alleged 
misconduct which occurred more than five (5) years be- 
fore the discovery of the conduct giving rise to the charge 
shall be rejected by the Secretary-Treasurer, except 
charges based upon the nonpayment of dues, assessments, 
and other financial obligations. 


Nothing herein shall preclude the General President 
with the approval of the General Executive Board, or the 
General Executive Board acting on its own initiative, from 
suspending a member or officer facing criminal or civil 
trial while the charges are pending. If exonerated the mem- 
ber or officer shall be made whole for all economic loss. 
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(b). The basis for charges against members, officers, 
elected Business Agents, Local Unions, Joint Councils, 
or other subordinate bodies for which they shall stand trial 
shall consist of, but not be limited to, the following: 


(1). 


(2). 


(3). 


(4). 
(5). 


(6). 


(7). 


(8). 


Violation of any specific provision of the Consti- 
tution, Local Union Bylaws or rules of order, or 
failure to perform any of the duties specified 
thereunder. 


Violation of oath of office or of the oath of loyal- 
ty to the Local Union and the International Union. 


Breaching a fiduciary obligation owed to any la- 
bor organization by any act of embezzlement or 
conversion of union’s funds or property. 


Secession, or fostering the same. 


Conduct which is disruptive of, interferes with, 
or induces others to disrupt or interfere with, the 
performance of any union’s legal or contractual 
obligations. Causing or participating in an unau- 
thorized strike or work stoppage. 


Disruption of union meetings, or assaulting or pro- 
voking assault on fellow members or officers, or 
failure to follow the rules of order or rulings of the 
presiding officer at meetings of the Local Union, 
or any similar conduct in, or about union premises 
or places used to conduct union business. 


Crossing an authorized primary picket line es- 
tablished by the member’s Local Union or any 
other subordinate body affiliated with the Inter- 
national Union. 


Retaliating or threatening to retaliate against any 
member for having filed disciplinary charges or 
otherwise participated in a disciplinary hearing 
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(9). 


(10). 


(11). 


(12). 


(13). 


(14). 


unless such charges were filed or pursued for the 
purpose of harassment or malicious injury. 


Knowingly associating (as that term has been de- 
fined in prior decisions on disciplinary charges 
under this Article) with any member or associate 
of any organized crime family or any other crim- 
inal group. 

Retaliating or threatening to retaliate against any 
member for exercising rights under this Consti- 
tution or applicable law including the right to 
speak, vote, seek election to office, support the 
candidate of one’s choice, or participate in the 
affairs of the Union. 


Committing any act of racketeering activity as 
defined by applicable law. 


Obstructing or interfering with the work of, or 
unreasonably failing to cooperate in any investi- 
gation conducted by a Personal Representative 
appointed by the General President. 


Accepting money or other things of value from 
any employer or any agent of an employer, in 
violation of applicable law. 

Attempting to influence the operation of any em- 
ployee benefit plan in violation of applicable law. 


Specific Offenses 


Section 8. Any member who (1) knowingly goes to 


work or remains in the employment of any person, firm, or 
corporation, whose employees are on strike or locked out, 
unless he or she has permission of the International Union, 
the Joint Council, or the Local Union, may be tried by the 
Executive Board of the Local Union. Any member who (2) 
knowingly gives or attempts to give, directly or indirectly, 
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any information to any employer on an unfair list or whose 
employees are on strike or locked out, or whose employees 
are trying to secure an agreement or an improvement in 
their working conditions, or whose employees are trying to 
prevent an increase in hours of labor or a decrease in wag- 
es, for the purpose of assisting such employer, or for any 
gain or promise of gain, or who (3) knowingly goes to 
work or remains in the employment of any person, firm, or 
corporation on an unfair list of the International Union 
without permission from the International Union, the Joint 
Council, or the Local Union, may be tried in the manner 
provided for the trial of other offenses. It is recommended 
that the penalty for violating this Section shall be a fine 
equal to wages earned while working in violation of this 
Section. For repeated violations, suspension, or expulsion 
in addition to a fine should be considered. 


Refusal to Return Records 


Section 9. Any member (1) who wrongfully takes or 
retains any money, books, papers, or any other property 
belonging to the International Brotherhood of Teamsters, 
any Joint Council, Local Union, or other subordinate 
body or (2) who destroys any books, bills, receipts, 
vouchers, or other property of the International Brother- 
hood of Teamsters, any Joint Council, Local Union, or 
other subordinate body, may be tried in the manner pro- 
vided for the trial of other offenses. 


Decisions and Penalties 


Section 10(a). Decisions and penalties imposed upon 
individual members, officers, elected Business Agents, 
Local Unions, Joint Councils, or other subordinate bodies 
found guilty of charges may consist of reprimands, fines, 
suspensions, expulsions, revocations, denial to hold any 
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office permanently or for a fixed period, or commands to 
do or perform, or refrain from doing or performing, spec- 
ified acts. If the penalty is by way of fine, then the same 
must be paid pending an appeal, if one is taken, unless the 
General President upon request waives payment pending 
appeal. A Local Union ordered to reinstate a member or 
perform an act other than the payment of a fine must 
comply therewith as a condition precedent to taking an 
appeal unless the General President or the General Exec- 
utive Board suspends such order pending the appeal. If 
the fine is against a member or officer of a Local Union, 
assessed by the Local Union or Joint Council, it shall be 
paid into the treasury of the Local Union. If a fine is as- 
sessed against a Local Union by a Joint Council, the pay- 
ment shall be to the treasury of the Joint Council. 


(b). If the fine is assessed when the General Executive 
Board has assumed original jurisdiction, it shall be paid 
to the treasury of the International Union. In any other 
situation in which the General Executive Board assesses 
a fine, it shall be paid to the treasury of the subordinate 
body which first had jurisdiction to consider the charge. 


(c). When such penalty consists only of a fine and an 
appeal is taken, such fine shall be deposited as above pro- 
vided; thereupon such member, elected Business Agent, 
officer, Local Union, Joint Council, or other subordinate 
body shall be permitted to continue in the Local Union 
with full rights and privileges in accordance with the 
laws of the International Union. If on appeal the decision 
is reversed and the fine disallowed, then the same shall be 
returned to the party depositing the same. Whenever a 
decision is handed down by any trial or appellate body 
and an appeal is taken, such decision shall stand and re- 
main in full force and effect until reversed by a higher 
body unless the General President upon request stays the 
effectiveness of the decision pending appeal. 
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(d). In the event of noncompliance with the decision 
handed down by a trial or appellate body, the member, 
elected Business Agent, officer, Local Union, Joint Coun- 
cil, or other subordinate body shall stand suspended from 
all rights and privileges under this Constitution until the 
provisions of the decision have been complied with, un- 
less the General President has waived payment of a fine 
or stayed the effectiveness of the decision pending ap- 
peal. If, however, the decision carries with it an order of 
expulsion, then such order of expulsion shall immediate- 
ly take effect, unless the General President has stayed the 
effectiveness of the decision pending appeal. 


Notwithstanding the above, the General President 
shall not have authority to waive payment of a fine or stay 
a penalty imposed after a final decision on the merits has 
been rendered by the General Executive Board. 


(e). Any expelled member may be subsequently rein- 
stated to membership in the Local Union from which ex- 
pelled, or permitted membership in another Local Union, 
only by the action of the General Executive Board. 


(f). Any member or Local Union that is tried by the 
General Executive Board cannot be tried for the same of- 
fense by a Local Union or Joint Council. 


(g). The General Executive Board may send a case 
back to the Joint Council, the Local Union, or other hear- 
ing body or officer for further hearing, production of ad- 
ditional testimony, or for further consideration with or 
without such further hearing. 


Emergency Power in General President to 
Conduct a Trial When Welfare of 
Organization Demands 


Section 11(a). Whenever charges involving a member 
or members, officer or officers, Local Union, Joint Coun- 
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cil, or other subordinate body create, involve, or relate to 
a situation imminently dangerous to the welfare of a Local 
Union, Joint Council, other subordinate body, or the Inter- 
national Union, the General President is empowered, in 
all cases, except where the General Executive Board has 
assumed jurisdiction under Section 5 of this Article, to as- 
sume original jurisdiction in such matter, regardless of the 
fact that charges have been filed with a subordinate body 
and are pending. When the General President has assumed 
such original jurisdiction, under this Section, the jurisdic- 
tion of the subordinate body shall cease. Under such cir- 
cumstances, the General President shall hold a hearing 
upon giving not less than forty-eight (48) hours notice to 
the party or parties charged to appear at a place and time 
designated by the General President. The General Presi- 
dent shall then proceed to hear and try the matter and ren- 
der judgment in accordance with the facts and circum- 
stances presented. When the General President has so 
acted, an appeal shall lie to the General Executive Board, 
and from the General Executive Board to the Convention 
in the same manner and to the same extent only as is pro- 
vided for appeals in other cases. Pending appeal from the 
General President’s action, the decision shall stand and be 
enforced. All procedures set forth elsewhere in this Article 
to protect the rights of all parties shall apply to any pro- 
ceeding under this Section. 


(b). When the General President deems it necessary to 
exercise the foregoing emergency power, a member or 
members of the International Union may be deputized to 
act in such matter. Such representative shall have the 
same power as the General President as herein provided; 
however, when a trial shall be conducted by a representa- 
tive or representatives of the General President, such rep- 
resentative or representatives shall make recommenda- 
tions to the General President, orally or in writing, and 
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the decision in the case shall be made by the General 
President himself. 


Refusal of Local Union to Try Member 


Section 12. If a Local Union refuses to try its mem- 
bers when charges have been preferred by another Local 
Union, for any cause whatsoever, the Local Union prefer- 
ring the charges may then bring the charge before the Ex- 
ecutive Board of the Joint Council, where one exists, for 
trial and decision in the same manner as trials before the 
Local Union Executive Board. If no Joint Council exists, 
then the matter shall come within the jurisdiction of the 
General Executive Board. 


Exhaustion of Remedies 


Section 13(a). Every member, officer, elected Busi- 
ness Agent, Local Union, Joint Council, or other subordi- 
nate body against whom charges have been preferred and 
disciplinary action taken as a result thereof, or against 
whom adverse rulings or decisions have been rendered or 
who claims to be aggrieved, shall be obliged to exhaust 
all remedies provided for in this Constitution and by the 
International Union before resorting to any court, tribu- 
nal, or agency against the International Union, any subor- 
dinate body, or any officer or employee thereof. 


(b). Where a Local Union, Joint Council, or other 
subordinate body, before or following exhaustion of all 
remedies provided for within the International Union, re- 
sorts to a court of law and loses its cause therein, all costs 
and expenses incurred by the International Union may be 
assessed against such Local Union, Joint Council, or oth- 
er subordinate body, in the nature of a fine, subject to all 
penalties applicable where fines remain unpaid. 
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Where such court action is by a Local Union, Joint 
Council, or other subordinate body against a Local 
Union, Joint Council, or other subordinate body, the 
foregoing provision in respect to the payment of costs 
and expenses shall be applicable in favor of the Local 
Union, Joint Council, or other subordinate body pro- 
ceeded against in court. 


(c). The trial and appeals procedure provided herein is 
also available to and must be followed by any active or 
inactive member who is aggrieved by any decision, ruling, 
opinion, or action of the Local Union, membership, offi- 
cers, or Executive Board, excluding collective bargaining 
matters, administrative matters decided by the appropriate 
hearing body of the Brotherhood of Locomotive Engineers 
Division, the Brotherhood of Maintenance of Way Em- 
ployes Division or the Teamsters Canada Rail Conference, 
and decisions issued under a dispute resolution procedure 
established in a collective bargaining agreement. 


Independent Disciplinary Officers 


Section 14(a). There shall be an independent disci- 
plinary system consisting of one Independent Investiga- 
tions Officer and one Independent Review Officer (“Dis- 
ciplinary Officers”). The term of each officer shall be five 
(5) years from the date of appointment. Appointees shall 
meet the qualifications set forth in Paragraph 26 of the 
Final Agreement and Order in United States v. Interna- 
tional Brotherhood of Teamsters, 88 Civ. 4486 (LAP). The 
Disciplinary Officers may not be removed from office 
during their terms absent good cause. If the International 
Union seeks to remove a Disciplinary Officer for cause, it 
shall promptly provide notice to the United States Attor- 
ney for the Southern District of New York (“United States 
Attorney”’) of its intent to effect removal and the reasons 
therefore. Upon expiration of the current terms of office, 
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Disciplinary Officers who satisfy all of the conditions set 
forth in Paragraph 26 of the Final Agreement and Order 
may be appointed by the General President, without the 
consent of the United States Attorney, provided sufficient 
advance notice is given to the United States Attorney. 


The Disciplinary Officers shall have the authority to ex- 
ercise any investigative and disciplinary authority specified 
in the Final Agreement and Order, including but not limited 
to, the authority vested in the General President, General 
Secretary-Treasurer and General Executive Board, as well 
as the authority previously exercised by the Independent 
Review Board, and any and all applicable provisions of 
law. The Disciplinary Officers shall have the authority to 
hire such staff, including investigators and attorneys, as 
they deem necessary to carry out their functions. 


All officers, members, employees, and representatives 
of the International Union and its affiliated bodies shall 
cooperate fully with the Disciplinary Officers in the 
course of any investigation or proceeding undertaken by 
it. Unreasonable failure to cooperate shall be deemed to 
be conduct which brings reproach upon the Union, and 
which is thereby within the investigatory and decisional 
authority of the Disciplinary Officers. 


(b). The Independent Investigations Officer: 


(1) Shall investigate any allegations of corruption, 
including but not limited to bribery; extortion; 
embezzlement; use or threats of force or vio- 
lence against members to interfere with or extort 
their rights under this Constitution or their union 
democracy rights under applicable law, includ- 
ing their right to assemble, express their views, 
vote, seek election to office, support the candi- 
dates of their choice, and participate in the af- 
fairs of the Union; acceptance of money or other 
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(2) 


(3) 


things of value from any employer or any agent 
of an employer, in violation of applicable law; 
and any act of racketeering activity, as defined in 
applicable law; aiding and abetting any act of 
racketeering, including the extortion of mem- 
bers’ union democracy rights as defined by ap- 
plicable law; any allegations of domination, 
control, or influence over any affiliate, officer, 
member, employee, or representative by any or- 
ganized crime family or any other criminal 
group; any allegations of knowing association 
with any person enjoined from participating in 
union affairs; and any failure to cooperate fully 
in any investigation of the foregoing. 


Shall issue, upon completion of an investigation 
that leads to a conclusion that actions by the Inter- 
national Union or an affiliated body are warranted, 
a written report detailing its findings, charges, and 
recommendations concerning discipline of offi- 
cers, members, employees, and representatives, 
and concerning recommendations that any affiliat- 
ed subordinate body be placed in trusteeship. 


Shall refer in writing any findings, charges, or rec- 
ommendations regarding discipline or trusteeship 
matters to an appropriate Union entity for review, 
investigation, or appropriate action. The Indepen- 
dent Investigations Officer may designate any 
such matter as an original jurisdiction case for the 
General President to review. Copies of all written 
referrals shall be sent to the General President, 
General Executive Board, and the United States 
Attorney. The Union entity to which the matter 
has been referred shall promptly take whatever ac- 
tion is appropriate under the circumstances and 
shall, within ninety (90) days of the referral, make 
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(4) 


written findings setting forth the specific action 
taken and the reasons for that action. 


Shall issue an annual report to the International 
Union and the United States Attorney addressing 
the functioning of the disciplinary system, the In- 
ternational Union’s compliance with the Final 
Agreement and Order and any other matter he/she 
considers appropriate. 


Hearings resulting from Independent Investigations 
Officer referrals before a Union entity shall be conducted 
under rules and procedures consistent with the require- 
ments of Article XIX of this Constitution and applicable 
law, except that the charged parties shall have the right to 
be represented by legal counsel, or by a fellow member 
of the Union, at their option. 


(b). 


(1) 


(2) 


(3) 


The Independent Review Officer: 


Shall decide all cases referred to him/her in ac- 
cordance with the Final Agreement and Order and 
affirm, reverse, or modify any decision on appeal 
from a ruling of the General Executive Board or 
any subordinate affiliated body. 


May grant an extension of the ninety (90) day pe- 
riod for taking action on a matter referred to the 
General President or a subordinate entity upon 
request for good cause. 


Shall review disciplinary decisions in matters re- 
ferred to the International Union by the Indepen- 
dent Investigations Officer. If, in the Independent 
Review Officer’s sole judgment, the Union entity to 
which a matter has been referred has not pursued or 
decided the matter in a lawful, responsible, or time- 
ly manner, or that a decision is inadequate in the 
circumstances, the appropriate Union entity shall 
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(4) 


(5) 


be notified and shall within twenty (20) days of re- 
ceipt of the notice, set forth in writing any and all 
additional actions it has taken or will take to correct 
the defects set forth in the notice and specify a time- 
table for such additional actions to be completed. 


Shall promptly convene a de novo hearing on the 
matter, after adequate prior notice to all affected 
parties, if the Independent Review Officer con- 
cludes that the Union entity has not responded or 
that the additional actions it has taken or will take 
are inadequate to remedy the defects previously 
identified. The Independent Review Officer shall 
issue a written decision with respect to any matter 
on which a hearing has been conducted before 
him/her. Such decisions shall be final and binding 
and shall not be subject to further review under 
this Constitution. Hearings shall be governed by 
the Disciplinary Rules approved by the Court and 
appended to the Final Order, which shall remain 
in effect unless any material change proposed by 
the International Union is approved by the United 
States Attorney. The charged parties shall have 
the right to be represented by legal counsel, or by 
a fellow member of the Union, at their option. 
The appropriate Union entity shall take all action 
which is necessary to implement the Independent 
Review Officer’s decision, consistent with this 
Constitution and applicable federal laws. 


Shall review and approve or reject any proposed 
settlement of a charge referred by the Indepen- 
dent Investigations Officer, between the individu- 
al or Union entity charged. The Independent In- 
vestigations Officer, the individual or Union 
entity charged, and the International Union shall 
have the right to be heard by the Independent Re- 


157 


Art. XIX, Sec. 14-Art. XX 


view Officer in connection with his/her decision 
whether to approve a proposed settlement. 


(6) Shall prepare and distribute to the membership 
annual reports of the work of the Disciplinary Of- 
ficers, which shall include detailed descriptions 
of the disciplinary, trusteeship, compliance, and 
other actions taken by the Disciplinary Officers 
during the preceding year, including a summary 
of the number and types of charges referred by 
the Independent Investigations Officer, the dispo- 
sition of those charges, and an analysis of those 
dispositions as compared with the dispositions of 
similar charges in previous years. Copies of the 
annual disciplinary reports shall be provided 
promptly to the United States Attorney. 


Copies of all written decisions issued by the Indepen- 
dent Review Officer shall be provided to the International 
Union, which shall provide copies to the United States 
Attorney. The International Union shall promptly pro- 
vide notice to the United States Attorney of any lawsuit 
by any person or entity that challenges or seeks review of 
union discipline imposed, recommended or approved by 
the Independent Disciplinary Officers. 


The International Union shall pay all costs and ex- 
penses of, and provide suitable office space outside the 
premises of the International Union for the Disciplinary 
Officers and staff. Invoices for all costs and expenses 
shall be directed to the General President for payment. 


Article XX 
DISSOLUTION 


No Local Union can dissolve, secede, or disaffiliate 
without the approval of the General Executive Board 
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while there are seven (7) dissenting members; no Joint 
Council can dissolve, secede, or disaffiliate without the 
approval of the General Executive Board while there 
are two (2) dissenting Local Unions; nor can this Inter- 
national Union dissolve while there are seven (7) dis- 
senting Local Unions. In the event of secession, dissolu- 
tion, or disaffiliation, all properties, funds and assets, 
both real and personal, of such Local Union or Joint 
Council or other subordinate body shall become the 
property of the International Union as specified in Sec- 
tions 13 and 14 of Article X hereof. Under no circum- 
stances shall any Local Union or Joint Council distrib- 
ute its funds, assets, or properties, or any part thereof, 
individually among its membership. To ascertain wheth- 
er or not seven (7) members desire to retain the charter, 
there shall be subtracted from the complete membership 
list for the current month the name of each member in 
good standing who has, during the current month, sub- 
mitted to the General Secretary-Treasurer a personally 
signed, notarized, individual affidavit attesting to his or 
her desire to sever his or her membership in the Local 
Union and International Union. Such affidavit shall be 
forwarded to the General Secretary-Treasurer in the 
month in which it is signed. It shall be conclusively pre- 
sumed that all who have not executed such individual 
affidavits still desire to retain the charter. 


Article XXI 
LABOR DAY 


We recognize the first Monday in September as Labor 
Day, except in states where another day is provided by 
law, and call upon all Local Unions to observe the same. 
It is advisable for Local Unions to observe the day as best 
adapted to their locality. 
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Article XXII 
LOCAL UNIONS 
Bylaws 


Section 1. Each Local Union shall adopt its own sep- 
arate Bylaws which must comply, and may not conflict, 
with the provisions of the International Constitution. 
Said Bylaws shall designate as the principal executive 
officer the President, the Secretary-Treasurer, or the Re- 
cording Secretary. 


The principal executive officer shall, in general, super- 
vise, conduct, and control all of the business and affairs of 
the Local Union, its officers, and employees. He or she 
shall have charge and supervision of all the officers and 
employees of the Local Union including elected Business 
Agents. The principal executive officer shall also have 
charge of all labor controversies involving the Local Union. 


Officers 


Section 2(a). The officers of the Local Union shall con- 
sist of a President, Vice President, Recording Secretary, 
Secretary-Treasurer, and three (3) Trustees. These officers 
shall constitute the Executive Board of the organization. 
However, the General Executive Board shall have the au- 
thority to approve other titles and/or Executive Board or- 
ganizational structures that have been approved by the 
members of an affiliate, where such variations are neces- 
sary to reflect prevailing practice in an industry or to facil- 
itate the affiliation of a non-Teamsters labor organization. 


Meetings of Local Union Executive Boards shall be 
no less frequent than meetings of the Local Union. The 
meetings of the General Executive Board, Conference 
Policy Committees, and the Executive Boards of Local 
Unions and all other subordinate bodies shall be open 
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only to those persons who have been specifically permit- 
ted to attend by such Boards or Committees. 


(b). A Local Union Executive Board shall not have the 
authority to bind the Local Union for personal services to 
be rendered to the Local Union or its Executive Board, such 
as, but not limited to, legal, accounting, consulting, public 
relations, and editorial services, by contract, agreement, or 
otherwise, beyond the expiration of the term of the Execu- 
tive Board in office at the time such action is taken. This 
shall not prevent a Local Union Executive Board from en- 
tering into a bona fide collective bargaining agreement with 
another union covering Local Union employees; provided, 
however, that if the Local Union employees form a union 
following the Local Union election, or a new collective bar- 
gaining agreement covering such employees is negotiated 
after the Local Union election, the newly organized unit 
shall not be recognized, or the new collective bargaining 
agreement shall not be entered into on behalf of the Local 
Union, until such action is approved by the officers-elect. 


(c). When an election of officers conducted under this 
Article results in a new principal executive officer, the 
incumbent principal officer or designee shall meet with 
the principal officer-elect during the period between the 
date of election and the end of the term of office. The 
incumbent principal executive or designee shall review 
with the principal officer-elect pending grievances and 
open contract negotiations, as well as the Local’s finan- 
cial records. This shall not affect the authority of the in- 
cumbent officer to manage the affairs of the Local until 
the expiration of the term of office. 


Terms of Office 


Section 3(a). The term of office of Local Union offi- 
cers and elected Business Agents shall be no longer than 
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that of International officers or that provided for by law 
and shall not be for a lesser period than three (3) years, 
except where necessary to bring the terms of office of all 
officers into concurrence or in order to provide for a 
schedule of nominations and elections in accordance with 
Article XXII, Section 4(a). 


(b). When an election is held in connection with the 
release of a Local Union from Trusteeship, the terms of 
the officers elected shall commence as of the effective 
date the Local Union is formally released from Trustee- 
ship by the General President and shall terminate on De- 
cember 31 of the second full year thereafter, unless the 
Local Union may legally have a term of office of four or 
five years and the Local’s Bylaws so provide. In such 
cases, the term of office shall terminate on December 31 
of the third or fourth full year following release from 
Trusteeship, whichever is applicable. 


(c). Amember may hold office in more than one Local 
Union only with the approval of the General President, 
even though the person involved has not been a member 
of the second Local Union prior to holding office. Such 
officer shall be entitled to be a Joint Council delegate rep- 
resenting each Local Union in which he or she is an offi- 
cer and shall be entitled to cast a vote on all matters on 
behalf of each Local Union. International Union officers 
and International Union Trustees who are receiving retire- 
ment benefits based solely on their services as such offi- 
cers may hold a salaried office in a subordinate body. 


(d). During the term of office of any officer of a Local 
Union or other subordinate body, no action under any cir- 
cumstances may be taken to affect or modify the basic 
powers and duties of the incumbent officer, as established 
by the Bylaws or past practice. During the term of office 
of any officer or elected Business Agent of a Local Union 
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or subordinate body, the salary may not be reduced an 
unreasonable amount as a subterfuge to force a resigna- 
tion. Any reduction in salary during a term of an elected 
officer in a Local Union or subordinate body shall be 
made only on the basis of adverse change in financial 
condition as attested to by the General Secretary-Treasur- 
er of the International Union. 


Any modification of the basic duties and powers of an 
office, and any reduction in salary of an officer, except as 
provided above, may be made effective only as of the 
beginning of the next term of office. 


Nominations and Election of Officers 


Section 4(a). Nominations of officers and elected Busi- 
ness Agents shall take place in September, October, or No- 
vember and elections shall be held in October, November, 
or December. Local Unions must designate in their Bylaws 
one of the specified months for conducting Nominations. 
Nominations shall be made at a general or special member- 
ship meeting or at a meeting of each separate division, 
craft, or place of employment authorized by the Local 
Union Executive Board to hold separate meetings. If nom- 
inations are held at separate division, craft, or place of em- 
ployment meetings, the members may nominate candi- 
dates from their own or any other division, craft, or place 
of employment for election to union office. To be eligible 
to nominate and otherwise participate in the nominations 
meeting, a member must have dues paid through the month 
prior to the month in which the nominations meeting is 
held. Nominations shall be made at the meeting by a mem- 
ber in good standing other than the nominee, by motion 
seconded by a member in good standing other than the 
nominee. Candidates must accept nominations at the time 
made either in person, or, if absent, in writing, and may 
accept nomination for only one office. A member may also 
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run for and be elected as a Business Agent or Assistant 
Business Agent as provided in Article XXII, Section 8, and 
may hold both the office and the position if elected to both. 
After a candidate has accepted nomination, he or she may 
not, under any circumstances, revoke acceptance after the 
ballots are printed, except where as a result of the revoca- 
tion the remaining candidate is unopposed. If any nominee 
should die before the election, the candidate’s name shall 
nevertheless appear on the ballot. In the event the name of 
the deceased nominee shall receive the requisite number of 
votes to be elected, the position shall then be filled in the 
same manner as vacancies are filled when they occur 
during a term of office. The General Executive Board shall 
have the authority to prescribe alternate procedures for 
conducting nomination meetings and making and accept- 
ing nominations to supplement these procedures in the 
event Locals are unable to conduct in-person meetings as a 
result of a national emergency or to comply with federal, 
state, or provincial regulations. 


No member whose dues have been withheld by an em- 
ployer for payment to the Local Union pursuant to a volun- 
tary authorization provided for in a collective bargaining 
agreement shall be declared ineligible to stand for election, 
to nominate, second, or vote for a candidate for office in 
the Local Union, by reason of a delay or default in the 
payment of dues by the employer to the Local Union. 


The Secretary-Treasurer of the Local Union shall re- 
view the eligibility to hold office of any member at such 
member’s request and shall make a report on the eligibili- 
ty of that member within five (5) days thereafter to any 
interested member. 


(b). The election shall be held at such place or places 
and at such time, not earlier than thirty (30) days after the 
nominations meeting, as may be designated by the Local 
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Union Executive Board. The election shall be by secret 
ballot to be placed in boxes, unless the Executive Board of 
the Local Union has authorized the use of some standard 
type of election mechanical device insuring a secret ballot 
by machine vote, the election box or boxes or machine or 
machines, however, to be located at a place or places des- 
ignated by the Local Union Executive Board. Balloting 
shall be open for a period not less than six (6) hours during 
the period between the hours of 8:00 a.m. and 8:00 p.m., 
and it shall be the duty of the Local Union Executive 
Board to provide safeguards for the honest and fair con- 
duct of such election, including grant of the right to each 
nominee in such election of at least one (1) observer at the 
candidate’s own expense at each polling place, other than 
himself, who must be a member of the Local Union in 
good standing. In the event the U.S. Department of Labor, 
or any governmental agency that prescribes procedures 
for conducting the elections of officers of Local Unions or 
other subordinate bodies, permits such elections to be 
conducted through electronic or digital voting, the Gener- 
al Executive Board shall have authority to issue guide- 
lines the Locals or subordinate bodies may adopt to com- 
ply with those regulations. The Executive Board of the 
subordinate body shall retain its discretion to determine 
the type of voting method that will be utilized. 


Candidates shall have the right to be present at the 
counting of the ballots. Voting by writing in the name of a 
person who was not duly nominated shall not be permit- 
ted. Any ballot shall be declared void if it contains any 
mark other than the voting mark. The Local Union Exec- 
utive Board shall have the authority to establish all rules 
and regulations for the conduct of the election to supple- 
ment the provisions of the International Constitution and 
the Local Union Bylaws, including the authority to use 
mail referendum balloting or absentee balloting without 
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membership approval. Absentee voting by mail shall be 
permitted only upon application of members who are ill or 
absent from the city or town where they are normally em- 
ployed at the time of voting because on vacation or on 
employment tour of duty. The Local Union Executive 
Board may permit additional reasons for absentee ballot- 
ing if they so desire. Application for absentee ballots shall 
be made to the Secretary-Treasurer of the Local Union not 
less than five (5) days prior to the date set for election and 
shall contain the grounds therefor. Absentee ballots shall 
be valid only if they are received by noon of the day on 
which the polls close. Absentee voting shall be conducted 
with all proper safeguards for secrecy of the ballot. The 
General President shall also have the authority to direct 
the use of mail referendum balloting or absentee balloting 
without membership approval, any action of the Local 
Union Executive Board to the contrary notwithstanding. 


(c). To be eligible to vote in the election, a member 
must have dues paid up through the month prior to the 
month in which the election is held. The candidate for each 
office who receives a plurality of the votes cast for the of- 
fice shall be elected thereto, except in the case of Trustees, 
in which case the three (3) candidates receiving the highest 
number of votes shall be elected. In the event of a tie vote 
the candidates shall resolve such tie by lot except in the 
case of a tie for the office of principal officer of the Local 
Union, in which case there shall be a reelection between 
only the candidates who have tied for the highest number 
of votes and only for that principal office. The officers-elect 
shall take office at the end of the term of the incumbent 
officers regardless of the date of installation, which instal- 
lation may take place at either the same meeting at which 
they are elected or, if not elected at a meeting, at the next 
meeting following their election. Where the nominee is un- 
opposed at the regularly designated nominations meeting, 
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there shall be no necessity for the election of such nomi- 
nee. The nominee shall be declared duly elected at such 
nominations meeting, effective as of the conclusion of the 
term of the previous incumbent. 


Local Unions whose membership is composed sub- 
stantially of seasonal workers in the seasonal food indus- 
try shall provide for the nominations and election of offi- 
cers during the peak of the season or, in the alternative, if 
the nominations and election are to be held at the time set 
forth herein, shall be governed by the following rules with 
respect to eligibility to vote: such seasonal workers who 
(1) were in regular employment during some period of the 
twelve (12) months prior to the election and (2) produce 
satisfactory evidence that their dues were paid up through 
the last month of employment shall be eligible to nomi- 
nate and vote. Such members of such Local Unions must 
be permitted to continue to pay dues during periods of 
seasonal layoff. Any disputes with respect to the applica- 
bility of this provision, in any particular circumstances, 
shall be finally resolved by the General President. 


(d). The General President is authorized to change the 
time and place of nominations and election provided for 
in this Section. 


(e). During the period between the date of election 
and the end of the term of office, no extraordinary expen- 
diture of Local Union funds shall be made, and no action 
shall be taken that commits the Local Union to make such 
extraordinary expenditures in the future, without the ap- 
proval of the officers-elect and the membership. An ex- 
penditure may be considered to be “extraordinary” if: (a) 
it is not routine or recurring in the operation of the Local 
Union, such as, but not limited to, those items set forth in 
Article VII, Section 2(a)(1); (b) it is for an amount great- 
er than the Local Union would normally pay for the par- 
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ticular item in the ordinary course of its business; (c) it 
establishes new benefits, or increases the amounts of pre- 
viously authorized benefits, for Local Union officers or 
employees; or (d) the payment would have a significant 
adverse effect on the financial stability of the Local 
Union and/or affect its ability to provide representational 
services to the membership. Documented and authorized 
severance, sick leave or accrued vacation benefits estab- 
lished prior to the election and accurately recorded as li- 
abilities on the financial reports shall not be considered 
an “extraordinary” expense, provided the benefit has 
been funded as liability has accrued, or, if not, payment 
of the benefit does not significantly adversely affect the 
financial stability of the Local. Nothing contained herein 
shall relieve the Local Union of the responsibility to ar- 
range for the payment of financial obligations or benefits 
previously authorized in accordance with the Local 
Union’s Bylaws on such terms as necessary to preserve 
the ability of the Local Union to meet its current financial 
commitments and provide services to the membership. 


Nominations and Election Protests 


Section 5(a). Any member who desires to challenge a 
ruling on eligibility to run for office shall appeal, in writ- 
ing, within forty-eight (48) hours after receipt of the rul- 
ing to the General President, who shall decide such an 
appeal within seven (7) days after receipt of the protest. 
The decision of the General President shall be appealable 
to the General Executive Board pursuant to the provisions 
of Article VI, Section 2 of the International Constitution. 
In the event there shall be any protest or charges made 
concerning an election by any member prior to the hold- 
ing of the election, such protest or charge shall be made in 
writing by such member within forty-eight (48) hours of 
his or her knowledge of the event complained of and shall 
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specify the exact nature and specifications of the protest. 
Such protest or charges shall be made to the Local Union 
Secretary-Treasurer who shall refer the protest or charges 
to the Local Union Executive Board for disposition. The 
decision of the Local Union Executive Board shall be ap- 
pealable pursuant to the provisions of Article VI, Section 
2 of the International Constitution. 


(b). In the event there shall be any protest or charge 
by any member concerning the conduct of the election 
after the election has been held, such protest or charge 
shall be made in writing by such member within seven- 
ty-two (72) hours setting forth the exact nature and spec- 
ifications of the protest and the claim as to how it has af- 
fected the outcome of the election. Such protest or charge 
shall be made to the Secretary-Treasurer of the Joint 
Council with which the Local Union is affiliated and the 
protest or charge shall be referred to the Joint Council 
Executive Board for disposition. The Joint Council Exec- 
utive Board shall meet to consider the protest and shall 
conduct a hearing as prescribed in Article XIX of this 
Constitution. The decision of the Joint Council Executive 
Board shall be appealable to the General Executive Board 
for final decision, which is not appealable to the Conven- 
tion, in accordance with the provisions of Article XIX of 
the International Constitution to the extent that such pro- 
visions may be applied to an election protest or charge. 


(c). If votes are challenged, such challenge shall be 
made in writing at the time of the election with specific 
reasons given for such challenge. 


(d). The provisions set forth in this Section concerning 
the processing of pre- and post-election protests that do not 
involve eligibility to run for office shall not be applicable 
to members of subordinate bodies affiliated with the Broth- 
erhood of Locomotive Engineers Division, the Brother- 
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hood of Maintenance of Way Employes Division or the 
Teamsters Canada Rail Conference. Election protests filed 
by members of those affiliates shall be processed in accor- 
dance with the Bylaws of the respective organizations. 


Election of Additional 
International Convention Delegates 


Section 6. The provisions of this Constitution govern- 
ing the conduct of the nominations and election of Local 
Union officers shall also govern the conduct of the elec- 
tion of additional delegates and/or alternates to the Inter- 
national Convention which may be conducted pursuant to 
the provisions of Article III, Section 5. 


Seasonal Workers 


Section 7. The regular nominations and elections in 
Local Unions having a substantial number of seasonal 
workers in their membership shall be held at such dates 
and times as the General President shall designate in the 
year provided for in the Local Union Bylaws and in con- 
formance with all other provisions of the International 
Constitution pertaining to nominations and elections. 


Business Agents 


Section 8. The Business Agents and Assistant Busi- 
ness Agents of a Local Union may be appointed in the 
manner provided in the Local Union Bylaws. Appointed 
Business Agents or appointed Assistant Business Agents 
may be removed at will only by the appointing authority. 
Business Agents and Assistant Business Agents may be 
elected in the same manner as officers are elected provid- 
ed that the Local Union Bylaws adopted at the time of the 
adoption of the 1981 Constitution contained provisions 
permitting such election. Elected Business Agents and 
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elected Assistant Business Agents may be removed only 
according to the trial procedures set forth in this Consti- 
tution or Local Union Bylaws. After the date of adoption 
of the 1981 Constitution, no Local Union may amend its 
Bylaws to provide for the election of Business Agents, 
Assistant Business Agents, or other Local Union employ- 
ees other than the officers comprising the Local Union 
Executive Board. 


Notwithstanding the above paragraph, Appointed 
Business Agents, Appointed Assistant Business Agents 
and Elected Business Agents may be removed by a Trust- 
ee appointed by the General President in accordance with 
Article VI, Section 5. 


Vacancies 


Section 9. The Local Union Executive Board and the 
Executive Board and/or the Policy Committee of all oth- 
er subordinate bodies shall determine when a vacancy 
exists due to the temporary unavailability of an elected 
officer; provided however, that if an officer is unavail- 
able for twelve (12) months or more, the office shall be 
considered to be vacant. When an office has been deter- 
mined to be vacant, all of the remaining Executive Board 
officers shall have the right to vote to fill the vacancy by 
appointment for the entire remainder of the unexpired 
term. Once appointed, the new officer shall serve the re- 
mainder of the unexpired term, subject to removal only 
in accordance with Article XIX. Vacancies in the posi- 
tion of elected Business Agents or elected Assistant 
Business Agents shall be filled by appointment by the 
person or persons designated in the Local Union Bylaws. 


In the event the Local Union Executive Board is even- 
ly divided in its recommendation for the appointment to 
fill a vacancy in an elected office, the vacancy shall be 
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filled by a vote of the Local Union membership under the 
same provisions and requirements for the election of Lo- 
cal Union officers as set forth in this Constitution. 


No officer may run for another office in the Local 
Union, the term of which covers part of the current term, 
unless he or she resigns from the current office, effective 
upon the certification of the results of the election. The 
officer shall announce his or her intention to resign not 
later than fifteen (15) days prior to the nomination meet- 
ing and will not be eligible for appointment to the vacan- 
cy created by the resignation. 


Article XXIII 


DUTIES OF LOCAL UNION 
SECRETARY-TREASURERS 


Section |. Prior to taking office Local Union Secre- 
tary-Treasurers shall comply with the provisions of Arti- 
cle X, Section 7 and any applicable law. 


Section 2. Local Union Secretary-Treasurers shall en- 
ter all receipts in the name of the Local Union and shall 
deposit all moneys in accordance with Article X, Section 9. 


Section 3. When Local Union Secretary-Treasurers 
pay bills by check, such checks must bear the signature of 
any two (2) of the following: the Local Union President, 
the Local Union Secretary-Treasurer, or one (1) other of- 
ficer or elected Business Agent. In the event that two (2) 
or all of these officers become ill or otherwise incapaci- 
tated the Local Union Executive Board shall designate 
substitutes for the purpose of signing such checks. 


Section 4. Local Union Secretary-Treasurers shall 
maintain a bookkeeping system as prescribed by the Gen- 
eral Secretary-Treasurer and approved by the General 
Executive Board, unless the General Secretary-Treasurer 
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has approved a deviation from the prescribed bookkeep- 
ing system. 

Section 5. Local Union Secretary-Treasurers must 
pay to the General Secretary-Treasurer the initiation fee 
and per capita tax as prescribed in Article X, Section 3. 


Section 6. Local Union Secretary-Treasurers must re- 
port additions, deletions, and corrections to the original 
magazine mailing list of the Local Union to the General 
Secretary-Treasurer on a current basis. 


Section 7. Local Union Secretary-Treasurers cannot 
and must not carry any person on their books as members 
of the organization and mark them exempt from paying 
dues, unless there has been a waiver by the General Ex- 
ecutive Board. 


Section 8. Local Union Secretary-Treasurers shall 
forward to the Office of the General Secretary-Treasurer 
the names of the officers of the Local Union within thirty 
(30) days after their election or appointment to office, us- 
ing the system and forms prescribed by the General Sec- 
retary-Treasurer. 


Section 9. Local Union Secretary-Treasurers shall for- 
ward to the Office of the General Secretary-Treasurer 
copies of all reports filed by the Local Union with all 
governmental agencies. 


Article XXIV 


SERVICE OF PROCESS ON 
INTERNATIONAL UNION 


Only the elected officers of the International Union 
are authorized to be its agents for service of process. 
General Organizers, staff members and employees of 
the International Union, and the officers and employees 
of subordinate bodies are not authorized to be agents of 


173 


Art. XXIV-Art. XXVI, Sec. 1 


the International Union for service of process under any 
circumstances. 


Article XXV 
DEFINITION OF EXECUTIVE BOARD 


Unless specifically provided otherwise, wherever this 
Constitution provides for action by the Executive Board 
of the International Union or any subordinate body, the 
words “Executive Board” shall mean “a majority of the 
members of the Executive Board present and voting at a 
duly called meeting at which a majority of the members 
of the Executive Board is present or responding to a tele- 
phonic or electronic poll.” Actions approved by poll 
must be recorded in the minutes of the Executive Board 
and ratified by a majority of the members of the Execu- 
tive Board at its next meeting. 


Article XXVI 
TEAMSTERS CANADA 
Statement of Purpose 


Section 1. In recognition of the distinct national char- 
acter of Teamsters members in Canada, the General Ex- 
ecutive Board has designated Teamsters Canada as the 
nationwide representative of all Canadian Teamsters. By 
incorporating the unique structure of Teamsters Canada 
in this Constitution, we acknowledge the sovereignty of 
the nation of Canada and the diversity and distinctiveness 
of its political, cultural, legal, and social institutions. Ca- 
nadian Teamsters reflect their country’s distinct French 
and English heritages, each with its own constitutionally 
protected historical and linguistic traditions, labour rela- 
tions systems, laws, and customs. 
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We further acknowledge that by virtue of its responsi- 
bilities, which include the coordination of the activities of 
all affiliates and members in Canada, Teamsters Canada 
will engage in legislative and political action; will pro- 
vide research, education, and communication services; 
and will assist Local Unions with national bargaining, 
organizing, and liaison with other Canadian labour orga- 
nizations; all of which functions are similar to the duties 
performed by the International Union for members in the 
United States. Teamster members in the United States 
and Canada will benefit from the centralized policymak- 
ing existing in each country. Those mutually supportive 
governing bodies will facilitate our Union’s ability to de- 
velop strategies to deal with corporations and political 
events that transcend our national border. 


Section 2. All Local Unions and Joint Councils in 
Canada shall affiliate with, and participate in the activi- 
ties of, Teamsters Canada. The provisions of the Interna- 
tional Constitution shall apply to Teamsters Canada and 
all other subordinate bodies and members in Canada, ex- 
cept that the terms of this Article shall supercede any con- 
flicting provision of any other Article of this Constitu- 
tion. Decisions of the General President and/or General 
Secretary-Treasurer regarding policies applicable to affil- 
iates of the International Union shall be binding on Team- 
sters Canada and its subordinates, to the extent those pol- 
icies are consistent with applicable law. 


Bylaws 


Section 3. The Bylaws of Teamsters Canada in effect 
at the time of the adoption of the 2001 Constitution shall 
continue to govern the affairs of Teamsters Canada. Such 
Bylaws may only be amended in accordance with the 
procedures set forth in the Bylaws. Amendments to the 
Bylaws of Teamsters Canada shall be submitted to the 
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General President for approval, in accordance with Arti- 
cle VI, Section 4 of this Constitution. Properly adopted 
amendments shall be approved except where the General 
President determines that such amendments are in con- 
flict with the International Constitution or contrary to the 
well-being of the International Union. 


Allocation of Per Capita Tax, 
Assessments and Fees 


Section 4(a). In recognition of the fact that Teamsters 
Canada shall assume the responsibility for the expenses 
associated with certain activities performed by the Inter- 
national Union in the United States, the following alloca- 
tion of per capita tax and fees shall apply. The terms of 
this Section supercede any contrary provisions of Article 
X of this Constitution. 


(b). Each Local Union in Canada shall pay to the 
General Secretary-Treasurer the amount specified in Arti- 
cle X, Section 3(a) of this Constitution from every initia- 
tion or reinitiation fee collected. The General Secre- 
tary-Treasurer shall pay to Teamsters Canada thirty-three 
percent (33%) of the amount of each initiation or reiniti- 
ation fee collected. 


(c). Each Local Union in Canada shall pay to the Gen- 
eral Secretary-Treasurer the per capita tax required by 
Article X, Section 3(b) of this Constitution, payable for 
the current month, not later than the twentieth (20") day 
of the succeeding month, unless otherwise determined by 
the Executive Board of Teamsters Canada in extreme 
hardship cases, which determination shall be confirmed 
by the General Secretary-Treasurer. This per capita tax 
shall be in addition to any other per capita tax payments 
payable directly to Teamsters Canada, as required by the 
Bylaws of Teamsters Canada. 
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Per capita tax shall be paid not only on dues paying 
members, but also on all persons paying agency shop 
fees, periodic, or other service fees to the Local Union. 


The General Secretary-Treasurer shall pay to Teamsters 
Canada from each per capita received from Canadian Lo- 
cal Unions, eighty percent (80%) of the amount collected. 
The General Secretary-Treasurer shall advise Teamsters 
Canada of the number of members on which per capita tax 
has been paid by each Canadian affiliate each month. 


In consideration of the allocation of monthly per cap- 
ita tax set forth above, the financial obligations of the In- 
ternational Union to Teamsters Canada shall include 
those services mutually agreed between the parties from 
time to time. The General Executive Board is authorized 
to adjust the allocation percentage amount to reflect any 
changes in the services provided. 


(d). Each Local Union in Canada shall be obligated to 
pay to the General Secretary-Treasurer any emergency as- 
sessment required by Article X, Section 2 of this Constitu- 
tion. The General Secretary-Treasurer shall pay to Team- 
sters Canada from each assessment received from Canadian 
Local Unions, fifty percent (50%) of the amount collected. 


(e). Each Local Union in Canada shall continue to 
maintain membership data, bookkeeping, and communi- 
cation systems in the manner prescribed by the General 
Secretary-Treasurer and consistent with Article XXIII of 
the Constitution. 


International Union Officers 
From Teamsters Canada 


Section 5(a). The International Union officers from 
Canada shall consist of the President of Teamsters Cana- 
da, who shall also be an International Vice President, and 
two (2) regional Vice Presidents, consistent with Article 
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IV, Section 1(a) of the Constitution. Candidates for these 
offices shall be elected by members in Canada, as provid- 
ed in Article IV, Sections 2 and 3 of the Constitution. 


The Vice President/President of Teamsters Canada and 
the two regional Vice Presidents shall be officers of the 
Executive Board of Teamsters Canada, commencing upon 
the effective date of their installation as International offi- 
cers, regardless of the prior composition of the Executive 
Board of Teamsters Canada and regardless of the region 
from which the International Vice President was elected. 


The President of Teamsters Canada shall be the Princi- 
pal Officer of Teamsters Canada, as provided by Article 
Ill, Section 2 of the Bylaws of Teamsters Canada. He or 
she shall be responsible for maintaining liaison with the 
General President and the International Union on behalf of 
Teamsters Canada and the Canadian membership. He or 
she shall have the authority over the affairs of Teamsters 
Canada as provided by the Bylaws of Teamsters Canada. 


The General President shall consult with the President 
of Teamsters Canada regarding the assignment in Canada 
of the two regional International Vice Presidents. The 
President of Teamsters Canada may assign the two region- 
al International Vice Presidents to perform work in Cana- 
da, provided that those tasks do not conflict with the per- 
formance of their assignments from the General President. 


(b). In the event a vacancy occurs in the office of 
regional International Vice President from Canada, the 
General President shall fill the office by appointment, 
pursuant to Article VI, Section 1(a) of the Constitution 
and subject to approval by the General Executive Board. 
Prior to such appointment, the General President shall 
consult with the President and Executive Board of 
Teamsters Canada to seek their recommendation re- 
garding the replacement. 
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(c). In the event a vacancy occurs in the office of Inter- 
national Vice President/President of Teamsters Canada 
less than one (1) year prior to the first day of the month in 
which the next regular International Convention is sched- 
uled to convene, the Executive Board of Teamsters Cana- 
da shall recommend, and the General President shall ap- 
point, a replacement from among the elected officers of 
the Executive Board of Teamsters Canada. The resulting 
vacancy shall be filled in accordance with the Teamsters 
Canada Bylaws, in the event such vacancy is in a region- 
ally elected position on the Executive Board of Teamsters 
Canada, and in accordance with subsection (b) of this Ar- 
ticle in the event such vacancy is in the office of a Region- 
al International Vice President from Teamsters Canada. 


(d). In the event a vacancy occurs in the office of In- 
ternational Vice President/President of Teamsters Canada 
one (1) year or more prior to the first day of the month in 
which the next regular International Convention is sched- 
uled to convene, the Executive Board of Teamsters Can- 
ada shall call a Special Convention of Teamsters Canada 
for purpose of nominating candidates for the office of 
President of Teamsters Canada. Members of the Execu- 
tive Board of Teamsters Canada and delegates from Ca- 
nadian affiliates shall be eligible for nomination. Dele- 
gates and alternate delegates elected to the most recent 
Convention of the International Union shall have the first 
priority as delegates and alternates to any Special Con- 
vention called for the purpose of nominating an individu- 
al for the office of President of Teamsters Canada. Addi- 
tional delegates shall be selected in accordance with the 
Bylaws of Teamsters Canada, if necessary. In the event 
more than one eligible candidate is nominated, an elec- 
tion shall be conducted by secret ballot vote of the Cana- 
dian membership in a mail ballot referendum. The elec- 
tion shall be conducted under the supervision of the 
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Executive Board of Teamsters Canada, which shall have 
the authority to make all arrangements to conduct the 
election. In the interim, the affairs of Teamsters Canada 
shall be administered in the manner set forth in Article V, 
Section 6 of the Bylaws of Teamsters Canada. 


(e). The International Vice President/ President of 
Teamsters Canada shall receive full compensation as cur- 
rently provided by the International Union. The Regional 
International Vice Presidents shall receive compensation 
for those offices as provided in Article V, Section 1 of the 
Constitution. The International Vice President/President 
of Teamsters Canada may receive additional compensa- 
tion as provided in the Bylaws of Teamsters Canada. 


Supervision of Canadian Local Unions 
and Joint Councils 


Section 6(a). The General President shall consult with 
the President of Teamsters Canada on a regular basis re- 
garding the affairs of Canadian Joint Councils and Local 
Unions. The President of Teamsters Canada shall report 
to the General Executive Board at its regular meetings 
concerning developments in Canada. 


(b). The President of Teamsters Canada shall be con- 
sulted with respect to mergers of Canadian Local Unions, 
the adjustment of the jurisdiction of Canadian affiliates, 
issuance or revisions of charters of Canadian affiliates, 
and such other matters as affect the affiliates of the Inter- 
national Union in Canada. Action to revoke or suspend 
the charter of a Canadian affiliate shall only be undertak- 
en after the President of Teamsters Canada has been con- 
sulted and given an opportunity to resolve the problems. 


The Executive Board of Teamsters Canada shall be 
authorized to take action on matters regarding service 
contracts, affiliation agreements, mutual aid, and assis- 
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tance pacts, subject to the approval of the General Exec- 
utive Board. Teamsters Canada may negotiate the affili- 
ation of other independent labour organizations with the 
International Union, subject to the approval of the Gener- 
al Executive Board. 


(c). In the event the President of Teamsters Canada 
becomes aware that conditions exist that would require 
the imposition of a trusteeship over a Canadian affiliate, 
the General President shall be notified and assistance in 
resolving the problems sought. The President of Team- 
sters Canada may recommend that a trusteeship be im- 
posed under Article VI, Section 5 of the Constitution if 
conditions require such action. This shall not prevent the 
General President from taking immediate action where, 
in his or her discretion, the facts indicate the existence of 
a situation that is imminently dangerous to the Local 
Union, International Union, or any affiliate. In such a 
situation, the President of Teamsters Canada shall be ful- 
ly informed of the imposition of a trusteeship and the 
reasons such action was necessary. 


(d). The Executive Board of Teamsters Canada shall 
exercise the authority vested in the General Executive 
Board by Article XII of the Constitution with respect to 
collective bargaining matters involving affiliates and 
companies in Canada. The President of Teamsters Cana- 
da shall exercise the authority vested in the General Pres- 
ident by Article XII of the Constitution regarding such 
collective bargaining matters. Out-of-work benefits shall 
be paid to members in Canada from the Teamsters Cana- 
da Strike Fund, in accordance with the provisions of Ar- 
ticle VII of the Bylaws of Teamsters Canada. According- 
ly, payment of out-of-work benefits pursuant to Article 
XII of the Constitution shall not be made to Canadian 
members, absent mutual agreement of the General Exec- 
utive Board and the Teamsters Canada Executive Board. 
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(e). Local Unions and/or Joint Councils in Canada 
shall forward copies of all collective bargaining agree- 
ments to the President of Teamsters Canada, in addition 
to filing copies with the Economics and Contracts De- 
partment of the International Union. 


(f). The President of Teamsters Canada shall have au- 
thority to appoint an auditor, after consultation with the 
General Secretary-Treasurer. The auditor shall follow the 
auditing procedures specified by the General Secre- 
tary-Treasurer. Copies of the audit reports shall be sent to 
the General Secretary-Treasurer and concurrently to the 
President of Teamsters Canada and shall satisfy the re- 
quirements of Article VII, Section 7 of the Constitution. 
Nothing in this Article shall preclude the General Secre- 
tary-Treasurer from assigning an International Auditor to 
perform the audit of any affiliate in Canada, pursuant to 
Article X, Section 10 of the Constitution. 


Assets of Canadian Affiliates 


Section 7. In the event the charter of a Canadian Lo- 
cal Union or Joint Council is revoked or suspended, the 
labour organization or its officers shall turn over all 
books, documents, property, and funds to Teamsters Can- 
ada. Teamsters Canada shall be responsible for ensuring 
that any outstanding loans, accounts, initiation and reini- 
tiation fees, per capita tax, or any other outstanding finan- 
cial obligations to the International Union shall be paid, 
to the extent the assets are sufficient to make such pay- 
ments. The remaining assets shall be applied to pay any 
outstanding obligations to Teamsters Canada, if any. All 
remaining assets, and the books, documents, and proper- 
ty of the affiliate, shall be held by the President of Team- 
sters Canada for the purpose of reorganization. If no re- 
organization occurs within a period of two (2) years, such 
funds shall be divided between Teamsters Canada and the 
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International Union, with sixty percent (60%) of the 
funds transferred to Teamsters Canada and forty percent 
(40%) transferred to the International Union. 


The procedures set forth above shall also apply to the 
assets of any affiliate that dissolves, disaffiliates, or se- 
cedes from the International Union. 


Journal 


Section 8. Copies of the official Journal of the Inter- 
national Union will be available at all Canadian Local 
Unions and the International Journal will be sent directly 
to any Canadian member upon request. The International 
Union shall pay the costs associated with the publication 
of the official Journal. 


Article XXVII 


SAVING CLAUSES 


Section 1. The provisions of this Constitution relating 
to the payment of dues, assessments, fines, or penalties, 
etc., shall not be construed as incorporating into any 
union-security contract those requirements for good 
standing membership which may be in violation of appli- 
cable law, nor shall they be construed as requiring any 
employer to violate any applicable law. However, all 
such financial obligations imposed by or under this Con- 
stitution and Local Union Bylaws (and in conformity 
therewith) shall be legal obligations of the members upon 
whom imposed and enforceable in a court of law. 


The General Executive Board is authorized to adopt 
any plan or arrangement relating to such requirements 
and obligations which may be imposed by applicable law. 


Section 2. If any provision of this Constitution shall 
be declared invalid or inoperative by any competent au- 
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thority of the executive, judicial, or administrative branch 
of a state, provincial, or federal government, the General 
Executive Board shall have the authority to suspend the 
operation of such provision during the period of its inva- 
lidity and to substitute in its place and stead a provision 
which will meet the objections to its validity and which 
will be in accord with the intent and purpose of the inval- 
id provision. If any Article or Section of this Constitution 
should be held invalid by operation of law or by any tri- 
bunal of competent jurisdiction, the remainder of this 
Constitution or the application of such Article or Section 
to persons or circumstances, other than those as to which 
it has been held invalid, shall not be affected thereby. 


Section 3. The General Executive Board shall have 
the authority to consider changes to this Constitution 
which may be necessary to resolve any pending or threat- 
ened litigation. However, the General Executive Board 
shall not have authority to agree to amend any provision 
of this Constitution concerning the rights of any affiliated 
subordinate body without first obtaining approval from a 
majority of delegates attending a Special Convention. In 
such circumstances, a Special Convention must be called 
if a majority of the members of the General Executive 
Board agrees to recommend the adoption of any such 
amendment to this Constitution as a means of resolving 
pending or threatened litigation. Any Special Convention 
convened under this Section shall be limited to consider- 
ation of the amendment(s) proposed as a means of resolv- 
ing the matters at issue in the pending or threatened liti- 
gation. The delegates to any such Special Convention 
shall be those members who were delegates to the most 
recent Convention of the International Union. Any such 
Special Convention shall be convened and shall consider 
and reach a final decision with respect to all such pro- 
posed amendments within three (3) weeks of the General 
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Executive Board’s vote requiring a Special Convention to 
be convened. 

Nothing in this Section shall affect the validity or the 
implementation of the Final Agreement and Order in 
United States v. International Brotherhood of Teamsters, 
et al., 88 Civ. 4486 (S.D.N.Y.) (LAP). 
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deposits, International Union : 
deposits, subordinate bodies 80-81, 182-183 
in dissolution ...82-83, 159, 183 
distribution of (among its members) prohibited oo... eee 158-159 
expenses incurred in recovery of property and 

funds of defunct subordinate bodies . 
International Union, custodian of ... 
investment of Local Union funds ... 
investment or expenditure of International 

Union, funds .... 
as legal obligation 
Local Union, trusteeship: 
Public Services Assistance 
return of, upon revocation or dissolution of, charter 
Teamsters Canada 


82-83, 158-159 


.183 


G 


General President Emeritus. See President Emeritus (General) 

General Executive Board. See Executive Board (General) 

General Secretary-Treasurer (EMEeTituS) .0....eceseseseesseeseeeeeeneeeeeeeeeeseeseeeneaed 60 
General Organizers. See Organizers (General) 


General President. See President (General) 


General Secretary-Treasurer. See Secretary-Treasurer (General) 


GOO StAMGING StALUS sc; ccsccysavscatecacantsehveceesssstessteesvaectvivesediseddereesateedeeesvaivees 13,77 
Government agencies, repOrts tO .....sesesesesesnessceseseeseeeeseseseaeeeeneeeeeeeeesestenenenes 173 
GOVEMMENLSMPlOVCES se: .5c4is.cteciesetseieaesee seiterste sei dissteeatedieae 113-114 
Government, U.S:, Call tO: Serve! sass.sissseiscasseiacciaseasdasastsaasiaaedensesisieaatsbeai 15, 38 
Grievance(s): 


General President’s authority to settle 
Local Union decline to process 


Hatdship:cases; Ques) fsssicasiiitssctssecsbisvaisiaaiesiainsaisieupnctadinaisatancaiisasasaanneiaiais TR) 
Hearing(s): 


contracts proposed ... 
on election protests .. 
Independent Disciplinary Officers 
jurisdictional disputes .. 
self-government, restoration to .. 
trusteeship ...... 
waiver of notice 


Honorary retired members ss 2eacsscarsicsigsazatseseascgsgusiseasaeastaspeasiartiaguasatatdtataatiaas 131 


Income (normal operating) of International Union oo... eeeeeeeeeeeeeeeeneees 71 
See also Finance(s): Finance Committee: Funds and properties 


Independent Disciplinary OffICerS we seeseeeeeeeesteeeteseeeseeteeeeeeeeeeeeneeeneaee 153 


Industry-wide bargaining and CONtraCtS oes ees ee eee eeseseeeseeeeseseeseees 89 


Tinitiation: £668. éscsiciszssssssictetssescisasedeaeisscinataiasosaisaarapiseadatateans 72, 115, 173, 176-177 
MAVS1 O11 A oc acscgecatucaesesseschcoreatuvastasarastesdssasersevastecttsetuedesestartscataandrastoceeoesdvestsemes 70 
Installation of International Off1CETS 2... cece seeseesesesneetesesessesesseensseeeesnees 32 
Installation Of Local Union OfMCELS......csssscissestsecsestoesssevevsoveisvecevesesionesaveecvesrs 166 


International Convention. See Convention, International 

International Officers. See Officers (International) 

International Representatives. See Representatives: Trustees: Vice-Presidents 
International Union: 


aims and objectives 
assets 
audit of books of . 
Constitution, authority to interpret . 
contracts 
Convention as supreme governing authority .. 
eligibility to office in .... 
financial obligations ... 
financial report (annual) 
fiscal year .. 
funds and properties 

investment of 
General Executive Board as governing authority .. 
Journal 
jurisdiction of 
legal expenses... 
lockouts 
membership 
name of ...... 
officers, election of . 
officers, nomination of .. 
officers, service of process 
officers terms 
Organizers, General, salaries of 
pension, health and welfare plans 
per capita tax 
principal and main office of .... 
relationship to Local Unions ... 
Representatives, International, salaries of 
salaries for clerical, technical and professional, assistance .... 


expenditure and 


MiiyOStrmennt' ss2eseiajecapectescasisavessvcsaseiiuiasesssatasens aaseenvatsegavassenteasteaniateeneae 57, 80, 84 


Joint Councils: 


affiliation of Local Unions with 
appeals of Local Union officers and members . 
Bylaws 
charges, trials and appeals 
charter applications ......... 
collective bargaining contracts, submission to for approval... 
contracts, collective bargaining . 
decisions and penalties 
delegates from Local Unions . 
delegates to International Convention . 
election, eligibility to vote in . 
election protests ........... 
exhaustion of remedies 
formation Of .........e 
General President’s authority to settle disputes in .. 
hearing on Local Union election protests 
judicial power we 
jurisdiction, dispute as to 
jurisdictional disputes between Local Unions 
legal expenses 
meetings 
member, refusal of Local Union to try 
officers 
out-of-work benefits, recommendation on . 
per capita tax 
representation of Local Union 
roster of 
state and multi-state . 
trial for offenses against International Union 
trials and appeals 
wage scales, approval of . 


Journal, official: 


distribution of . 
editorial staff of 
financial report published in annually 
number of regional Vice-Presidents published in oo... cesses 29 


Judicial powers: 


General President .. 
Joint Councils 
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Jurisdiction(s): 


disputes 112, 120-121 
International UNiOM: ii issisisiesisisssssaiiseaiasasaaaarnsicn saints: 

Joint Council 
Local Unions ... 


L 
Labels (representing the International Union), issuance Of... 70 
See also Insignia 
Labor Day: isssssssscissscssssessssasascavsescissscsosssnssnsesezaassenassetstsseasseetennieueseeisentevesetotene 159 
Labor organizations, other, affiliation With i eeeeeeeeeeeeeeeeeeee 53, 69-161 


delegates to conventions or meetings of .. 33 


loans or advances to 


Leave of absence .... 


Wie pall EXPENSES. isesesasecssistesasetassievsecatatetasestasscatstes dhsetstauessvartiparssuacamantaieasscsapiasl 66 
MOBS = secsiecatssiesatnaciseseceincaseseiveinierneesssnateceesassasnitesaemasin ena sia cssssarneeanissesseesi 81,85 
TOD DYING: cis csiesesecdesestasacsatasisiestasticareststvinugeiastistes nisin tisiamsae aiden 48 


Local Union(s): 


affiliation With CONfELENCES: vics.cscessicssesesssevoscesorescsedsesssesceesssesstienedss 
affiliation with Joint Councils 
alternate delegates to Convention, election of 
appeals of Local Union officers and members 
arbitration 
area, multi-area, multi-state, national, company-wide and 

industry-wide bargaining and contracts 
AIPOATABCS rsscasssessasssesssnsses 
assessment in emergencies 
assistance to and by 


bookkeeping system 


boycotts... 199. 
Business Agents 160-161, 170-171 
Bylaws ee 40, 160 
charges, trials, appeals 134-143 


charter application 
charter contract 
charter members 
charter revocation or suspension . 
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Boe 
53, 62, 79, 82, 118, 180 


Local Union(s) (Continued) 


chartered as result of split-off or merger 
contracts subject to approval of International Union . 
Convention representation 
decisions and penalties 
disbursements .............. 
disputes with employers 
dissolution, secession, disaffiliation . 
donations to 
dues ....... 
elections 
eligibility as delegat 
eligibility to office 
employment within jurisdiction of other Local Union ... 
as exclusive bargaining representative . 
exhaustion of remedies 
expenses incurred in recovering property and funds, 
expenses of delegates ... 
expulsion of member 
fees, payment of ....... 
financial assistance to and by 
financial obligations . 
financial record 
fiscal year.. 
funds, books and property, return upon revocation or 
dissolution of charter 
General President’s authority to settle disputes in .. 
initiation fees 
investment of money . 
Joint Council, delegates to .. 
jurisdictional disputes .. 
legal expenses . 
lockouts .... 
meetings 
mergers . 
mixed .... 
officer lists 
officer, principal 
officer, suspension of 
officers .. 
officers, installation of .... 
order blanks for supplies 
owner-equipment drivers 
penalties against members (dues delinquency) . 
per capita tax ww. 
periodic service fee .. 
property retention or destruction .. 
quarterly dues we 
receipt for dues and fees . 


"72, 132, 172, 176 
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Local Union(s) (Continued) 


referendum votes 
refund of dues to transferred member 
refusal to return records 
reinitiation fees wee 
reinstatement of expelled member . 
relationship to International Union 
TEOTYANIZALION oes eeeeeees 
reports (monthly), filing by trustees 
seals, stamps and supplies 
seasonal workers . 
secession of 
Secretary-Treasurer, duties of .. 
self-government, restoration to 
SPlit-Off .....ceseessessecssesseesseseeseeees 
strike funds (unused) return of 
strike vote .. 

strikes .... 
supervisors, rights of .. 
suspension 
transfer cards 
trial of Local Union officers and members 
trials and appeals 
trusteeships 
vacancies in office 
Vendors... 
withdrawal card 


Local Union Executive Board. See Executive Board (Local Union) 


Magazine official. See Journal official 
Mail ballot referendum .......cccccccccsscsscscesscsscssssscsscsesssscssesssscessesssceseesses 38, 
Meetings: 
General Executive Board .. 
Joint Council . 


Local Union... 
Policy COMMIS sacsicisicsissscesssesscecessscesssessstcasvscensseassestsasveossensonsésvesessdsa 


Members, Membership: 


appeals 
assault on General Officer or General Organizer 
Bylaws (Local Union), free copy to new members . 
charges against .. 
charter members 
Constitution (International), free copy to new member . 
continuous good standing ... 
denial of membership ... 
discrimination 
dues. 
eligibility to office.. 
exhaustion of remedies 
expelled member reinstated 
government, employed by ... 
grievance, Local Union decline to process 
Journal to each member .. 
Local Union refusal to try 
MCCHIES. sscsciieitiinsnine 
referendum vote on mergers 
refund of dues in transfer 
TOSUGNALON ceissicacsiesssesesie 
retired-honorable withdrawal card 
strike actions 


fon 


i 


Ane 
SCRESONBNEBADAEST 


supervisors, limitations on rights of . : 
SUSPENSION ..sssssecsssssesssesscessessenseresensare 48 
transfer from one Local Union to another . 25 


transfer in case of charter revocation .. 
transfer in split-offs .. 
trials and appeals .. 
VOUNG. ascislsscisiesis 
working for struck firm 


Membership meetings. See Meetings 
Merger(s) of Local Unions: 


Convention representation .. 
eligibility to office 
General Executive Board’s power in 
referendum vote on 
waiver of per capita tax and fees 


Military Service 
BOOM Standi me Statinssc scsi ssccstatadssacibsscsseladststsseesavatacsteataterasstecsiaatasstevesecasseis 15 


Miscellancotis: Chatter *s:scscssscstssssescssssesscsessesesaasvcceczsesvesevtasetiasavacrasasseseasiaeccaie 124 


Money(s) See Funds and properties 
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Monthly dues. See Dues 


Multi-area bargaining and COMtractS 0... eseseseseseesseseeesteseesseesteeeseeee 89 


Multi-area conferences 


Name Of International Umi00 wosiccisscsecsssscscscsssssssssasssvzssosieseessseedaesasesteaiasssnsnsoniis 3 
Negotiation(s): 

area, multi-area,,multi-state, company-wide and industry-wide ............. 85 
Nominations: 


authority of General President to change time and place of ...........38, 167 
delegates and alternates to International Convention ... 
International officers .. 
Local Union officers 


PTOLESHS: -sssssvssessscesatestass 168 


in seasonal food industry .. 167, 170 

O 
Oathior loyalty: sisciscsantansaaineiiiaiinaiantinnnaaintadnenast ial 
WAOLALLOTOL 5. scsescestecsceccivsescevnsascevsssetateseassesdssevreseseseacteraiaeteseieeedtrbeeeisnastiedse 46 


Oath of Office ... 
violation of . 


Objects: 


objectives and goals of International Union 
expenditures for 


OFFENSES; SPC CLG cccasssterasieastesds sedecsivedtereessteciivesteiesesueetevasresuaerte ttre 12, 145, 147 
Office: 
denial tovhold ci isanivstisiacdsidaaienintanm manana 48 
eligibility to 


holding in more than one Local Union . 

principal and main (International Union) 
suspension from (Local Union) .. 
terms of (Local Union) ........ 
vacancies in (Local Union) .. 


Officers (International). See Executive Board (General) 


Officers (Local Union and other subordinate bodies). See Local Unions 
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Onder blanks for supplies. siciinitasnanininiannumnninnnninninades 59,79 
Organizers, General: 


allowance and expenses .. 
appointment of 
assault upon .... 
automobile allowance .. 


Original jurisdiction, assumption of, by General Executive Board 
by General President 


Out-of-work benefits: 


authorization of 
Local Union’s continuous good standing 
lockout 
in organizing campaigns . 
reporting to proper officers . 
requirements for payment of . 
termination of benefits 


OypMercequip ment ALiVELs: sc acccsscecccsessincsescevsssassvscvascasdivesesaosesesedtadeardzeasereaieseaetes 10 


Per capita tax: 


ATLEALALE sass sazassdainsaascichduiaszeasticisdateis aaseistaieiaanateisativiebsteatsinaaditeniiae 
on delinquent dues 
on fees 
Joint Councils . 
out-of-work benefits . 
payment Of .......c 
priority of payment of .. 
subordinate bodies ... 
Teamsters Canada .. 
waiver of 


104-105 


Per diem expenses 


Periodic service fee .. 
Personal Representative of General President .........ccsesesseeseeeeeeeeeeseteeeeeees 38 
Policy Committee (conferences): 

GIS CHOMP OF si sszteeksissadescaqssastasetadevassesscatstesssaatesanatetagsacatensiasst piatetesesassutaiats 123 


Political: Contributions; ;.5:siasisisinndnsincosiaasinsensianiameae A8 


Powers of Local Union officers, modification Of ........ccecseeeseeseseeeeeseteeeees 163 


Preamble (International Constitution) ..........cc.ccccccccsescesessscescssceseessesceecsecaceeseeees 1 


President Emeritus (General) ... 
President (General): 


allowances and expenses, determining of (by) 
amendments to Bylaws ....sesseeseeeeeeeeteeeeenes 
appeals of Local Union refusal to issue transfer card .. 
appeals of nomination and pre-election protests 
appeals on jurisdictional disputes 
approval of charter............. 
arbitration (Local Union)... 
Assistants to 
audits of books of subordinate bodies 
DOnGin SOF: sssscsscssesessessacctaceisetiesdacacs 
Bylaws (Conferences), approval of . 
Bylaws (Joint Council), approval of 
Bylaws (Local Union), approval of 

charges, trials and appeals 
charter, application 
clerical, technical, professional assistance 


committees, appointment of ....... 13 
Constitution, authority to interpret . 3d 
Convention (International) ......... 37 


Convention (International), determining order of business at 
decisions and penalties 
delegates to other labor organizations 
conventions and meetings appointment of 
dispute settlement, authority for . 
duties and powers. 
emergency power to conduct trials . 
Executive Assistant to ... 
Finance Committee .... 
Government (U.S.), call to serve 
investment of International Union’s funds 
Joint Council election protest 
Journal, official ... 
judicial powers 
jurisdictional disputes 
lawsuits, boycotts, etc., Local Union involved in... 
lockouts 
negotiating committees . 
nomination and/or election, authority to change time and place of . 
holding office in subordinate bodies 
original jurisdiction, assumption of (by) .. 
out-of-work benefits, authorization of 
payment claims, review of 


President (General) (Continued) 


Personal Representative of 
political contributions, authority to make 
POWOIS:sesssseietetecssiasiisracseattaticuastartieisine 
Representative (International), authority to appoint .. 
Representative (International) power to remove . 
restoration of self-government, petition for 
salary and expenses . 
stay of decision pending appeal 
supervision of International Union 
termination of out-of-work benefits . 
tie, deciding vote in .. 
travel provisions 
trials, in offenses against International Union... 
trustees (temporary) ........ 
trusteeship, imposition of 
vacancy in office .......... 
vote, authority to direct : 
waiver of fines pending appeal sc.csicisnisionsniniisuiinnnnmanininn 


President (Local Union). See Local Union Officers 


Principal officer (Local Uini0n) wists cscsssscssssiescsisatsesssvestesesvevestscisassisecsestacisaveste 


duty tO.comfer With: SUCCESSOR cis sscaicatoassaiscassiccisaciasszssnsdctoisviossachadatiessaisses 
PLOCESAINES; CONVENE OME jaistssepsceatasaiesactscacatesavancagsvesatet snap terssacataasisetasstcstentaged 
Professional assistance, provisions for .... 
Property(ies): 

dissolution of defunct affiliates 

investment of money by subordinate bodies 

refusal to return ............ 

retention or destruction 

See also Funds and properties 


Protection of Union standards .....c.ccesesessessseceeeseeseseseeaeseseeeeeeeeseeeeeeeaeeeenes 


Protests, nomination and election in Joint Councils .. 
in Local Unions.. 


Proxy voting at International Convention ..........ccseceeeseeteseeeseeneeeeeeenenees ‘ 


Public Services Assistance Fund sssisississssssssssssssssasssessssscvsssssasaatsieseseassvecons 


Quarterly meetings: 


General Executive Board .. 
of Joint Councils 


Quarterly payment OF Auesiscsiisescstsssssestesesestasaescsescesestaniesses scasastuatevssasisesateciense 78 


Quorums: 


Finance Committee 
General Executive Board .. 
International Convention .. 


R 
Receipts: 
cash disbursements . 80-81 
dues and fees ....... 77 


General Secretary-Treasurer 


for out-of-work benefits 
Records: 

OF MEH aMCt AHTIASS: sassccscssssssccasscsccsessoscenssesivseecesecassvevifessasiveasienavatieossetssets 81 

Tefusal tO return ...cccccececccscsscesccsscsessecsecseccsssecseccssceseecseceseesceseeenees 82, 148 
IREIMIM at OM! TEES: 5 fe ccchisvss ds taveidais tatasssaccaseriatetetacatavenetamatasantaataarrsensstasane 72 
Reinstatement of expelled member sii: ésisssscssssesscsessiscstasateansaasastarisranssevsestvein 50 
Remedies; ex havistion’ jsiscacszsiacscactavesgtataesieacssasataigieataiatacstaaleaataaseacmiasesteiatataee 52 


Remuneration. See Salary(ies) 
Report(s): 


audits of books of subordinate bodies 
Credentials Committee ............. 
financial (International Union) 

Independent Disciplinary Officers . 
names and addresses of new members .. 
in strikes, members eligible for benefits .. 


55 
154-155, 158 


.108-109 


trustees (International Union), semi-annual 60-61 
trustees (Local Union), monthly ...80 
trusteeship 4-45 


Representation: 


Convention, International 
of Local Union in Joint Council 


Representatives: 


appointed by General President to conduct trials 
appointment of 
automobile allowance for 
removal of ... 
salaries of .... 


Resignation, conditions governing MEMbET ...........cccccseeseseeeeseeeseeseseeneeseenees 12 
Resolutions by delegates to International Convention... 26 
Retired members, issuance of withdrawal cards tO. ....cececeeseseseseeeeseeesteeeeees 131 
Retirement plam sia niisiscivciidsiactnimnnaanaaecniadaiiaanneed 68 
FRE VTC sas 2s5sisasasaevavacacacsseasacasssasassusseassvesnsassesosauasasauaavassvacstseaeestasatasstaceaniaenss 71 


Revocation of charter. See Charter(s) 


Roster for:affiliates addresses. ssssicscscsscscssvecsscaiessasssascsasvasssacecasaseatastuaviacsscazaesz 56 


WaAlety CepPOSit: PORES cis: scscsezvescacssdvscsaesvscitesevsanssTsciaasiustesteraaaeiarataieaanaee 85 
SAVING CLAUSES 25 ciecvacesnesisestsveseatassvacusasvactsassaneansticsnatainiarivciiatansanesaasadaesaeaase 183 
GALS) - cesscavarccsactasseteraiqissaaicadtaiisaiaaiata tn teastsiatennstaninateiaeasenesisiaigaaisiontiay 59, 70 


Seasonal workers: 


elections in Local Unions of .. 
withdrawal cards for 


Secession 
as ground for charges ... 


Secret ballot: 
election of Convention delegates .. 
election of International officers .. 


in election of Policy Committee for the Conferences 
in election of Executive Board of Joint Councils 
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Secret ballot (Continued) 


General President’s authority to direct . 
Local Union election of officers . 
in strikes .... 


Secretary (Recording), Local Union ..scissccssscciesssesseassssctasssessesssccsweeeateraeiecte 160 


Secretary-Treasurer (General): 


arrearage, notification to Local Union 
assumption of duties of General President 
audit of books of . 
audit reports . 
auditors ....... 

benefits (out-of-work), payments of ... 
bookkeeping system (Local Union), prescribing of, bonding 
charter applications 
charter suspension or revocation 
Convention call 
credential for Convention .. 
Credentials Committee as member of 
credentials of delegates to International Convention 
custodian of International Union’s properties and funds 
delegates and alternates, list of ... 
dissolution of subordinate bodies 
duties.... 
employment of clerical, technical and professional assistance .. 
employment of Executive Assistant 
Finance Committee 
FITANCES: sie cicestsssieedsvede sees 
Financial Report, annual 
funds (International Union), investment of . 
incapacity or unavailability of . 

number of delegates (Convention 
holding office in subordinate bodies . 
payment claims, review of 
per capita arrearages .. 
proceedings, Convention 
receipt for payment of initiations and per capita tax .... 
roster, maintenance and supply of 
routine or recurring expenses in office of 
salary and expenses .......... 
seals, stamps and supplies 

travel provisions .. 
trustee reports, monthly or quarterly 


.59, 70, 79 
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Secretary-Treasurer (Local Union): 


bonded as condition of assistance from International Union . 


duties 172-173 


Secretary-Treasurer (Local Union) (Continued) 


election protests 
notification of arrears 
reports during strikes 
strikes and lockouts 
term of office 
transfer cards, approval of 

issuance, deposit of 
trials and appeals of officers and members 
Trustee’s reports (monthly), filing of ... 
withdrawal cards 


Self-government (Local Union), restoration of . 


Service fee. See Periodic service fee 


WELVICE OF TOSS. cicseisesescasevescasssvtscaseszaciaesrasenesseraanesascaneaterdaa teen Ta Hae 173 
Shop stewards, waiver of dues payMent .........cscsssssessssessssesessenesssesneeseenens 79 
DPScial CS Onve mths osc. scesccsesestacatsnescavsesds aveavesedeastsadvasvesdvesstscoyestseatecstiate 65, 184 
StAMPS, PLOCUTEMENE OF ..sseaiasiesssarssssatsiasaiesseratesssarsearvatsdasatesssiatesstatsdansatsdavaen 59 


State Conferences. See Conferences 
Strike(s): 


area, multi-area, multi-employer, national company-wide 

or industry-wide contracts . 
government employees .............. 
member refusing to work for employer 
reporting to proper officers .... 
reports of eligible members 
resumption of 0... 
return of unused funds 
suspension of 
termination 


Subordinate bodies. See Local Union(s), Joint Council(s), Conference(s) 


NUPCLVISOLS AISHIS Ol; gi lvsnscaiadiwisninsiniainsnnranintndadadnaied: 1 


Supplies orders for 
procurement of, by General Secretary-Treasurer . 


Surety bonds. See Bonds bonding 
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Suspension: 


because of arrearages . 78, 82, 107 


charters .. . 39, 62, 82-83, 180 
members .... 11, 77, 137 
because of non-compliance with decision Of trial .......c.scscsssesseseeeeeees 
OPMCETS  vsisctrvtivessees 


subordinate bodies 


T 
Tax (per capita). See Per capita tax 
Teamsters Canada sis.sscesscstsessssvscatsensssvistssesasoossenssessosasevsspnstessevasonséabatesiens 174-183 
Technical assistance, provisions FOF... seseseseeeceeseseseeeeeeeeseeeeseseeseseaseeeeeteeees 66 
Terminal atidit (i Trusteeships): sisssisscsssssscssscssssessssssstsessosevessasetesiteatscvencase 45-46 


Tie: 


in election of International OffICETS oo... ceeceteeeeeeseeeeeeeeeeseeeeeeeeeeen 
General President’s deciding vote in . 
Local Union election of officers . 
in strike vote 


Trade Divisions: 


in area, multi-area, multi-state, national, company-wide 

and industry-wide bargaining and contracts 
roster of ........ 
supervision of 


Transfer cards: 


Charge ft i iesssattarscutacnsncusiaiig min TaTensiaA 28 
deposit of 
duty to accept 
employment within jurisdiction of sister Local Union . 
issuance of . 
refusal to issue 


Transfer(s) of member(s): 


agreements adversely affecting members 

approval and Certification .........cscseeee 
International officers and employees, not required to .. 
involuntary, effect on eligibility . 
in jurisdictional disputes 


Transfer(s) of member(s) (Continued) 


from other unions .. 
refund of dues 
refusal by member ... 
waiver of fees ........... 


Travel provisions, General President and General Secretary-Treasurer......... 37 
Treasurer. See Secretary-Treasurer 
Trials: 


and appeals of Local Union officers and membe?S .........ssscssee 134-141 
and appeals of Local Unions, other subordinate 

bodies and elective International officers 
Business Agent, removal of 
of cases against Local Unions by Joint Councils . 
of Elective International Officer 
decisions and penalties 
emergency power in General President to conduct .. 
exhaustion of remedies 0... 
and hearings, decisions made within 60 days 
member accused of assaulting an International officer .. 
offenses against International Union .. 
procedure . 
refusal of Local Union to try member ........ccceseeseseeeseeseseeeseeneseeseeee 
subordinate bodies 


Trustee(s) (International): 


allowances ‘i 
audits...... 60 


Trustee(s) (Local Union): 


monthly reports 
as officers 


Trustee(s) (Temporary): 


authority to remove officers, Agents . 
Qn tng 5s 5c: ctsssscseiscssssetessenvesessssatacss 
General President’s power to appoint 
semi-annual reports 


Trusteed Local Union: 


delegates to International Convention 
waiver of eligibility requirements for office 


Trusteeship(s) (Local Unions and subordinate bodies): 


bonding... 
election of officers in release from . 
General Executive Board power to modify procedures 
hearings on 
officers (temporary) ... 
reasons for imposing .. 
reports to General President 
restoration of self-government, petition for 
terminal audit 


Union Standards, protection ccnscninnnuincinnunmunnunanduntdas 101 
Winiiile scans annamednaan aaa 33 


United States v. International 
Brotherhood Of Teamsters ceescceccssesseseseeseseeseseeennes 26-27, 153-158, 185 
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Vacancies: 


Business Agent, in position of .... 
General President, in office of . 
International officers .. 
in Local Union officers . 


Vice-Presidents (International): 


assumption of duties of General President . 
election of .. 
Finance Committee 
incidental allowances . 
nomination of 
number of .. 
salaries 


Vice-Presidents (Local Union) ......cccceccseseseceseseesesseseeeseeeesesnseeeseseeeeeeseeeeeeees 160 


Vote(s), voting: 


absentee balloting, provisions for . 
amendments to Constitution 
charters .... 
contracts 
Convention 
General President’s authority to direct 
General President’s decision in case of tie 
International officers 
Joint Council election .. 
Joint Council meeting .. 
Local Union meeting ... 
Local Union officers, election of .. 
mergers 
Officers (International), at Convention 
proxy 
seasonal workers 
strikes 
tie vote (resolution of) .. 
unit rule 
See also Referendum vote 


Wage scales: 


approval of 
contracts as cause of reduction in 


Waiver: 
of appearance at trial 39 
dues 73 


scent 
39 
75, 79, 84 


of eligibility requirements 
of notice of hearing on appeal 
per capita tax and fees .... 


Withdrawal card (honorable): 


benefits, continuance of 
charges filed against person with . 
effective date... 
issuance of, bases for 
maximum charge ...... 
no initiation fee on deposit of 
refusal or failure to issue 
in seasonal employment 


134 
33 
33 
. 131 
132 


Work stoppages ......cs0 


jurisdictional disputes 


219 


